Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARMABER BAEEEIINEITEER
Date of Cessation Name of Commencement Advice of the Advisory Committee on Post-service . .
. Date of Work . i . L Decision of the Authority
Name Last Government Post | of Active Duty | Employer or Self- Position / Title | (yyyy/mmidd) Brief Description of Main Employment of Civil Servants A
ot Title (yyyy/mmidd) | employed or Own | "l o y%ié it Duties? WA BN HRAEEGUER IR
ERBF AR | FLEBIFES Company ‘ T H ] EER I’
=l x5
HE (F/AIH) | RBRIRER priiigad
Young Lap-moon, |[Permanent Secretary for 2014/07/01 Polyglot Simultaneous 2015/07/01 - To provide simultaneous - The application be approved, subject to the following - The application be approved, subject to the following

conditions -

FENFIRERCT - SbAEHES - [FEA]

Mr Young may only take up the proposed appointment
after expiry of his final leave;

| pia 5%/ =0 e o3l 9= IS 3 i R I A S5l D

conditions -

FENFIRERCT - S - [FEA]

(@) The applicant may only take up the proposed appointment| (a)
after expiry of his final leave;

R EE R E R A A R - A R Ay T

Translations interpretation service in
English, Cantonese and

Putonghua.

Home Affairs

REFESREERER

Raymond
L ZAVA

Interpreter

[(GRNEZN| fE A

(b) A 12-month sanitisation period counting from cessation (b) A 12-month sanitisation period counting from cessation
of active service (i.e. up to and including 30 June 2015); of active service, i.e. up to and including 30 June 2015;
and and

—({E A HAL2E B ISR > He I BUR RS & HD
51 0 BIERZE I EFE20154E6 H30H + K [REA]
The work restrictions set out in Note3.

TEREE3 #FIH LIERS - [FA]

— &l FoSH12{1 H HVEERIL - Fis b BUF RS & Hist
(A 052015526 H30H) « R[EFEA]

(€) The standard work restrictions N3 ©

B— TIERET « [2A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  3F321: i/ \% BB E M4 57201 | DER A RETEIS I I T A 1e S M S TR B B 2ol » (9o E T B 55 A s e T
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded VENVHR S (SR SR BEMA o I FEHEABEEREMEE - SnERE—EHEHYA S MA > BHE RS A NE HEAE
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's o o e E'Q = -~ 3 e e - 75 T : :
receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SSER AT AFHRO IR RIE (RIS )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case HED.  EHLAESNE TIERIER YRR B s AT s R /(EZEE R gt 28 -
record.

Note3: Under the standard conditions, the directorate civil servant will not - RS MUEEIRE - BRBLABER S

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

() RS BT RIBUR -3 ~ 793 ~ 5181 - S4UEEtE

(b) ELFEEEREE (LR AT TR (R IEERASOR S EE)) - 1345 TIER TR BURT & (& =R RERHET 8AR T
fE ~ BEEER - SUBCAHEER - TIFSGEHETHRE - DURBVASGRERS AR © LU

() EFHF2 BT E S BUFIER A RAH AR RS -



Information on the Civil Servant

Information on the Approved Outside Work

BRAERFTR ARSI TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
\ Last Government Post | of Active Duty Nan;e I(;f Emi)loygr bosition / Tit Fate ?;XY/Z:; Brief Description of Main Employment of Civil Servants Demsmﬁ;)c%;;;AﬁuthonW
ame Title (yyyy/mm/dd) | OF 2¢!-employe osition/ Title | Lyyyy Duties® BRAKEMERFEENZEENER SRR
4 - e or Own Company |  Bfir / Bifr FRIGHEAE \ 2
FERBUR B R B AL = I BUR B F RS
B (E/H/E) ZHELTEREE TAERHH
(&/R/H)
Y oung Lap-moon, | Permanent Secretary for 2014/07/01 Sing Tao Magazine |Free-lance 2015/07/08 |- To writeacolumn in the The application be approved, subject to the following - The application be approved subject to the following
Raymond Home Affairs Group Limited Columnist/Writer Eastweek Magazine which conditions - conditions -
L AvAR! REEHFEEMER EEMEEEAR | EHIER publishes on aweekly basis. FENHIRECT > #EAEFRES - [BEA] FENHIRECT > #EAEFRES - [BEA]

NS

(&) Theapplicant may only take up the proposed appointment

after expiry of hisfinal leave;

ER 35 AN ZEAE R AT OR B - A AT SRR Ay T

((SREEZN

A 12-month sanitisation period counting from cessation

of active service (i.e. up to and including 30 June 2015);

— {8 R B2 5 AV EERIRA - i R BUF RS HREET

(RN 52015526 H 30H) 5 [3#4]

(©) The standard work restrictions™N"®;

Bl TAERETT ; (34

The applicant will not, in whatever form or manner,

divulge to the prospective employer or divulge in the

articles he writes for the prospective employer any
classified or sensitive information he acquired during his
government service; and

HEE AN S LMEMIZ AT - (R EERE - 5

5 R e F B RS BB AE LR BURT B

[T S AL T2 BB ) © e [3AK]

(e) Theapplicant will not quote any incident/examples
related to his work during his government service in the
articles he writes for the prospective employer which
will cause embarrassment to the Government.

B AN GAE R B (R EEER A GRS > S8 AT
SEBUN BARIAY TR ARG E 4/ Bl+ - T2
JEFIE - [BEA]

(b)

(d)

(@ Mr Young may only take up the proposed appointment

after expiry of hisfinal leave;

oot B AT BB AT R BTG - A AT SRR Ay T

((SREEZN

a 12-month sanitisation period counting from cessation

of active service, i.e. up to and including 30 June 2015;

— {8 R B 121 H AYEERIRA - i 1R BURFRS

5t BIEE I EHE2015426 H 30H 5 [F#4]

() the work restrictions set out in Note3;

TEREEES HYIAY TIERS] 5 [FEA]

Mr Y oung will not, in whatever form or manner,

divulge to Sing Tao Magazine Group Limited or

divulge in the articles he writes for Sing Tao Magazine

Group Limited any classified or sensitive information

he acquired during his government service; and

B EAELMEMIPREITR - [ 2 B EEE

IRAFIERE » BUE &2 EMEERAIRA S HEET

XEF BT R BT I AT S AL %

HEBURER - K[EEA]

(&) Mr Young will not quote any incident/examples related
to hiswork during his government servicein the
articles he writes for Sing Tao Magazine Group
Limited which will cause embarrassment to the
Government.

B EANGAE R B B S B B A TR A S B R Ay S
H o Gt B AT AR R AR A B (£ e S
BT TSBUFER - [FEA]

(b)

(d)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded on
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's

receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:
record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form/ case

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEL

AEeE2:

aheed: RBE—RA > EREAHBEAS

(a) EFEEE RS BB T BUR 13 - ¥95% ~ 5TE] - S4B |
(b) EHE S HBHEE S ARET A IEE LIF(EIETRASRESUEE) - %% LR EAERREUT g = IR R BORHET SRR LT
fE ~ BUEIMEEHR - S4UBUERSER - TIFSGETEPEE - DUSASE RS AR DUk

() EfsE 2 BT M & S BUFEM A B A SR (LR EE) -

RIE AT B EB RSS20 15 E A R (F (S R R BSME TAEBER R 28k - B E BT e A SR BEINE T
TERYH B EZE BRI GRS B - I EREAFEREE/HEHE - BLEERHE—E#YINE MmN - EEH5HE ARE I
BHBHAEBEFREFILREZHATERE (WEDERERE) -

FEHE A NE ARV E R YR IR R AE A RIS/ AR &R Bt 2 5B = -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HERAEER BEREINE TIEER
Date of Cessation Name of CS;?E?%?/?I?E _ o _ Advice_of the Advisory Com.m_ittee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlptlozn of Main service Emfloyment of Civil Servants 2
s, Post Title (yyyy/mm/dd) |employed or Own B | B S Duties ERAK ERERFERHZEENER
ERBUT R | R HBUFER _ Company : T Ela 5 EERBELR
HEi (F/R/H) | 2BEERERE )
Shiu Yiu-kay Chief Geotechnical 2015/09/02 The Vocationa Part-time Lecturer 2015/09/29 - To perform teaching duties of |- The application be approved, subject to the - The application be approved, subject to the
HIEAE Engineer/Standards & Training Council bachelor degree level; following conditions — following conditions —

testing, Civil (VTC) - toreview and prepare FE AR » HEAEEE - [EEA] FE RFIRRCN - HEAEER SR - [BA]

Engineering and TR 1%k f= teaching packages; (& The standard work restrictiong“: and (@) thework restrictions as set out in Note3; and

Development - to carry out administrative B TIERETS ; R[EA] TESF 23T TAERS] + R[22

Department . duties; and , (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any

TATIEE . - 1o supervise students classified or sensitive information acquired classified or sensitive information acquired

LI TARBI/ARAE K projects. while he was in government service in the while he was in government service in the

I course of his appointment with the course of his appointment with VTC.
prospective employer. | U= 2 IREAR - AR
(e X Z R - HEs AN SEREL FH B B2 A BUR LR R AT S H (AT
W AT BUHE B P BUS B (T i PR BB - [FEAN]
SEURE RS © [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a AR AR AR B REETN01 1 S E A RIS TSR 1 S N TR RO 2 - S B AT s AT

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

EETE SRS NE LARAY R BA (E R E iy B ac it - I EREABEEBEHME - LB —E 8T EC N -
HEHFAWEHER  SHBNABEEFREFEILEEZHATIER/E (WELDBRREERLE) -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the AR JEAUASMNE LERVE R YRR FE AR FE R/ EEE R LR 2 5ES -

application form / case record.

EEES: MRBEIRE > BEREOFERRT

(a) BB ER2 BUR TR L3 - P13 ~ 518 - S4USEERE

(b) EFEEEFHE S AE A AIEE TAE(BFEABRES)) - 8% % LI TREUN 5% = T B R BUR
FIETEORR TAE ~ BUMEE R - GQUBOARER - TIFEGETEPEE - DURBVASGEERE AR DUk

(o) B H 2 EUL MG S BUFE R SCE R AT B LR ES) -

Note3: Under the standard conditions, the directorate civil servant will not -

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.



Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRAERFTR ARSI TEER
Date of Cessation Commencement Advice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty ’\(I)in;zlfefnn;ﬂ;zgr Position / Title 8 3;6;;2/%:; Brief Descrip_tiozn of Main EmpIO)iment of Civil Servants . Demsmié’%;g;Aﬁuthonty
o, Title (vyyy/mm/dd) | 0o Company | Bifir / B B G T Duties BB K ERERFEIRNZRENER
EMBIRREME | PILEIBE | op s oo TR EEWHL’
HiH (&/R/H)
(&/R/H)

Young Lap- Permanent Secretary for 2014/07/01 Headline Daily Free-lance 2015/10/01 |- To writeacolumn in the - The application be approved, subject to the following |- The application be approved, subject to the following
moon, Raymond |Home Affairs Limited Columnist Headline Daily on aweekly conditions - conditions -
[ AVAR REEFFEEMER B HHAIRAE | BEHRIER basis. FENHNRFCT » #EAEFRES - [BEA] FENFIRCT > EAEHEE - [BEA]

(@ The standard work restrictions™®;

B — T AERRE ; 334

The applicant will not, in whatever form or
manner, divulge to the prospective employer and
its parent company or divulge in the articles he
writes for the prospective employer any classified
or sensitive information he acquired during his
government service; and

EHEE ANSFLMETIE T2 mE (e £ 5
BEANENARR - B R g EEE Ry S S A
Ba AT (L IR T T R P EOAS Y £ T A 3
&R KA

The applicant will not quote any
incident/examples related to his work during his
government service in the articles he writes for the
prospective employer which will cause
embarrassment to the Government.
B3 AR R B e EEER Ay s T - 5[l
FAERBUN BRI R TAE A R B B+
LM BUFER - [FEA]

(b)

©

@)

(b)

©

the work restrictions set out in Note3;

TEFFEE3 # IRV TAEFRA > [FEA]

Mr Y oung will not, in whatever form or manner, divulge
to Headline Daily Limited and its parent company, Sing
Tao News Corporation Limited or divulgein the articles
he writes for Headline Daily Limited any classified or
sensitive information he acquired during his government
service; and

B RLMEIE ST - MR RATRA

H R HEAE . REMHEEBRARA SRS - S1E
RERRHEARA SR SCE S » BRI
SRBUN BRI BUS HE AT SR & R 5 R [EEA]

Mr Y oung will not quote any incident/examples related
to hiswork during his government service in the articles
he writes for Headline Daily Limited which will cause
embarrassment to the Government.

BN BB H AR A S SRR =T

5 [t B AT BB R Y TAE A BRI TS 1
T MSBIFER - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB'sreceipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SRRl

TR

sl MRIBEI—RE > EREABEAE

() BRI S BB AL BT 11 ~ P55
(b) ELREEEREE SR A TR (EFETTRA
RILAE ~ BUEMEER - SQUBCARER - TIESGTEIRE > DUIVASURERG AR © DUk
(o) B ES BT S BUFER A RN

3B~ A

JEHEAES N T AR RO AR R 55 AAE H SRR RAB/(E R R LR 25

IRIE AT BB 1 5 &5 557201 LSRR e A RIAE = (ISR 1 S5 Nel AR BOR R 228k
TR EEE R G &Y BN - i EEEAE B EBEEHE - L‘HJEJP%HE%WUE” FACIA - B2 H s ARV EHIH
JEW - BB BB BB EF IR EZALERIE (WEDERERAE) -

=i
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SR E R AR T HEEE A\ LR SRS ]

sFor
EI=g=1d
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HERAEER RSN TIEER
. Commencement . . .
Date of _Cessatlon Name of Date of Work _ o _ Adwce_of the Advisory Com.m_lttee on Post- Decision of the Authority
N Last Government of Active Duty | Employer or Self- Pasition / Tl ( Jmmidd) Brief Description of Main service Employment of Civil Servants 2
é:"/; Post Title (yyyy/mmidd) | employed or Own %Z%I ﬁf?ﬁ éi ¢ y%{,[é i Duties® BB ABERETEEEEEENER SRR
ERBUT R | R HBUFER Company : T Ela 5 EERBELR
181 4 ¥z
Shiu Yiu-kay Chief Geotechnical 2015/09/02 The University of |Part-time Lecturer 2015/11/26 - To perform teaching duties The application be approved, subject to the The application be approved, subject to the
AR i Engineer/Standards & Hong Kong (HKU) for the Master of Science following conditions — following conditions —
Testing, Civil BHAERE course and supervise students| £ FHIERFT » fALAEHEE - [FA] FE RFIRRCN - HEAEER SR - [BA]
Engineering and research projects. (@ The standard work restrictions ' and (8 thework restrictions set out in Note3; and
Development B — TIEFREI™ ; B[22A] TEaTER3E YN TAERRS] 5 R [3EA]
Departmment . (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any
EARTAREE classified or sensitive information acquired classified or sensitive information acquired

1) TRERRMEAE K
Mk

while he was in government service in the
course of his appointment with the
prospective employer.

(e X Z R - HEs AN SEREL
W AT BUHE B P BUS B (T i
SEURE RS © [FEA]

while he was in government service in the
course of his appointment with HKU.

B EREZ AR > AL EA SN
B B AE R (R AR BT EUAS Yl i
HEEBURE R - [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FERE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEL:

E =5

REE A

N B EBEEE S T201 1R E A B R LB R R NE TIERBOR R 20k - B E B EMHHFE AL

EETE SRS NE LARAY R BA (E R E iy B ac it - I EREABEEBEHME - LB —E 8T EC N -
HEHFAWEHER  SHBNABEEFREFEILEEZHATIER/E (WELDBRREERLE) -

FEHUAESNE TAERVERL SRR HH 55 AAE HH B RAS/EZE R EIR

FRIZEI IR EFZ&/\%ET\H
(a) ELPEECH RS B
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BRABRE

Information on the Civil Servant

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

L. . & A

Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QS = [SHIRSE

& e o Own Company BRAL 1 BeT FAREIE(E 52

ERERIRAEIA | BIEBRTE | gpn 2O it EEBH L
i =)

Tsang Chee- Consultant Oral 2016/03/06 The University of Part-time Clinical 2016/03/07 - Teaching and supervising - The application be approved, subject to the The application be approved, subject to the
ching, Alfred Maxillofacial Surgeon Hong Kong (HKU)  [Lecturer undergraduate dental students| following conditions - following conditions -
Y i/c, Department of st A in their clinical work. 1E TR - Hopeepss - [3344] 1E AR - HofEep s - (384

Health
R4 F DI SVt
A B A

@

(b)

The standard work restrictions V*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEAE R £ 32 (e HAR - HEE AR 150 I 2
B AT U B A P SS9 A T A i B
&R - [FEA]

(@ thework restrictions set out in Note3; and
FEaE 3 EHIAY TAEIRS] 5 R [EEA]

(b) Dr Tsang will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.
TERABREZEHAME - GEAEN G
e BRAT UM R HARE P S AL e A B
BURER - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBAE R EHEEEST201 190 E AR LB R E S MNE LOEIBOR ke 2 hk - o s /b A Has A DAt
FINH TAEHFEEERGEYINECMA > T EHEAFREBREEHE - ELEERK—EE&YNEThN > B2
H R ARV ETIIE R - SREEAIAH REHRCE IR EZE TR Rl (WEDEFRERAE) -

At JERAESMNE TR BRI RIBH B AE RS RS/ EE AR LRt 258 -

.

RIZE—IRH > EREDSHEEARS

() RS2 BBHE BT Lt - P92 - 518~ S4UEEE
(b) BRI B E SR A IEE LR (EIETTEASUREUEE)) - 3% LAF B A RBUR (& =F IR R IBCER
HIETECARTAE ~ BUEMEER - SEUAESER - TIFSGETEIRE - DIRSASGRERB AR » DLk

(o) EffsEH 2B UM S BUF BN A R AH BRI RS -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HWAEER ARSI TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nan;e I(;f Emi)loygr Pasition / Titl Fate 7;;\//%2; Brief Description of Main Employment of Civil Servants DeCISIOP;g;g;Aﬁuthonty
ame Title (yyyy/mmydd) | OF Set-employed | Fosition  TItle | - LyYYy Duties” BRAKEREFHRHZRGNRR =R
WS - o or Own Company |  Hgfir / Bfs FRIGHEAE \ 2
FERBUR B R B AL = I BUR B F RS
B e | RREERER TAEEH
(&/R/H)
Young Lap- Permanent Secretary for 2014/07/01 Quadra Technic Free-lance 2016/03/07 |- To provide interpretation - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
moon, Raymond [Home Affairs ICS Limited Interpreter service (simultaneous and work restrictions V€. set out in Note3.
PO ' e ; . . a3 S s HEfEEREE o [2
*’%ﬁ}aﬁ EE&%?%)% %E%%% %H&EDH%‘{iﬁE?E COﬂSQCUtIVG) at conferences E%U*IT’EBE%U&EST s ?H:\/ﬁEFIE% o [I;j%ztg] Eufﬁsﬁﬁmgljl{f?lza%”? ﬂtt/ﬁEFluH [EZIS]

and meetings in English,
Putonghua and Cantonese.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecord on  333%1: fRIE,\E BB EEEET/2011 55H EH B EE BB BN EINE TIEIESE 228l » 52 E B AT R 35 A &AL EIMY

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded TAEHY RS E LRSSy BN » I F#E AR EEREEE - SRl —Esy N st mA - &2 B A0S HE]
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after s > S %E[ S B A T E Bl (DL By ) ¥

CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SEE). JEHLESNE TIER SR THRIBE S AT S EREEER FEMt T ES -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS ARIEEI PR 554& RS
() directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises; (2) E B R 3 S BT Al BT itﬁ: S S S R S SYYEREUSRE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) B el B E s AT T TR (EETAs it EE)) » %% TR B TR T % = IR R BUE RIS T80
any way with the formulation _of any p(_)licy or decisions, se_nsitive informatio_n, contractual or legal degling_s assignments or projects, an_d SETHE - UM - SYUEEEER - TAEETEEE » DURSuEsv S am D%
igorcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service; (0) L HFERPET 2 BT (i & S F B s R A TR B R A -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BRABRE

Information on the Approved Outside Work

RBAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

P . g =1 N il
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QS = [SHIRSE
i Ny o Own Company B / Bt FAYGIELE 2
ERBUTBRRBAL | (FEBTRR F B
g | ETEEREE TAEEH
) (FE/R/H)
Cheung Wing-fai |Chief Superintendent, 2015/09/18 Best Result Genera Manager 2016/04/15 - Developing and evaluating |- The application be approved, subject to the The application be approved, subject to the
SE Tk i Technical Services Environmental LA T strategic plans; following conditions - following conditions -
Divsion, Hong Kong Services Limited - overseeing operating budgets | {E TFIFRFT » #LAEHE - [FE4] TE NIRRT » fEAEFRES - [EA]
Police Force (Best Result) and expenses, human (@  The standard work restrictions N and (@ thework restrictions set out in Note3; and
BB RS TR AIR A resources management, B T IEIRAFE® ; preA] TEREEES HYIAY TAERG 5 K[54
EieEE E =l - leading, directing and (b) Theapplicant will not use or disclose any (b) Mr Cheung will not use or disclose any

monitoring each internal
department; and

- meeting and working closely
with senior management.

classified or sensitive information acquired
while he was in government servicein the
course of his appointment with the prospective
employer.

FEZ Rl (e ERAR > a5 AN SHE B
TR AF BURFHERBHARE T HUS Y (Rl B
BURER] - [FEA]

classified or sensitive information acquired
while he wasin government servicein the
course of his appointment with Best Resullt.
EZ RN IR IR AIR A SR - &
SN S B B AR B R AT EL
T TR - (324

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R MRBEABAEEBEEEET201 150 E A B ERBR I EINE TENBOR 2Pk - B8 RN s NSk
FINE LIFH B EEER GRSV LM W EREAKEEBRENRE - BRER—E# NN - 52
HER NRVERIIIER - SLENAB EEFREEIEEEZHETERE (MEBRFEERE) -

AR JERUAES N TIEATROR D RIR 5 A E R RAS/MEFE BN LR 23 = -

FERE3:

RIZE—IRA] > ERELSHEEFR

() EIESEE 2 SO AT BT L3 - P28 ~ Gl - 4SS ERE |
(b) EFESRE B E AR B LIE(EETRASCRED) 10345 LS EAERBUR (g = BRI R R
HIFTEAR AR ~ BRI ER - SB0EHER - TIFGETEIEE - DUBVEASGERBS AR DL

(o) EfSEHSEUTL MG S BUFER A R H BRI RS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
ERABER BAERESMNE TIEER
. Commencement . . .
Date of Cessation Advice of the Advisory Committee on Post- . .
Last Government | of Active Duty Name of Employer N _ Date of Work Brief Description of Main service Employment of Civil Servants Demsm;of thf Authority
Name Post Title oyyyimmia) | O Selbemployed | Position Tile | (i) Duties’ BT B RS E R
5| EmBRER | BLBUTRE |t | T IR B EER AL
HE (F/R/H)
(FE/R/H)
Shiu Yiu-kay Chief Geotechnical 2015/09/02 The Hong Kong Part-time Lecturer 2016/05/09 - To perform teaching duties; |- The application be approved, subject to the - The application be approved, subject to the
HR e Engineer/Standards & College of - toreview and prepare following conditions — following conditions —

Testing, Civil Technology teaching materials, FERFIBRRCR » HEAEHRES - [EEA] FERFIBRRCR - HEAEHRES - [3EE4]

Engineering and (HKCT) - to supervise students (@ The standard work restrictions“®®: and (8) thework restrictions set out in Note3; and

Development ERSREERIY pojects and B TAEREE™ | R LRI TR 5 R EA]

Department o - 1o gndertake agministrative (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any

LT EE . duties classified or sensitive information acquired classified or sensitive information acquired

Q8 £ 7] TRZRN/RAE K while he was in government service in the while he was in government service in the

M course of his appointment with the course of his appointment with HKCT.
prospective employer. T2 R & BRE R EE AR - Al
TERZ RN e (e FHAR - HEs AR SEEH A A5 P B BE A E U (I AT AT
S B8 A BUR (I A R S (AT A SFHIE TS BEBURE R  [BEA]
HEEURER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a AEREL AR AR B R ET01 1 S5 B RATE S IS 12 1 A NS TR R R 2tk - B it AT RS A TK

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is WSS TR S A RS R eI IN BN - 1 EABEEREEE - Bl —Esy sy
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction HE R\ EHIER SR AT B R TS R ESTE TR B (R LR e )
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. o B
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the SRR JEHUASMNE LERVE R YRR FE AR AR/ EEE R LR 258 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - AERE3 ARIRE IR EFZ&/\%E Ok
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () B BTG RAT BT L3 ~ P13 - 5HE - B4UEER
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) EFE A EEER AT AIEE TAE(EFERRABOREEE)) - Mz %S TIEEEARRREUN &% = FHARDS KB R
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, BIETECRR TAE - BEMEER - G8E0AFRER - TESETEIEH » DURHVEAEGRE A ER © DR
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access (c) ELHFEl R B S BT a] & & BUF B I 5 A H8 0% B IR (AR B EE) -

during higher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Information on the Civil Servant

Information on the Approved Outside Work

ARMARER RAEREINE TIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mmidd) orgelf-ecmployed Position / TiEIe (yyyy/mm/dd) Duties? T T E R e B G B ERRE
BE | EmErRemt | FEBRTRE |Cen Coty | BLIBE ) BGRE FEBH L
HE @/A/E) | *°
((E/B/H)
Wai Chi-sing Permanent Secretary 2015/04/07 Urban Renewal Managing Director 2016/06/15 - Formulating and implementing |- The application be approved, subject to the following |- The application be approved, subject to the
B for Development Authority (URA) |17 4&E: urban renewal strategies; conditions - following conditions -
(Works), Development Ml E - leading and managing all TETHMRSCT - HEAEFRRES - [EEA] TETFIGRET » HEAERES - [BEA]

Bureau
BREAEIWNER
(L#)

divisions and departments of the

URA; and

- engaging public and private
sector stakeholders during the
renewal process.

@)

(b)

(©

The standard work restrictions

Bl — TR 384

The applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of his
appointment with the prospective employer; and
TEAE (e 2 R PAE - FREE AN e 85
E A8 AR P A A AT A s B R
(R %N

The applicant will not, directly or indirectly be
involved in the prospective employer's projects
that involved Works Branch of the Development
Bureau and the works departments under the
applicant during his service as (the last post in
the Government).

3 A\ 5 B 1 2 B EAT R BUR (TR
BT B AR B A7 ) BRI R 3% e fag Tk e L
B TR LB (E E AR 2t EIHEE - [
N

@

(b)

(©

the work restrictions set out in Note3;
FEEESHYNAY TAERR 5 [FEEA]

Mr Wai will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of hisappointment with URA.
fFETEEREZ RN - BEhE A S
B FE AT B BBHA 1 A B B A A %
SERE R [BEA]

Mr Wai will not, directly or indirectly be
involved in URA projects that involved
Works Branch of the Development Bureau
and the works departments under the
applicant during his service as Permanent
Secretary for Development (Works).
BRENGEFNEES B E AR E
Jer B AR B (L) AR e 3 et ey 05
Fp R HE N T Eh e i i B S A e
ZstEIEE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SFEE3:

iEaE2:

FHNE TAEHT {1

SRRl ARER AT BB IEE 120115 A BIE S (LS (R (SN TAERBOR R ek - B s BRUAETT 35 AT
EERGEIINSEMA - I FEEAE SEBEME - EEEE BR8N Ein > EEH

n AHVE RIHE - SCEERIAH BEHROEILEZE TR AL (WEMEBEERE) -

FEHE A NE TAERTE R SR 38 AL SR RR(E R E R LR 5B S -

RIBEI—IRH > ERESNBESR

(2) EPESERES BRI BUF L3t ~ P2 - 518 - S4UEEHE
(b) BRI RHEE SRR AIEE LF(RESTASCRREE)) - %5 LIF S E ERREUE R & =F IR R BORHIET
BORRTAF ~ BUEIEE R - SBUAEER - TIFEGETEIRE - DUREASRVE R SR PLK

() EfsE 2 BT & S BUFE N S0 RATH BRI EAES) -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HERAEER BAERESMNE TIEER
Date of _Cessation Name of ngqt;ng?s:/?fl?t _ o . Advice_of the Advisory Com.m_ittee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service EmPonment of Civil Servagnts =
s, Post Title (yyyy/mm/dd) |employed or Own B | B S Duties HEBABEREPFRAZEGNER
EBBNREBA | (FIEBUFBRS _ Company T/EEE EERBEL
HEi (F/IA/E) | ZMEERER )
Leung Wai- Assistant Director 2016/02/03 Y an Chai Hospital |Chief Executive 2016/09/01 - Assisting the Board of - The application be approved, subject to the - The application be approved, subject to the
kwong, Jason (Management & (YCH) REES Directorsin formulating following conditions - following conditions -
P{E Support), Immigration (B strategies and plans; TETFHIEECT - S s - (324 TEFHIEECT - S s - (34
Degzar tment - providing executive support | (a) The standard work restrictions***%; and (8  the work restrictions set out in Note3; and
/;j%%?%&%ﬁj@ﬁé t‘;ﬁﬂi‘:}iﬁ onactive Bl TIEIRET ;A SRS TIEIRG  R[EEA]
(BELRSR) ) gverseei ng ';he delivery of (b) The applicant will not use or disclose any (b) Mr Leung will not use or disclose any
YCH's social, medical and classified or sensitive information acquired classified or sensitive information acquired
education services; and while he was in government service in the while he was in government service in the
_ overseeing YCH's course of his appointment with the comgse of his appointment with YCH.
administration, finance and prospective employer. TEZ R e e - 2R A
human resources services. FEZ Rl e EHARE - HE5 AN S S B AL U (BB BT HUS Ao
B BRAE R (R AR BT S Yl SEURE RS © [FEA]
HEEURER © [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  $¥:3%1: #REE /NS S RSB A557/201 1 98 A RIE 1= F BRI 10 B NS TR BCE B 2eHE » g BT S AT

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is LRI TR S5 (HZE TR &y RSN » W EHREAKREEREHEE - BSSRlE—EESy NS0 A
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of o AN - SR T]
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever HEPHNEFIIEN - SSCBRAHRBBROLIEEZORLIFRE (MEIRRERSE) -
occurs earlier.
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the FEER2: FEHLAESME TIERVE R YRGB AMEHHERISMEEE R Bt 238 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - RS MREIRA HERBABEANS
(@) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) e S BRI U 3 ~ 22 ~ 318 - S4B S HE |
() directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) B BHEE B A N IEE TR (EE A T8 - 1345 T/E B TR T 14 = AR B B
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, AETHRSE TE  BURIES R - SQUEEEER - T/ERSTEIEE » D REUERHSImBEER M
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access A v
(o) B2 BT g S BUMIE M ECA B A% B RN EE) -

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

HBRASER

Information on the Approved Outside Work

R ESMNE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mm/dd) | °F gelf—ecmployed Position/w / 'I:iEIe (yyyyﬁ/én;}g{/dd) Duties’ BBATERETERHZEFNER ERIIRE
BE | msormemt | BrEBoomE | o oot | WMEIRE | R EERBL
B (EE/R/H)
(F/A/A)
YuKoon-hing, |Deputy Commissioner 2016/01/31 Independent Police |Secretary-General 2016/09/08 To beresponsible for - The application be approved, subject to the The application be approved subject to the
Richard of Customs and Excise, Complaints Council |of IPCC (a) executing IPCC Council following conditions - following conditions -
AIE Customs and Excise (IPCC) REGHNER decisions and supporting the FERFIRRCR - HEAEEER - [BEA] FERFIRRCR - HEAEERER - [BEA]
De\pa\r/t_merlt @me%ﬁf Chairman/Council in public (@  The standard work restrictions "*; and (@  thework restrictions as set out in Note3; and
EHAEEER & {iuﬁzéﬁ(%g ;Oarl?;]’]urécanon and . %H#I{/EBE%U:E% D R [EEA] FEEESE IR LAEIRA 5 R [FEA]
&) activiti?asers engagemen (b) The z_a\pplicant wi I.I .not.use or di.scl ose any (b) Mr Yu.V\./i Il not use or discl ose any cllassified
(b) ensuring adequate and high- classified or sensitive information acquired or sensitive information acquired while he

quality support and serviceis
provided to IPCC;

(c) assuming overall
administration and supervision
of the Secretariat, and serving
as Controlling Officer in the
relevant Government's Head of
Expenditure; and

(d) scrutinising investigation
reports on reportable
complaints, and formulating
proposals and recommendations
on matters that come under
IPCC's purview.

while he was in government service in the
course of his appointment with the
prospective employer.
2R AR EHAR] > B A SEEFTER
W BT BUR (R AT S AT A R B
BURERS - [FEA]

was in government service in the course of
his appointment with |PCC.
TN R B G AR > AN SEE T E
P FEAE B (R B AT AU A (T A 3
BURER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

Note2:

Note3:

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AEREL RN

EHE

FERE2:

itael:

(o) EL P

SR

=Z >R

FEREAESNE TARRYERL YR IR E 35 AR RS/ (E R B LR 25

EESBUFER AR

NSRS i S 5 7/201 1R E A RRAE 15 LS 1R 1 S NE] TARRIBOR ke 228k
(eSS NE LIERYH SR (E F E R EE#I N Sl - 1 EERENFEEHREHEE - BRERI—E#I SN > B
A B E I

E AT A A B

R

SHBRAIABREEHREEIEREEZA TR (WEBRERE) -

RIEZEI—IRF > HRESHEAT
(a) ELFEEHE Zﬁﬁ\%ﬁ&{fﬁﬁﬁif@ B
(b) ERESEFHE TSR B E TE(EiETRA

N B R ERA S -

=
s(ER==

STl - AZ’]?Z%**T@ ‘
Fesst it Eh) > %3

% TR HAT IR BUR f & =S B S B
SIBCARIAR ~ BURIMEER - SBUAESER I{’Ejz”riJIE H o DIREEBGRERB AR » DU




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERABRER

Information on the Approved Outside Work
RSN TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

- . A N
o Title oyyymmida) | O Selbemployed | Position Title | (yyinnad) Duties’ BB AT BB A S A E R R HRHIRE
& ERBUTRERG | FLBRE | g oty | OB B EEMBEL
HE ($E/A/H)
(F/R/H)
Tsang Wai- Commissioner of Police, 2015/05/04 The Chen Hsong Chief-Group 2016/09/19  [To beresponsible for - The application be approved, subject to the following |- The application be approved, subject to the following
hung Hong Kong Police Force Group (Chen Corporate Strategy (a) strategic planning; conditions - conditions -
{REI (HKPF) Hsong) FEEISE (b) organisation review; FENHIRCT » AEEES - 4] FETNHIRRCT > LA - [BEA]
EREGRER R EEEE ((? :)eUaSém;S_ pr:)c_es_s; " (8  The standard work restrictions V: (@ thework restrictions set out in Note3;
g e BI—TAERRE™ ; [34] ARSI LAFIRA * (5]
(b) Theapplicant will not use or disclose any (b) Mr Tsang will not use or disclose any

Company.

(e) tendering personal adviceto the
Chief Executive Officer and
President of Manufacturing; and
(f) providing other consultancy
services to be specified by the

information (whether classified or unclassified)
relating to Police work (including Police
strategies, investigations and operations)
acquired while he was in government service in
the course of undertaking his applied-for
outside work;

B3R NS EE S R IE (R TIRERE S
{58 P B BR AL U (BB BRI AT SS9 A e A
HEIRRE AR - AREBIE T RS - JHE
TEERIRVERE 5 [FEA]

(to be continued in next page)

information (whether classified or unclassified)
relating to Police work (including Police
strategies, investigations and operations)
acquired while he was in government servicein
the course of undertaking his applied-for

outsi de work;

WA SRS R LIEEET
{58 FH B BR AL U (BB AT AT SS9 A e A
HEFRRE AR - AREBIE T RES - PHE
TEERIRVERE 5 [FEA]

(to be continued in next page)

(B B8 (B E5D)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e RPN B SIS T001 | BE T R IR TS R I SN TR R I 2eHE » 5 it i B g A&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FERE3:
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERABRER

Information on the Civil Servant

Information on the Approved Outside Work
RSN TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHRE

Pl Title (ryyyimmidd) | o SoLeTPOee | P e Duties? BB ERET AR EENER
EBBRRAR | PSS | g e | Irem EEMBEL
HE (&/RA/H)
(FE/AH)
Tsang Wai- Commissioner of Police, 2015/05/04 The Chen Hsong Chief-Group 2016/09/19 |To beresponsible for (following the previous page) (following the previous page)
hung Hong Kong Police Force Group (Chen Corporate Strategy (a) strategic planning; (FERTH) (FERTH)
R {5 e (HKPF) Hsong) HEEEESE (b) organisation review;
BHREGRR R FREIESEE (c) business process; (c)  The applicant will not deal with matters () Mr Tsang will not deal with matters concerning
(d) leadership training and team concerning any possible investigation, any possible investigation, prosecution or other
building; _ prosecution or other law enforcement work that law enforcement work that might be carried out
(€) tendering personal advice to the might be carried out by HKPF involving his by the Police involving his prospective
Chief Executive Officer and prospective employer aswell as its subsidiaries employer aswell asits subsidiaries and clients
President of Manufacturing; and and clients in the course of his prospective in the course of his prospective employment;
(f) providing other consultancy employment; and and
oy Fectiedbyine EERVEREOR  ORESHANLE | EZRVEREOR OSSR
BT ~ R ENEAE RHE FETHE - B E ~ 2Ef £ \T&ﬁgﬁ HETHRE
e HAMBUEA TAE - HEE ARG 8IHE e HMBUE TAE - B NG HIE
H s RIEEAR] o R [EEA]
(d) Theapplicant will not deal directly or indirectly | (d) Mr Tsangwill not deal directly or indirectly

with HKPF in any matters in the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE » GAIHE AL
EHHFEER LEAEESD - AMeEfSE
aﬁ?ﬂzﬁﬁ%@ié BB o [FEA]

with the Police in any matters in the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE » G A
EHEHFEERN TEAERESD - M
aﬁ?ﬂzﬁaﬁ%éﬁé AE BRI o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

SEEL A8
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

A

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

FEZ A L HAR > HEs AN S
S B AL U (B BA R BT B A A 1
HEEUER - [FEA]

HHRAEZF BAREIIMNE TIEES
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Description of Main service Employment of Civil Servants B
o Post Title (yyyylmmidd) - |employed or Own | "Ll W%é% o Duties’ BBAKEREHEEHZEGNER BN
EBBUT BB | (2 EBFBS Company : T Ela 5 EERR IR
1B/ 2 FE
HEi (F/R/H) | 2BEERERE )
Leung Tak-fai Assistant 2016/07/25 University of Hong |Part-time Lecturer 2016/10/03 - To beresponsible for - The application be approved, subject to the The application be approved, subject to the
FRE Commissioner for Kong (HKU) (Non-Clinical) supervising students following conditions - following conditions -
Transport/Technica EERE dissertation work. TE THIERT - HpEER - 3] TE T HIGERT - HpEER - (3]
[S)er VICteS, Ttransport (@ The standard work restrictions**%; and (@ the work restrictions set out in Note3; and
€partmen = . N ) VIS . 2
Department B TR R SESEMT I TARIR] 5 R[4
B BILAERAr - RIS ‘

(b) Mr Leung will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

TEZ RN T ARSI » ARG
B FEAT BUN R P UGS I % %
BERER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FEaE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

aEREl:
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HERAEER RSN TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Description of Main service Employment of Civil Servants B
o Post Title (yyyylmm/dd) | employed or Own| "Bl Ve o W%é% o Duties? BB EREREEHEEGNER R
EBRBNREBA | (FIEBUFBRS Company : T 5 5 EERBELR
181 4 ¥z
HI (F/ATE) | RREERAR papras
Shiu Yiu-kay Chief Geotechnical 2015/09/02 Vocational Part-time L ecturer 2016/10/03 To be responsible for - The application be approved, subject to the The application be approved, subject to the
B A Engineer/Standards & Training Council (a) performing teaching duties following conditions — following conditions —
Testing, Civil (VTC) of bachelor degree level; FERFIRRCR - HEAEERER - [B4] FE RFIRRCN - HEAEER SR - [BA]
Engineering and ESIEcyE (b) reviewing and preparing (@ The standard work restrictions ' and (8 thework restrictions set out in Note3; and
Development teaching packages, Bl TIEIRA ;A TSI TR+ R [3EA)
Departmment o éc) .car.ry| r:jg out adminisirative (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any
TARTRENEE uties; an classified or sensitive information acquired classified or sensitive information acquired

A1) TRERREAE K
DAl

(d) supervising students
projects.

while he was in government service in the
course of his appointment with the
prospective employer.

FEZ A L HAR > HEs AN S
S B8 A U (IR ] P S AT A
HEEUER - [FEA]

while he was in government service in the

course of his appointment with VTC.

R ERBEEREIE - At T
{50 FH B BE A BURHE R T AUS A

(AR SRR R © [FEAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

aEREl RN

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

E= A

FEaEs:
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FEaE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

)

HERAEER BAERESMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Last Government | of Active Duty | Employer or Self- " . Brief Description of Main service Employment of Civil Servants ORI
o Post Title (ryyyimc) | employed or Own | Postion T | (e Duties? BB A E B A A E R SRR
(EMBURRE MM | #IEBUTME | Company ‘ iyt EEWAH L
i (F/R/E) | BREERARE )
Leung Tak-fai Assistant 2016/07/25 The University of |Adjunct Professor 2016/11/01 - To beresponsible for The application be approved, subject to the The application be approved, subject to the
hpEEE Commissioner for Hong Kong (HKU) |(Part-time) teaching Master Course following conditions - following conditions -
Transport/Technical BAERE students road safety. FE NIRRT - SEAEERES - [BEA] TE NIRRT - SEAEERES - [BEA]
Services, Transport (@ The standard work restrictions***: and (@ the work restrictions set out in Note3; and
Department B TERE® ; B SEESEF I TIERE] ;R[]
& B E Rl (b) The applicant will not use or disclose any (b) Mr Leung will not use or disclose any
s classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with HKU.
prospective employer. FEZ RN EARRZIR » 2SR
TEZ Rl 2 E AR - HE5 AR SEEH B B AR B R AT RS Y T i
S B AL U (B BA R BT B A A 1 BERER - [BEA]
HEEUER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  #:#1: RIEAKEESEBREESETN01 1SR EEREE I BRSNS TENFECE R 22HE - oS BHbET RS AL

AETESESNE LARAY R BA (E R E iy S ac N - I EREABEEBEME - LB —E 8T EC N -
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FRIZE—FRH %FZ&Q}?%E\K?% 1
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S SLTIE
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Information on the Civil Servant

Information on the Approved Outside Work

ERABZH BEERESNE TEER
Date of Cessation Commencement Advice of the Advisory Committee on Post-service . .
Last Government Post | of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmeni of Civil Servants Demsmﬁ;of thf Authority
Name Title (yyyy/mm/dd) | °F gelf-ei:mployed POSItIOI; / T'EIE (y?%/ér;;}gd) Duties’ BBRATEMEFEZAZEENER ERHRE
BE | ammrRaml | BLERRE | ot | o BE | B TR’
HEA (&/RA/H)
((E/B/H)
MaChi-kin, [Chief Superintendent of 2016/07/04 Bank of China Senior Compliance| 2017/01/04 |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Eddie Police (Criminal (Hong Kong) M anager (a) reviewing and aerting the Bank| following conditions - following conditions -
R Intelligence Bureau), Limited (BOCHK)  |& 4l AR &CH] about global anti-money FERFIBRRCR - HEAEHRSS - [FEA] FERFIBRRCR - HEAEHRSS - [FEA]
Hong Kong Police Force HENRIT (BB A laundering/counter-financing of (@  The standard work restrictions "%, (8  thework restrictions set out in Note3;
D s e AR 4] SR LIRS 4]
il ’ (b) Theapplicant will not use or disclose any (b) Mr Mawill not use or disclose any

UEE 4R

(b) liaising with local regulators/
counterpart of financial institutions
and local/overseas law
enforcement agencies,

(c) conducting analysis on ad hoc
money laundering/terrorist
financing cases with Transaction
Monitoring team; and

(d) developing and conducting
training sessions on AML/CFT
related topics.

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while hewasin
government service in the course of
undertaking his applied-for outside work;
HEE AN SAEIC S H SR IR (ERY LA B
{5 FH B 82 A BURHE IS AT S AY
i s B - TR EE T RS
SHENITEARIVER § [FEA]

(to be continued in next page)
(12 Hf5545)

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while hewasin
government service in the course of
undertaking his applied-for outside work;
BN B FEEN TE AR+
» (i FH 23 B8 A BURHE B HARET T HUS- A E:
RO E R - B SR -
SHENITENARRAYER  [BEA]

(to be continued in next page)
(& Hf548)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of hisher notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant Information on the Approved Outside Work

BRABRER BAEREINETEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
N Last Government Post of Active Duty Nan;e I?f Emf)loygr Position / Titl Date ;’f V\//c()jrdk Brief Description of Main Employment of Civil Servants Demsmﬁ;}c%;g;Aﬁuthonty
oy Title yyyimmidd) | S et B W‘%gg}f ) Duties” WA EREHABTHZAGNES =R
BRI | FIEBURBE | ool o ‘ Tream EERH L
HEA (&£/R/H)
(FE/A/H)
MaChi-kin, [Chief Superintendent of 2016/07/04 Bank of China Senior Compliance| 2017/01/04 |To beresponsible for (following the previous page) (following the previous page)
Eddie Police (Crimina (Hong Kong) M anager (a) reviewing and aerting the Bank (FEFIH) (BFEFH)
FE =B Intelligence Bureau), Limited (BOCHK) | =4 AR &K about global anti-money
Hong Kong Police Force HERSRTT(E ) E laundering/counter-financing of (c) Theapplicant will not deal with matters (c) Mr Mawill not deal with matters concerning
(HKPF) EYANG| terrorism development concerning any possible investigation, any possible investigation, prosecution or
T AR i A B S (] =5 (AML/CFT); prosecution or other law enforcement work other law enforcement work that might be
EERD (b) liaising with local that might be carried out by HKPF involving carried out by HKPF involving his
regulators/counterpart of financial his prospective employer aswell asits prospective employer aswell asits
institutions and local/overseas law subsidiaries and clientsin the course of his subsidiaries and clients in the course of his
enforcement agencies, prospective employment; and prospective employment; and
(c) conducting analysis on ad hoc TEZ T 2E (g £ RAR] > AR BB R H FERZR T 2 e £ AR - AR AR
money laundering/terrorist ML - ERTINB AT RIS (T RRE - RIS T
financing cases with Transaction R PEECEAM A LI - B g RS IS EAEOE TIE > BTG
Monitoring team; and SELHS | R[EA] SELH | R[EA]
(d) developing and conducting (d) Theapplicant will not deal directly or (d) MrMauwill not deal directly or indirectly

training sessions on AML/CFT
related topics.

indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
FrIFE BT R A TR - SR
R HEBIE R TIFERE S AMeRiiE
i[5 H E PR A IR 4 o [
%N

with HKPF in any mattersin the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
FRIEERE Fmie A RE - SRIEAE
FERESE BB R TIEBERE T - AEEE
[DESEN=RE TNty A |
A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

FHNE TAEHT
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWAEER ARSI TEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

Name Title (yyyy/mm/dd) orgelf-ecmployed P05|t|or/1 / 'I:l'fle (y)F/')%/érg;}gd) Duties? AT B R SR B E R S & RNHEE
BE | emerRami | BLBREE | pamogbg | R RIEECE EER I
H# (F/R/H)
(&/R/H)
Young Lap- Permanent Secretary for 2014/07/01 WSM Singer 2017/01/10 |To takejob assignments as - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
moon, Raymond |Home Affairs Entertainment FUSEVGEE arranged by WSM work restrictions V€. set out in Note3.
A BT R (R Limited Entertainment Limited, SUCh 8 | ey (i« ffesisd - [22K] FERESESHI I AR T » HAEEE - 324

EHRSEAIRAE

performing in concerts, taking
part in publicity activities,

recording of music, etc.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on pam.
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form/ SERED:
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SFEE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

RN S EBRE S 57201 1R E AR (R (RS R I BINE TAFBER ke 28k - ERIEE RT3 A EINE
TAERY AR B GRS - I EEE A RFFREHE - BLERHR— EEYINEC N - E2H 5 AREH
Wi > SCHBERIAE REBERCEILEEZA TR L (WEERRERE) -

FEHE AR NE TARRTE R YR IR 38 AE AR/ B R &R Eieft 25E = -

RBE—IRH > BRESHEEART

(2) ELHEERH 22 Bl &EHE)*(HiiﬂI‘%%‘?riJ GHIEETE

(b) ELRESEBHEE SRR M A E TR (EIETASOREUEE) - %% LR EREUT itk = R ECRHIET80R
SR ~ BURMEER - SQUBCARER - TIFEGHEIHEE - DULBVASRERB AR ¢ DU

(o) E¥FE RS MG SBUTFER A 1R B LRSS -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BERAEEE B ESMNE TR
: Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

.. . . A . -2 IEd =1
Name Post Title (yyy/mmidd) | ° Self-employed | Position / -I:IE|e (yyyy/mm/dd) Brief Description of Mazln Duties S\ B b R B QS ERRVRE
gz oy - or Own Company | Bz / Bkt BRAGIELE EERE T
EBBUTRERBAL | ELEBUEER
B e i) | PEERER TAEE
(&E/H/8)
Cheung Tak- Assistant 2016/01/17 Aviation Security  |Deputy Executive 2017/01/19 To be responsible for supervising and - The application be approved, subject to the following |- The application be approved subject to the following
keung Commissioner of Company Limited |Director, driving the overall management of the conditions - conditions -
RS Police (Operations), (AVSECO) Operations following nine functional divisions - FE AT - HEAEHRES - [BEA] FENHIRRCT - HEAEHRES - [BEA]
Hong Kong Police IS IRAIRAE] |BIFTEES(TTE) (1) Passenger Screening Division - to (8  The standard work restrictions "*; and (8  thework restrictions as set out in Note3; and
oA e e | e g EESSAIL PR A
kel passeng y 19 (b) Theapplicant will not use or disclose any (b) Mr Cheung will not use or disclose any

(17Eh)

screened prior to getting on board aircraft
in accordance with the Hong Kong
Aviation Security Programme;

(2) Baggage Screening Division - to
implement measures to ensure dl hold
baggage of passengers are X-ray
screened prior to being loaded onto the
aircraft;

(3) Terminal Access Division- to deploy
duties to ensure the integrity of the Hong
Kong International Airport via effective
access control at both Terminal Building
and Airfields;

(4) Duty Manager Division - to maintain
around the clock coverage by AVSECO
staff at the Hong Kong International
Airport so that they can timely respond
to incidents, etc;

(5) Tenant Restricted Areas - to
implement measures to ensure no
trespassers reaching the airport restricted
areas via an effective permit check
system;

(to be continued in next page)
(1& Hf748)

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ RN A (E T RART - HE5 AN 1S e
FEAEBUN (LA BT AUS 8 a2 SUEURY

classified or sensitive information acquired
while he was in government service in the
course of his appointment with AVSECO.

TEZ RIS IR A IR A TR » 5REAA
To{SE P =R B A U AR P S A Al

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

AERE3:

AEREl: JEHUAESNE TAEAYERL S IR IR R B AAE g =A%/ =R et
RIZE—IRA] > ERELNHEARS

AFo
== o

[s{miym=_

(2) ELPEEEIE 2 BB MBI i - P92 - 51| - SLUEEE

RIE A B BB B EHT201 19 ER BERE LB R E RSN TIEVBR 28k 58 E BT
B TIERY A AR BRI G RN BN - I EREAE BREHRMEH - ELBR— a8 NS - BEEHFFEAR
EREAER - SHBNABREGRCEILEEZETERE (RMEDSEREERE) -

EAEREESL

(b) EFESEREE SR AIEE LR (B IEETASOREUEEY) - 3% S LR AR S (& = R BORHIETE
ARIAE ~ BUEIEER - SOBOAREES - TIEEGEHEIHRE - DUENEASRERE AR DUk
(0) E P2 BTG S BUF BN =A B H BRI BH S ) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BERAEEE B ESMNE TR
: Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

oy . - - - - -2 R =R N
Name Post Title (yyy/mmidd) | ° Self-employed | Position / -I:IE|e (yyyy/mm/dd) Brief Description of Mazln Duties S\ B b R B QS ERRVRE
TERERRAL | Z BT
B e i) | PEERER TAEE
(FE/H/H)
Cheung Tak- Assistant 2016/01/17 Aviation Security  |Deputy Executive 2017/01/19 (following the previous page)
keung Commissioner of Company Limited |Director, (BFrERTH)
SE{E5E Police (Operations), (AVSECO) Operations
Hong Kong Police WS IRIAIR AT [RIFTBUEE(TE)
Force (6) Apron Services Division - to deploy
EARE T B staff to assist clients e.g. airlines and
(f78h) Airport Authority, to carry out ad hoc

tasks or enhance security measures on
aircraft or passengers;

(7) Baggage Reconciliation Division - to
implement measures to reconcile
passengers with their check-in baggage
on the same aircraft;

(8) Airfield Access Division - to deploy
manpower to man gatehouses which
control access to the restricted areas via
an effective check on airport permits and
vehicle licenses; and

(9) Permit Office - to run an office which
processes permits for applicants to enter
restricted areas of the airport.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last three years of

service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AEREL

FERE3:

AhRRl: JEHUESNE TIERVERL SIRIGH SR AEH BRI/ HEEN LRt 258 E -

RIS —IRF > HEREOHBEAR

() ELFESRE S S AL BT L1 - P)2E ~ 5t~ GBS

RIZ A B HBH /5B E 5720 1 E A RATE (S IE IS (R SRS NE TARRBOR ke ek » & & Rt T H s A aEiEsRst
B LIERT SR SR g R BN I EREAHE REH/HEHE - ELEriG— B8NS MmN - EEHHAR
Bl - B AEREFREEILEEZH TR E (WERFERLE) -

(b) EFESEEE S AREM AIEE LR (G IEETASOREUEEY) - M3 LR AR & (& =F A R BORHIETER
ARILAE ~ BUEIEER - SOBOARER - TEEGEHEIHRE - DUEABSRERB AR » DUk
(©) E PR 2 BTG S BUFEN A B H BRI EH S -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BRABRE

Information on the Civil Servant

Information on the Approved Outside Work

BAREINE TR

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
BRHIRE

. or Self-employed or .2 = N = =
Post Titl /mm/dd _ Dut AV ISR R
s, ost Title (iyyy mm/dd) Own Company B | B B uties” 2 BB AKERETFZAZEENER
ERBTREBA | FLBURRE FEB
B R | PRELNERE TAEEH
) (FE/R/H)
Tsang Chee- Consultant Oral 2016/03/06 Dr Jason Heung Ora Maxillofacia 2017/02/01 To beresponsible for handling |- The application be approved, subject to the The application be approved, subject to the
ching, Alfred Maxillofacia Surgeon Kwok-kit's Dental Surgeon and managing oral surgical following conditions - following conditions -
W EE in-charge, Department Clinic CIRERH T M} patientsin Dr Jason Heung TERHIRFECT - SEAEERES - [EEA] FENHIBRERT - HEAEEES - [BEA]

of Hedlth
A I EmE Y M
FARTEE 4

EEGEAHEZA

Kwok-kit's Dental Clinic.

@

(b)

The standard work restrictions V*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information, including
clientele information, acquired while hewasin
government service in the course of his
appointment with the prospective employer.
TEZ Rl A e ERAR - a5 AN TSE I EL
e BEAT BURHE R HARE P S A e A B
BRGER » EIEWEAER - [FEA]

(@ thework restrictions set out in Note3; and
FEaE 3 EHIAY TAEIRS] 5 R [EEA]

(b) Dr Tsang will not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was
in government service in the course of his
appointment with the prospective employer.
TEZ Rl e TR » BN S IR
W BEAT U R HARE P S AL e A B
BRGER » EIERAER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBAE R EHEEEST201 190 E AR LB R E S MNE LOEIBOR ke 2 hk - o s /b A Has A DAt
FINH TAEHFEEERGEYINECMA > T EHEAFREBREEHE - ELEERK—EE&YNEThN > B2
H R ARV ETIIE R - SREEAIAH REHRCE IR EZE TR Rl (WEDEFRERAE) -

At JERAESMNE TR BRI RIBH B AE RS RS/ EE AR LRt 258 -

.

RIZE—IRH > EREDSHEEARS

() RS2 BBHE BT Lt - P92 - 518~ S4UEEE
(b) BRI B E SR A IEE LR (EIETTEASUREUEE)) - 3% LAF B A RBUR (& =F IR R IBCER
HIETECARTAE ~ BUEMEER - SEUAESER - TIFSGETEIRE - DIRSASGRERB AR » DLk

(o) EffsEH 2B UM S BUF BN A R AH BRI RS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHRAEZF BAREIIMNE TIEER
Date of _Cessation Name of C[c;?t?g?s:/r:ﬁ?t _ o _ Advice_of the Advisory Com_m_ittee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service Emfloyment of Civil Servagnts = s
iy Post Title (yyyy/mm/dd) |employed or Own W | B S Duties BB A ERERFEHZEENER
EWBRRERML | FILBURE | Company ipiatrs BRI
HEi (GFE/IA/E) | ZMEERER )
Wong Sean-yee, |Permanent Secretary 2016/09/12 The University of |Adjunct Professor 2017/02/11 To teach at four sessions of the |- The application be approved, subject to the The application be approved, subject to the
Anissa for the Environment/ Hong Kong (HKU) course of Environmental Policy | following conditions - following conditions -
EAEE Director of YN to be held between January and | 75 NIRRT - fHEAEHEE - [FEA] TE AR - #HEAERES - [BEA]
Environmental March 2017, to contribute to (8 The standard work restrictions"*; and (8 the work restrictions set out in Note3; and
e il e S g A AR5 RS
EE;TEE adallants ' (b) The applicant will not use or disclose any (b) MsWong will not use or disclose any
G EER classified or sensitive information acquired classified or sensitive information acquired

while she was in government service in the
course of her appointment with the
prospective employer.

ez (et 2 (e FHAR - BHEE AR
B BE AT UM BB R P BSR4
HEEURER - [FEA]

while she was in government service in the
course of her appointment with HKU.

TEZ BN AREAM - £ A SEH
S BEAE R (R EARE FT EUS Y i
BERER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

aEREl:

)

FEaE3:

FREZ A

N R EBEE S S T201 1R E A RIE R LR B R B NE TIERBOR R 20k - B E FEMHHF AL

AETESESNE LIRAY R BA (E R E iy S ac N - I EREABEEBEME - LB —E 8GN EC N

HEHE

FECAESME TAERVE R SR H B8 AEH S RAS/HFE R BRI

FRIZE—FRH %FZ&Q}?%%T\?% 1
() LB Bl
(b) EREERHBHEE SRR ABE T F(EETRAE

EAEATBUR L3 ~ W%

STE] ~ SEUSEEHE |
CRESUESD) o %% LA SRR &
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

B ABEE

Information on the Approved Outside Work
BEREIMNE TERR

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

L . 2% 3

Name Title (yyyy/mmidd) orgelf-ecl;nployed P05|t|or/1 / 'I:l'EIe (yyr/')%lérrj;gr?{/fdd) Duties? BB AN B R B e R =R E

s EBBAREI | BULBUTRE |por cp | T/ B PR FERBAIL

HE#8 @A) |
(|/R/8)

Cheng Wan, Assistant Director 2016/08/02 Hospital Authority |Senior Manager 2017/02/20 |To beresponsible for - The application be approved, subject to thefollowing |- The application be approved, subject to the following
Irene (Development and (HA) (a) project management in conditions - conditions -
B 4 Procurement), Housing EhEHE delivering projects on time TE AT > HEAEFRES - [FEA] TERHIRECT > HEAEH S - [FEA]

Department
R E I E R (S
FoRE)

and within budget;

(b) developing, managing and
enhancing quality, safety,
environmental performance
and risk management of major
capital works projects;

(c) managing the interface
between hospital, government
departments, contractors and

(@ The standard work restrictiong“*%:

B —TARPREI 5 [34]

The applicant will not use or disclose any
classified or sensitive information acquired while
shewas in government service in the course of her
appointment with the prospective employer.

TEZ R 2E 0 FHAM - B35 A 1968 i B2
FEBUR LIRS AT HUS A e A 2 SR &

(b)

(@  thework restrictions set out in Note3;

TEREEES #HAN0Y TAERR ] 5 [BEA]

Mrs Cheng will not use or disclose any classified
or sensitive information acquired while shewasin
government service in the course of her
appointment with HA.

TEZ Rt B e B B s B - EURSHE L T
{5H FH =5 B2 A2 U ek A R P B O frT A

(b)

consultants; and Tk o [FEEA] SRR © [FEEA]
(d) monitoring and appraising

the performance of building

contractors and performance

of consultants.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  z3%1: R\ K EEKREEEETN011 3 EA R = IS B I EINS TIEMIFCE 22 - B E B AT g A D& E
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a SN T AR S S R SN SN o b R E AR EEREEE - SEhE—ERy N MmN EE S
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the /E:_ ok i PR T '
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HYBHIIER - SCUERIAT SERRER LIERZOR LIER L (MEUBRHAE) -

a2EEA,

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

At fRIRE IR
@ ET&T‘ZF‘?%&QE@%&EHE)’ZHiﬂﬂ Y& -
(b) EREEE LR A TR
BORRILAE ~ BEMEER - 480ERER - LFESGETEHEE » DRBUEASERERE AR © DU
(©) BRI S BT & S BURE AR A

HREOHBEARS
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

ERARER

Information on the Approved Outside Work
RSN TIEER

Date of Cessation

Last Government Post | of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

. . Rl A3
o Title yyyimmidd) | O SOy | P e Duties’ R A B R AR AR ERINIATE
EBERAR | PEBRE | g D | Irem EEMBL
HEA (&/RA/H)
(FE/A/H)
Ribeiro John |Assistant Commissioner 2015/12/27 Empire Group Director of Security| 2017/03/01 |To beresponsible for providing al |- The application be approved, subject to the following |- The application be approved, subject to the
Paul of Palice (Crime), Hong Holdings Ltd FREZFLEES security services (including but not |  conditions - following conditions -
=N (EE Kong Police Force 7 B E A TR limited to consultancy services, FENHRECT > #HEAERRES - [FEA] TE FHIRECT > #HEAERRES - [FEA]
(HKFE) . AH] VIP protection and training). (@  The standard work restrictions N': (@) thework restrictions set out in Note3;
g;% = ?ﬁ%ﬂﬁfiﬁé(ﬁu gﬂgiﬁzﬁaﬁé[ﬁﬁ%3 : [ggzl:] EEE%S%&UE@I{/EKE%U ’ [E%ZIK]

(b) Theapplicant will not use or disclose any (b) Mr Ribeiro will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with Empire Group
employer; Holdings Ltd;
TE32 (el 48 FHAR > B EF AN S(E B TEZ R B SR EE R A TR A S AR - 2
R AT BUR LR AR AT BUS- A o BsURL e A AR P B BE A BURT (BRI P B
wi A (SHIEATHE BB E R[]

() Theapplicant will not deal with matters (c) Mr Ribeiro will not deal with matters

concerning any possible investigation,
prosecution or other law enforcement work that
might be carried out by HKPF involving his
prospective employer, its subsidiaries and
clients, aswell asits owner and hisimmediate
family members, in the course of his
prospective employment; and

(to be continued in next page)

concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer, its subsidiaries and
clients, aswell asits owner and hisimmediate
family members, in the course of his
prospective employment; and

(to be continued in next page)

(& HFFE) (& HFFE)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e SRR\ B SIS T201 | BE T R IR TS R I SN TR R 2eHE » s it i B s A&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FHNE LI R R B R GRS - I EREABEEBEEE - BLER— BN ELMA - E2H
SHARVE IR - REEMAEEFFREFILREZH TR (MEBRFEERE) -

atrel: JEHCASNE TIERVERL SRR HEE AE A/ B LR 258 S -
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(o) E RS BRI & S BUF B SCA 18005 BRI A -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERARER

Information on the Civil Servant

Information on the Approved Outside Work
RSN TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
B RIHHRE

Name . or Self-employed Position / Title (yyyy/mm/dd) . N s = -
s T.t:/ ‘ (;/ryyy/mm/dd) or Own Company | By / B BE S T Duties” 2 RN B EFFEEHZERENER
ERBUNT B2 B AL EIEBUN RS FEBKGEIT
2R HE TEHE
HE (/R/H)
(FE/A/H)
Ribeiro John |Assistant Commissioner 2015/12/27 Empire Group Director of Security| 2017/03/01 |To beresponsible for providing all (following the previous page) (following the previous page)
Paull of Police (Crime), Hong Holdings Ltd RZHEES security services (including but not (EErTE) (R E)
(s Kong Police Force R EEPHEA R limited to consultancy services,
(HKPF) 2 VIP protection and training). TEZ R R TR - TR o 2RISR - E SR

A I BB £ (O
=)

(BE ~ EREMBAERHEES - DU AR
EZRAANRHEZREETHE - e
HMHUETLIE > HE NI B2EET | K
EZN

The applicant will not deal directly or indirectly
with HKPF in any mattersin the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE - GAIHE AL
EHHFEERNLEEESD - M
aﬁ%&ﬁﬁ%éﬁé BB o [FEA]

(d)

(d)

HfeL ~ BREEHBAFREES DK
E(EEZ%%)\E&&E%%%L??;E?
TRZEBCHAM AT AR - R B A G2
oo RIEEA]

Mr Ribeiro will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except where
HKPF deems it necessary.
FRIFEEEHRER A RE » GHIZRAE
TERE S B ER LR T » NMIEE
o[ E B R E R R e - [
EN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during higlher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

Gt

ateel: JEACAESNE TOEAVERL SRR S AAE R RAS/ R B LR 258 S -

eEl: MREEIRG > BERELBESRE

(a) ELREEIH]

(b) ELFESEHEE AR A IEE LM F(EfETRAS

RSB EMBUG L3 - P55 - 5~ SEUEEE |

R AT SR B R S 57201 19 E A B 15 LS (R SR MNa] TIRRYBUR 22k - Soré
BINE LAV E (AR E R GRS N EELMA - I FEHEABEEFRHEE - BRLEERG—EEY RSy E?EF'
s NHVERIRARE S > BN B EBEROE L REZH T ERE (WEEREERE) -

GRS E) + T a% S AR B BT U B

BRI ALK

1% =TI S BORAET

BORRTAE ~ BUIEE R - GEUSCEAHER - TIEGETEIHEE - DUASGRERF AR © LUk

(c) ELFEE[H]

BSBUERE SBUFER AR AT B R MRS -



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ks 2 )

SYiva

Information on the Civil Servant

Information on the Approved Outside Work

B ABER RAEEINETEER
. Commencement . . . .
Date of .Cessatlon Name of Employer Date of Work Advice of the Advisory Commlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . . . . 2 Employment of Civil Servants i N
Name . or Self-employed | Position/ Title | (yyyy/mm/dd) Brief Description of Main Duties AT N = ERHRE
Title (yyyy/mm/dd) e " RBAB SR HBZRNZREGNER
42, . 7 or Own Company |  Bkfr / BT FRIGHE(E FER T
ERRBUN B2 B & I BUR B
) | PERERERE TEEH
(H/3/8)
Au Yeung Commandant (Police 2016/07/23 Oriental Power Group Head of 2017/03/06 | To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Chiu-kong Tactical Unit), Hong Holdings Limited  [Security (a) assessing and continuously enhancing following conditions - following conditions -
B 5 At il Kong Police Force thEEE EEYHLA the overall management strategy and system| {£ R IR » HEAEHEE - [BEA] TETHIRET > HEAERE - [FEA]
(HKPF) = A of physical security of the company; @ Note3, - ;
{ i . ) The standard work restrictions (@  the work restrictions set out in Note3;
E ety oA L (Y 3 (b) assessing and continuoudly raising the - NS \ s s ’
HEENEIEX) standard of the company’s security Bl TAERATT (A ARSI LAEIRA » (34
management practices and the technical (o)  Theapplicant will not use or disclose any (b) Mr Au Yeung will not use or disclose any

standard of its software and hardware;

(c) leading and supervising the team’s
implementation of the security system and
the system operation, evaluate its
effectiveness and manage the supplier(s)
concerned;

(d) setting up a security emergency response
system with drills and practices for the
company; and serving as the chief security
commander to lead the team in handling
major security emergencies,

(e) constantly monitoring and assessing the
security risks of the company, promoting
security risk management at all levels, and
issuing safety alerts and timely activating
the emergency response system when
necessary;

(to be continued in next page)

(& Hf545)

(©

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work;

e AMEIEE ISR LIEsES - R
(5 AR BT B A R P U FOE rT i3
SUURVE R - [EEA]

The applicant will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well asits
mother companies, subsidiaries, other related
companies and clients in the course of his
prospective employment; and

(to be continued in next page)

(& H458)

(©

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work;

BRE5 e AL S R S E Y LA iBRE T+ -
S AR BUR LB AR P BUS A Rl %
HERURER  [FEA]

Mr Au Yeung will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well asits
mother companies, subsidiaries, other related
companies and clients in the course of his
prospective employment; and

(to be continued in next page)

(& H458)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl REBA

B HIHAE S
FED:
BFEES:

FEREAENE ARV EDRL S IR R 55 AAE FR R AR/ E R HR Bt 2 58 -

RIZE—IRH > ERBOBESE

(2) E RS BT BUR L4t ~ #93%
(b) ELRESEREE LR AL B LI F(EAE TR G EY) - 1745 LR AU i
ARTAF ~ BURIEER « SEUB0AEHER - TIFGETEIHE - DUGASSR BB AR - LU
(o) EREERS B Mg

58 - U

SEFEREARAE BRI AR EE) -

N RSB RiE S T 201 | R E A BT LIRS R IE BINE TAEBCR K2k > B s

[ttt eI H s N TS

SNE TAER S BRGNS MmN - I EEEAEREFFHEH - EEBRG— BR8N SN - EZ2HH
HHBHAHEREBRCEERELH T ERE (MEERREERE) -

% — SRR R R AIET 24




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

B ABRER RAEEINETEER
. Commencement : : : :
Date of .Cessatlon Name of Employer Date of Work Advice of the Advisory Commlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . . . . 2 Employment of Civil Servants i N
Name . or Self-employed | Position/ Title | (yyyy/mm/dd) Brief Description of Main Duties AT N = ERHRE
Title (yyyy/mm/dd) e " RBAB SR HBZRNZREGNER
B R BRAL & I BUR B
) | PERERERE TAEEH
(H/3/8)
Au Yeung Commandant (Police 2016/07/23 Oriental Power Group Head of 2017/03/06 (following the previous page) (following the previous page) (following the previous page)
Chiu-kong Tactical Unit), Hong Holdings Limited  [Security (BFERTH) (FERTH) (FERTH)
B 5 At il Kong Police Force HEFEEE EEYHLA
(HKPF) HA TSR ER IR - BB R R TEZRF R EIR » AF BN

;«}

EBEER R R (BE
HRENEIR)

_I

(f) assessing the security needs and
providing security support and services at
all levelsfor the company, including but not
limited to VIP protection, security of
premises/people/facilities, customer service
and safety, etc.;

(g) setting up, leading, training and
managing a security team, and ensuring its
capability, efficiency and reliability;

(h) managing the security budget and costs
of the company; and

(i) enhancing the essential security and
guarding services for the senior
management of the company.

et - g ERATE - BEEEA
&) ~ A F EHAMARRE A 5 R HE T
A i HA AT - HEE AT
SEHA S K [FEA]

The applicant will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PRIFEBEBEN AR BRI
TEAESE RN LIF @2t N EEE
(EENENERE g S A |
EZN

(d)

(d)

et - g ERIATE - BEEREA
&) ~ A F EAMAER A B R T
A e EABUE TIE - BUSRESR
"F2BHS D REA]

Mr Au Yeung will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
BRI AT BHESS
I E R FEE LIEBRET » e
(EREIENENERE T el A e
EZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory dutiesin which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

AREl RBA

A ARG
AbRE): JEUEINE T E

FEEEs: MRS

SR RIGE 3 AR RS/ (E R bRt 258 -

IR HRELSHEEAS

(2) ERESRHEIIE S BUB LT BUR 3 ~ 955
(b) ELRESREIRE B S AR AR E TR (EAERRAE
TARLAF ~ BURIEE R - SEUB0EESER - TFGETEIHE - DUREABSRERB AR © DUk
() EREHF2 MG S BUFEM=ARA

STH] - SEUECEEE |

N5 BT RS -

N R BRI E R T/201 1 5 E A RHE R LS (& (S NE AR BOR R 225k
HMNE LERY R aR [ ZE BRI Esc it - I EREABREHREE - ELERH—ERBF RSN - EEHFHA
SHBHAH REHEROERREZHATERE (REEBREERE) -

CRFSUESD) o % LA BT &

BT R R A RS

s
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Reqister® of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ARARER AR ESIME TR

Information on the Approved Outside Work

Commencement

Name of Date of Work

Employer or Self-

Date of Cessation

Last Government of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

i - =d = N
o Post Title (ryyyimmida) | employed or Own | PoSton  Tile | (T Duties’ BT B R AR RRRIAE
EWBURARL | SIEBUFIE | Company ‘ Tram EEWHL
181 *s
HE (F/R/H) | RBEIRER IR
Wong Hok-ning |Head of Geotechnic 17 TheHong Kong  |Part-time Lecturer 17 To beresponsible for lecturing |- The application be approved, subject to the - The application be approved, subject to the
k-ni ead of hnical 2017/01/02 h i 2017/03/06 b ible for | i h lication b ed, subj h h lication b ed, subj h
TFERER Engineering Office, University of in the Slope Engineering and following conditions - following conditions -
Civil Engineering and Science and Management course, whichis | £ NIRRT - HEAEHES - [FE4] FERFIRRCN - HEAEERER - [BEA]
Development (TeCh”g'To)gy ]?”esog the mOdLr’]' &‘S;f] Mlasﬁcer (8  The standard work restrictions "*; and (8 thework restrictions set out in Note3; and
Department HKU or Science in the School o - s L N 1 M T
S L e ' B— TIEFRE  B[2EA) TR SEY AT TAERRA] 5 R [FEA]
itlﬁ%ﬁﬁijj :Ch(.)OI Of Engrllneermg of HK(;_JST’ to agt (b) The applicant will not use or disclose any (b) Mr Wong will not use or disclose any
TrEpm n?' nt\aen ng IR ast. © cou(;ge co-or |{1halor an classified or sensitive information acquired classified or sensitive information acquired
E’%ﬂ&jﬁ%l% Li::gr\]/tan IMprove the course while he was in government service in the while he was in government service in the
]‘-‘E .

course of his appointment with the
prospective employer.

TE3Z2 (el e £ RAME - FREE AN e EC
W B AT BUNHE BRI P BUS BT 25 B
BURER - [EEA]

course of his appointment with HKUST.

FEZ RN EAREOREIR - RS
5 FH 545 B3 A7 BURFAE BB BATET BT U O]
TR BURE R - [

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of hig/her notification of cessation of the outside work, whichever occurs earlier.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his'her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

ateEl:

itaEl:

SHEE3:

*E?J%’A?%E%?Q%L%%WZOIlii*éiﬁnzﬁféﬁf {2 IERE S RIS NE TARRIBCR R 2Pk - BRI E Rt s A B
(eSS LARRY S E X R E IR SRty - I EEENEEEHFHEE - BRERR—E#y SN - &
;ZF:EE B NAVETIHER > REENAH REBEEFEILREZHTIF AL (FEERE ) -

FERCAES NS TARRVE R S IR B AAE RS RIS/ ER RS -

HHEE—IRA - BERELHEEAE

(@) E%%F’aﬁ%aﬁﬁ\m&&ﬁﬂ(ﬁ“iﬁt YIZE ~ 5T~ GRUREERE

(b) ERESERHEE SR AIEE LIF(EIEIRASRREE)) - a4 % LOF S ERBUT g = SR R BRI
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRABEE BEREINE TEER
. Commencement
Date of Cessation Name of Date of Work

Last Government

of Active Duty

Employer or Self-

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERIAE

IET’\'Z[G Post Title (yyyy/mm/dd) | employed or Own P;;g;';ﬁg%gle (y)]:}%/én;;}gd) Duties’ BB G AR FERZRGNER
EWBUTREBA | FEBRME | Company | fiyiaieted EERHL
18/ *=
HE (F/AIE) | ZBEERERE et

Lo Kwok-kong Chief Civil Engineer / 2016/11/29 SDLN Ltd and Director 2017/03/08 To be responsible for - The application be approved, subject to the The application be approved, subject to the following
| Public Works SLOGO Ltd (a) the company registration following conditions - conditions -

Programme, Housing records; TETFIRKT » AR - [BEA] FERFIBRRCE - HEAEH S - [EA]

}Iie}g‘m;?fwjt:ﬁ T gfj) gen;rzl]tc ompany (i)  The standard work restrictions V%, and (i) thework restrictions set out in Note3; and

7\5‘:2!:\‘%‘\\\1\ 513 ministr IOI’], B [T st 3 [ [ ’ =%

(TR ) (c) cash flow control: and B— T ERREE® | R [2=A] AL SHY IR TAERA © K [3EA]

(d) accounting records of the
company.

(i)  If the companies areinvolved in any
business beyond holding recreational club

(i) if SDLN Ltd and SLOGO Ltd areinvolved in
any business beyond holding recreational club

membership, Mr Lo will be required to apply
for permission afresh.

%1 SDLN Ltd Fz SLOGO Ltd # K AT FEF;
ﬁﬁ%ﬂéfﬁéﬂéﬁ GREZER o LA HENTH
sAftbAE - [BEA]

membership, the applicant will be required
to apply for permission afresh.

WIZ WAL B SRRl ERF A IR SR 2B
R TS > W NHE B - [
A

Note2:

Note3:

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

R

AERE2:

FFEEs:

RIS BB il & 55 7/201 1A e A BRI (LIS R e EINE TAFRIBUR R 2Pk - B s Bt A s A B
(eSS NE LI EsE (A BRI G HE NS M - I EEENE EEBEME < Sl —a8iyinecin - &
EHFAVERIER > REBENABEEFREEILREZH T ERE (WEUBEFEERLE) -

JEHEARS M TAERYEDRL SR IR R 55 AAE H sl AR = Bk EfR it 2 36 -

REEHE—IRH - BERELHEEFR

(a) EFESEE S BB AR BUT 1M ~ Y13 - 5t - 4 EE S

(b) EREEE PHEE SRR A IEE LR (AT ASCRUSEE)) - 1645 LIFBLHERBUN (& = F A R B
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() EfEE 2 BUE M & < BUFIE N S0A 1A BRI A E) -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BEWRABRE

Information on the Civil Servant

Information on the Approved Outside Work
BAEREINEG TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

L. . R
Name PostTitle | (yyyyimmidd) | O Seif-emploved or ) Position / Title | (yyyy/mm/dd) Duties’ BT E B R AR R ERATAE
#H# BT S o Own Company BB / Bk BT FAYGHELE 2
TERRBAL | FIEBURRE FERH
HE5 (E/H/H) ZHEETEE TAEEH#
) (F/R/B)
Ho Wai-lim, Chief Manager/ 2015/12/03 City University of External Academic 2017/03/23 To assist CityU on assessment |- The application be approved, subject to the The application be approved, subject to the
William Management (Kwai Hong Kong (CityU) [Advisor matters and offer input on following conditions - following conditions -
(EEEES Chung & Project BT AER HNEIE AR broader academic issues; and TERHIRFCT - AR - [3E4] FENHIERFRT - #EAEERES - [EEA]

Management)
REYSEEHRK
B (Z5R A HEH)

give advice on the standards of
programmes and courses in the
Division of Building Science
and Technology of CityU.

@

(b)

The standard work restrictions “*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl e FRAR - HE5 ARSI EL
e B AT U R HARS P S A e A B
BURER - [EEA]

(@ thework restrictions set out in Note3; and
FEE 3 EAIAY TAEIRA] 5 R [EEA]

(b) Mr Howill not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of
his appointment with CityU.

FEZ RN & A ARSI - e
{5 P S B2 A BUR (L B HA R P U B A7
TR ERURE TR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBAE R EHEEEST201 19 E AR LB R IR MNE LOEIBOR ke 2Pk - o B /A e A aEqE
FINH LI HFEEER GRS N ECMA > T EREAFREBREEHE - ELEERK—EE&Y el 52
H R ABVE I - SREEAIAH REHR/EE IR REEZE T E L (WEDEFRERAE) -

SRR SO NE TAERYERL SRR s A e R RS/ Rk LRt 58S -

.

RIZE—IRH] - BEREDSHEEAS

() BRSNS BB BT Lt - P92 - 51~ G4UEE
(b) B B E SR A IEE LR (EIETEASORRUEE)) - 3% % LIF A RPUR (& =F IR R IBCER
HIETEGAR AR ~ BEMEER - SBUAEER - TIFSGETERE - DIRSASGRERB AR » DLk
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BEWRABRE

Information on the Civil Servant

Information on the Approved Outside Work
BAEREINEG TR

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer
or Self-employed or

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIAE

Post Title (yyyy/mm/dd) e Duties’ BB ABERETFLSHERGNER
= o Own Compan | Bt A .
5| mERReR | BT pany | WML/ | DG FERBAL
g | ETRERERE TAEEH
) (F/R/H)
Lam Ka-tai Assistant 2016/11/22 Hong Kong Institute [Workshop 2017/04/08 To be responsible for The application be approved, subject to the The application be approved, subject to the
M= Commissioner of of Certified Public Facilitator (a) developing key attributes of | following conditions - following conditions -
Insurance (General Accountants prospective accountants; TETHIRCT » U - [FEA] TETHIGRECT » fEAEFES - [FEA]
Business), Office of (HK|CPA) (b) developing analytical and (@  the standard work restrictions ' and (@ thework restrictions set out in Note3; and
Commissioner of iy B/ communication capabilities of TEEF 23 HAI TIEIRS] ; R[2EA)

Insurance

Db e R R B R
bR B (— e
%)

prospective accountants,

(c) leading through case studies
and providing technical
guidance; and

(d) monitoring performance of
students.

B —TARPRA 5 R [5A]

(b) theapplicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl e FRAR - HE5 ARSI EL
e B AT U R HARS P S A e A B
BURER - [EEA]

(b) Mr Lam will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKICPA.
TEZ RN AR A SR - MRoeER
{0 P A B AT U R HARET P S A A
o[ BUBURED R - [3AK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L

FERE:

S

FRIZAH B335 f5 il &5 55 7/20 1 | SR AR B A RRE (% LE RS IR TE SR 4/ M LRI BOR b 2ok -
FINH LI HFEEER GRS N ECMA > T EREAFREBREEHE - ELEERK—EE&Y el 52
HEE ANRVE GRIFIER - SN EEFR[EEIEEEZETFERE (MEBRREERLE) -

FEHE A NE TAFEI R YR IR HEE AEEH R RIBMA R &R LRt 23S -

PRI E]— PR - EFZ&QA\E‘%E\I@ :
(2) EFESHE 2 U5
(b) BRI BHEE SR A IEE LIF(BIETREASREE)) » %% LIF AR BT i
HIETEGRRLAF ~ BUtE &
(o) EfEEEH 2B E SBUFEM AR A

BT ETBUR L3 ~ PI5E ~ 5181 - GRUsEEHE |

N BIRMERAEE) -

B AT R s AR

ISYRLY

1 =LA R IR

Tt GECARER - TESGTEIAE - DURNASRVE RS AR © DUk




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HABFTE EABEINE TSR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Last Government | of Active Duty [\ame O Emplover) | | Date of WOUK | - Brie Description of Main Employment of Civil Servants |%umggggg§mmy
P Post Title (yyyimmidd) | o e e W{%;g%”& ) Duties? BB RR L ARASRGNER IR
ERBUTREMA | BRI | gpun 0l Y Tram EERBL
A @E/A/ME) | >
(F/R/H)

Leung Sai-chi Assistant Director 2016/06/04 Self-employment  |Barrister 2017/04/13  |To provide legal serviceto - The application be approved, subject to the following The application be approved, subject to the following
S (Estate Management) KRR clientsincluding preparing conditions - conditions -

1, Housing Department

legal advice, attending

FENHURFT > HEAEHES -

[A]

FENHIRFKT - LA

- [FA]

(HD) hearings and trials, (@  The standard work restrictions*: (@ thework restrictions set out in Note3;
%E%Eﬂfi%é(E@B applications ar.1d.submissions B T EFRAT Hegy ’ [g%jg] TESFEE3 #%0 TAEFR S ; [E%ZS]
BHE)() ;gourtg:gg;zgr)twmmons (b) The applicant will not - (b) Mr Leungwill not -
prepajafi%g StaIementis of 0] invplve himself in or take up any work, cases or (i) invplve himself in or take up any work, cases or
Claim, defences, pleas and ) assignments, o o ) assignments, o o
legal visits, (”.) acgept any brief or instructions m any matter (||.) acF:ept any brief or instructions |r1 any matter
with which he has been concerned during his with which he has been concerned during his
government servicein HD . government servicein HD.
For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and where the Government wishes to engage his service; and
A AR 55 R B (T BURT B8RS BARST AT A B RN ERER B R E BRI R HARI AT K
HIETEE - E’J&‘ﬂ%ﬁ -
() SESEEZAE A T2 ~ FOHETME S 5 () SESEEZAE T TIE - FHETME 5 5
(i) B2 EMEREESIER - (i) FEZEFEEZEIES -
Ry EREH - MBUNTKZ RS MR B HS - RN {ELE Ry ERER - MBUGRZ RS MR LIRS - RIRAELE
PR+ R [EEA] PR+ R[EEA]

(c) Theapplicant will not use or disclose any classified or (c) Mr Leungwill not use or disclose any classified or
sensitive information acquired while he wasin the sensitive information acquired while he wasin the
government service in the course of undertaking his government service in the course of undertaking his
applied-for work. applied-for work.

B AN EE S F B RN TIEaiE T (EHE P EHERE B BT TR - (EAE
WA B R AR A EUS B (I B R ?EZE@Z“B(HEH%@HH AT B 2 SR E
e [3A4] e [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on e RIS\ B BRI TET001 1 5 E AR IR I A NS TR R R 2ehE e BHLATI R S A T E/MNE
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register TAEHYE S E 2B R &SN B - I FRE AR ESEREAE - SRS — TR AN - B A S
uploaded on the_CSB w_ebsite. T_h_e case record is !<ept on the register until expi ry of the periods_of restriction applicable to the applicant, or TS+ B A S S M A S TE T By 1 (T DA sk ) o
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SR SEHDESNE TIERE R SRIB R 35 AT SERIRERE R FiEft 38 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - RS ARIEE—IRE én‘?@iéﬁ%é\xﬁ :

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELPEER RS B (LB 1 ~ W2 - 3481« S4UsESHE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BRI RHE AR A B TIF (RS
TAF ~ BURPEE R

OGS o %S LAF B AR BURT 2 =
GEOEHSER - TIFSGETHEIEE - DURSVASHRERB AR DUk

(©) HEFSEHE2 BUEM G S BUNIE M BCA 1R B B RN EE) -

SR R BRAIRTEOR R




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRMAEER BAEREINE TERR
. Commencemen . . .
Date of Cessation | . Employer ¢ Date of Work Advice of the Advisory Committee on Post Decision of the Authority
Last Government of Active Duty . . . L. . . service Employment of Civil Servants . N
Name ) or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties AT N o - ERRVRE
Post Title (yyyy/mm/dd) . o BB ABERERFZAZEGNER
4 = E Own Company BRAL / ST BRIGIE(E TR
ERBUTRRBAL | (F BRI
B R | PREINERE TAEEH
) (FE/R/H)
Cheng Ting-ning |Project Manager (New 2016/05/28 Construction Industry |Executive 2017/05/01 |To (a) work with the Council and its Committees |- The application be approved, subject to the The application be approved, subject to the
HEE= Territories East), Civil Council (CIC) Director in developing avision and strategic plan to guide | following conditions - following conditions -
Engineering and SR BITHEES the organisation and keep the Council and its TE TR - SRS - [EA] TETFFUGERCT - fbAEERES - [BEA]

Devel opment
Department (CEDD)
TR REZ 5T
R

Committees fully informed on the issues facing
CIC and the construction industry as awhole; (b)
identify problems and opportunities with aview
to addressing and bringing them as appropriate to
the Council and /or its Committees for discussion
and deliberation; (c) keep the Council and its
Committees informed about trends, issues and
activitiesin order to facilitate policy making and
recommend policy positions; (d) provide
leadership and insight to management staff to
develop an operational plan which incorporates
goals and objectives that work towards the
strategic direction of the organisation; (e) oversee
the efficient and effective day-to-day operation of
CIC and ensure the operation of CIC meets the
expectation of the construction industry; (f)
oversee the planning, implementation and
evaluation of CIC's services and ensure that these
services contribute to CIC's mission and reflect
the priorities of the Council; (g) represent CIC in
various externa entities and in furthering CIC's
interest for the benefit of the construction
industry and the community at large; and (h) carry
out any other duties as assigned by the Chairman
and the Council from time to time.

The standard work restrictions V*%:

B —TARPRA ;R[]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer; and
ezl 20 T HAM - e AR S
S B3 A ORI I P S O T A%
HEBURE R - [FA]

The applicant will not deal directly or
indirectly with CEDD in any mattersin the
course of performing the applied-for outside
work, except where CEDD deems it
necessary.

FrIE LA TR ER AR - &
F 3 AT RS IE Ry LIF @R
BN R == i e N
hEEE - [FEA]

@

(b)

(©

@

(b)

(©

the work restrictions set out in Note3;
TEEEEES EFIA TAERRE 5 e [FA]

Mr Cheng will not use or disclose any
classified or sensitive information
acquired while he was in government
service in the course of his appointment
with CIC; and

fEZ RN SRR G - Bt
{5k FH = B2 A BURHE B P U 9 A
e[t BB R - [FA]

Mr Cheng will not deal directly or
indirectly with CEDD in any mattersin
the course of performing the applied-for
outside work, except where CEDD deems
it necessary.

FrIE LA TR RARE - &
B B AR B LI ERE T
BN R ==k i e NI
hEEmE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

FEaE3:

SRR JEHURESNE TR ERL SRR e RS/ (E R Bk LRt 8= -

RIZE—IRH > EREDSHEEARS

() EFEE RS BB AT MTBUN L3 - P93 ~ Sl - S4UsEERE |

TRIZ AT B S5 f5 & 55 7/20 | SFRAR B A RAE (S LE R B (R L SRS ME LAFRIBUR S ek - i B /b A 3 A EAEAE R4t
I LIERY A AR ER G E8Y SN I EREAE B EBEMHE - BREi—EESIN SN - EEFFANE
HIEAE G - BN AEBRCEIEREZATERE (WEERRERLE) -

(b) B E BB UREM A IEE LR (EIETREASORRUEE)) - 175 LB AR RPN S (& =F IR R I ECRHET
BORRTAE ~ BUEIEER - GQUECARES - TFSGETEIHRE > DURNASGRERB AR © LUk
(o) EfsEH 2 UM S BUF BN A R AH BRI RS -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWAESER ARSI TIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

o Title yyyimmiaa) | O Slhemployed | Postion Tile | (o) Duties’ BB AT B R R RO ER MR
EMER AR | PIEERBEG |Sgpn 00 ‘ il EE AL’
HiH (&/R/H)
((E/R/RH)
Young Lap- Permanent Secretary for 2014/07/01 Neo-Criterion Senior Adviser 2017/05/01  |To beresponsible for The application be approved, subject to the following - The application be approved, subject to the following
moon, Raymond |Home Affairs Capital Limited 4R (a) providing guidance to the conditions - conditions -
L AvA REEFFEEMER FIEAAIRAE] Neo-Criterion Capital Limited | 1£ NHIfFRFCT > ALAEHEE - [EA] FENFIRCT - EAEHEE - [BEA]
Board on business protocol in (@  the standard work restrictionsN®*: and (8 thework restrictions set out in Note3; and
H)?r;?olf/?;%,g adviceon E%IJ—I'T/EBE%”i 3. : &[E%ZK] 3 1EEEEE3 %Z?UE’*JIT’EKE%U ’ Prdl=%ZN| 3
(b) theapplicant will not use or disclose any classified (b) Mr Young will not use or disclose any classified or

business strategy for the growth
and expansion of the firm;

(c) participating in investor
relations activities; and

(d) sharing insights on general
business conditionsin Hong
Kong/China markets.

or sensitive information acquired while he wasin
government service in the course of his appointment
with the prospective employer.

FEZ R 2R £ AR - HEE AN i 8
TEBURHE AR BT HUS AT 1 % SR &
e [EA]

sensitive information acquired while he wasin
government service in the course of his appointment
with Neo-Criterion Capital Limited.

2RI FSREAFRA FHIE - 5 EAGER
S BR AT BUR A BHARE FT B A % SR &
e [FEA]

& AT H B A\ S ARSI M

TrEE

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecord on  :¥3%1:  fRIR/N\EBEREEEETN01 15 EA IR IF TR I SIS TIEOEE K 228k »
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded TAEH s AL SR e sy BN » I F#E AR EEREEE - SRl —as N st mA - &2 B ASHIE]
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after s > S %E[ P B A T E Bl (e B ) o ¥
CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier. s ~A 7 v i -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form/ SR, SEHRLAEYMNY TAERE R HARIBE S A ER S BAS/MERE R Rt 35S -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SRS MREE—IRE 554& NI=ENC

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(a) ELFEEE R L
(b) ELREERHIBHE LR B E T F(EETRAE
RLAF ~ BURMEER - S4UBOARER - TIFGEHEHEE - DUBVASURERG AR © DU
() BRI RS BRI S BUFER=RAERA

&Eﬁiﬁ(ﬁitﬁ@ P ~ SHE

GHIKEETE
ONFES)) o R4S LAF A EAERRBURT i 1% =S R BCRAIET 20k

N RO RS
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ervice Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BERABETR ARSI TIERE
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government Post | of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen}; of Civil Servants Deusmp;of ;gt;lA%uthorlty
Name Title (yyyy/mm/dd) | °F gelf-ecmployed Posmor/1 / -I:rfle (y)%)%};/ér;;}gd) Duties’ BBRAK ERERFEHEZEEENER EREIR
G ERERTRERG | SRR | pon Coeey | PR | PR EERH L
HIH (&/R/H)
(#/R/H)
Young Lap- Permanent Secretary for 2014/07/01 The Chinese Chief Executive 2017/05/08  |To be in charge of the overall |- The application be approved, subject to the following - The application be approved, subject to the following
moon, Raymond |Home Affairs Manufacturers' Officer management of CMA. conditions - conditions -
L ZAVAN REFEFFEEENER Association of TTEEEE TERHMERFCT » AR ES - [FEA] FERHIBRFCT » fEAEERES - [FEA]
Hong Kong (CMA) (@ The standard work restrictions N*3: (@) the work restrictions set out in Note3;
oS B TR ; 2] 1ESE3 WS TAEIRE © [9A)
= (b) The applicant will not use or disclose any classified (b) Mr Young will not use or disclose any classified or

or sensitive information acquired while he was in

government service in the course of his appointment

with the prospective employer.

FEZ Rl HE (R £ - B3 AN S Bz
FEBURHEBSAR AT BUS AT i 3 B R A
- [#A]

sensitive information acquired while he was in
government service in the course of his appointment
with CMA.

BN T AP ER ARG G - B 1eE
FH B3GR B A ST ek B e i B e A S B R
B - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form/

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three ye ars of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEREL:

BFEE:

SERES:

RIBE IR BERESHERAR -

(2) EIESRERES BUBHEAETBUF L3 ~ P93 - 51~ S4UsEEHE

IRIE AT BRI 5 & 55720 1 1SR AR e A R 1 LI 12 (e SB 4 MNE] LARRYBCR R 28k - st 8 Rt AR T 55 A\ E A e S84 H]

TAEH R EEERGEIIN SN - I EREABEEBREHEE - BRER— BR8N EA - EEHFE AVETIT
[E - BHBEHAE REBE R EZH T E R (WEERRE ) -

JEHEAESNE TARRVERL SRR H s NAE s R A/ B Efe it 25t = -

(b) EREUHRHEERAR AT IS E T E(ERETRABURSUEEY) - 345 TAF SR & =F R R BERHET SR
RITAE ~ BUEMEERL - SEUBCARER - TIEGETEIEE - DIRIVASURERG AR © DU
() EfsE 2 BUL & S BUFIE M A IR AT BRI R A ES) -
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ts Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

Name

ERAEEE REREIEIIERR
. Commencement
Date of Cessation Name of Date of Work

Last Government

of Active Duty

Employer or Self-

Position / Title

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERHHRE

Post Title (yyyy/mm/dd) | employed or Own - Duties? BB AKERRHSRHEETNER
B | eemgmemi | SLEgTEE | company | BL/RE | MERE ETBBL
HEH (&E/A/H) | RBREERERE ¢EIEIH)
Lau Tak-choi Head of Airport 2016/10/26 Chan Ching Man  |Trainee 2017/06/01 | To undergo training in The application be approved, subject to the following - The application be approved, subject to the following
RfE=A Command, Customs and Co. Solicitor (a) legal research; conditions - conditions -

and Excise Department WA SRR T PENEE v ze (b) legal visit; TETFMRECT - #EAEES - [3E4] TETFMRECT - #HEAEES - [3E4]

(C&ED) (c) legal drafting; and (@  The standard work restrictions N: (@ thework restrictions set out in Note3;

EAREHIMRREE (d) court attendance. ST (R © (] TERERES WS TAEMRA 5 (3]

HE (b) The applicant will not - (b) Mr Lauwill not -
(i) involve himself directly or indirectly in or take up (i) involve himself directly or indirectly in or take up

any work, cases or assignments; or any work, cases or assignments; or
(ii) accept any brief or instructions in any matter (ii) accept any brief or instructions in any matter
related to C&ED. For the avoidance of doubt, this does related to C&ED. For the avoidance of doubt, this does
not apply to cases where the Government wishes to not apply to cases where the Government wishes to
engage his service; and engage his service; and
EEE AR EN B A A (ERU s BRI P BN H NS BRI EBUN g R AT
FHIEAIEH - FHIEAIEE -
() ERERRESEEERZ A TR - L () ERERRESEEER 2 TR
E 5 5 E 5 5
(i) FERAEAEEEHSRIET - (i) FERAEAEFEHRIET -
R ERER » WBUFIREB MRS - ALl R EREN » WBUFIREB MR RS - RIR{EE
MR R[EEA] MR R[EA]
(c) Theapplicant will not use or disclose any classified or (c) Mr Lauwill not use or disclose any classified or

sensitive information acquired while he was in
government service in the course of undertaking his
applied-for work.

EEE AN HF BT BT - A
PERAEBURT (LI P S AL T SR A
H e [FA]

sensitive information acquired while he was in
government service in the course of undertaking his
applied-for work.

B AR S HFIE N TSR T - A
PERAEBURT (LI P S AL T SR A
H e [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of hig’her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form /

case record.
Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

i I
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWAESER ARSI TIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERHIAE

Na:n%e Title (yyyy/mm/dd) (;)rr gelz-%n;?rl]oyéend Posmﬁor; / Tlfle (y?%g;;;gd) Duties? BB A EREREZHEEGNER
% EBBUTRER | BB | ST | WLIRE PR EERH L’
H# (FE/R/H)
(#/R/H)
Chong Lap-chun |Consultant, Department 2016/12/15 Hospital Authority |Consultant 2017/06/01  |To beresponsible for - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
TR of Health BRI T S Surgeon (&) providing clinical work restrictions V€. set out in Note3.
W A 4 SNRHERR BE 4 consultations and care of E%H*IT’EBE%U?ES T HEEEES o [2EA] TERFEESE YN ARSI T » AR - [EA]

complex or atypical diseases for
citizens of Hong Kong;

(b) providing technical support
for difficult operative
procedures where clinical
experienceisvital for patient
safety;

(c) making critical decision in
exceptiona clinical situation to
save life and be accountable for
decisions made; and

(d) mastering and conducting
coaching for junior health care
workers and medical students.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form/

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEREL:

FEEE:

s
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

Name

BERAEFE B ESMNE TR R
: Commencemen
Date of Cessation Name of Employer t Date of Work

Last Government

of Active Duty

Position / Title

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-

service Employment of Civil Servants

Decision of the Authority
ERHIAE

. or Self-employed or .2 N N = =
Post Title (yyyy/mm/dd) . Duties BB AKEREFFZAZEENER
— i Own Compan | B % & .
BE | ERBRTRARG | B bany | ML/ | PRGREE L
i p ) | RERAR TAEEH
(/R/H)
Lee Wah-kwan, [Head of Laboratory, 2016/11/21 School of Science and |Honorary 2017/06/01 |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and Technology of the Professor (8) teaching/training; following conditions - following conditions -
2SS Calibration Laboratory Open University of S35 (b) research related services; FETHIBRRT - HEAE RS - [BEA] TETHIMRRCT - #EAEREE - [EA]
(SCL), Innovation and Hong Kong (OUHK) (c) participating in . (8  The standard work restrictions N: (@ thework restrictions set out in Note3;
Technology ERINGPN e workshops/seminars/symposia - (s TEEERE3 HIHO T EIRA] (3241
] =4 P E'i” I'VEBEIE‘E[J ’ [D§ZI§]
Commission 5z for general public; and _ . . . .
NI, 2 . . (b) Theapplicant will not use or disclose any (b) Mr Leewill not use or disclose any
BT Ry A K Ry (d) collaborating with o L . . . . .
s st . classified or sensitive information acquired classified or sensitive information
FEET TS local/overseas counterparts in ) : . . : .
. while he was in government service in the acquired while he was in government
teaching/research matters. ) : . . : .
course of his appointment with the service in the course of his appointment
prospective employer; and with OUHK; and
ezl 2 T HAM - e AR S T2 RN TR AR AREHME - 4R
S B2 A U (IR I P S O (T A% To{8 P 2 d R AT BURHE B P U= 9
HEBURER R [FA] (A S RGE R 5 R[EEA]
(c) Theapplicant will not deal directly or (©0 Mr Leewill not deal directly or indirectly

indirectly with SCL in the course of his

proposed employment, except where SCL

deems it necessary.

PRIFIEAE KA R E BTl AR &

A ER 55 AR S R S AR LR Aa R
» NGRS B B R AR f

ROEEBFTH - [BEA]

with SCL in the course of his proposed

employment, except where SCL deems it

necessary.

PRI KA R BBl R AR - &

AR e A AR H B (Y TR
» NGRS H B R AR Fe

ROEEEFTH - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during higher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AEEE2: JEHUAEINE TIERYERL SRR aE A EH SRS (E R & Lieft 2 55

EEE=N

R MRBERE > ERESHEERRE
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

Name

BERAEFE B ESMNE TR R
: Commencemen
Date of Cessation Name of Employer t Date of Work

Last Government

of Active Duty

Position / Title

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority
ERHIAE

Post Title (yyyy/mmidd) | " Self-employed or it Duties’ BT BT S HEAGNER
B2 | emsrRema | B | Ow ooy | BLIES | BEGRE L
HHE (EE/H/H)
(/R/H)
Lee Wah-kwan, |Head of Laboratory, 2016/11/21 Hong Kong HKAS Assessor 2017/06/05 |To be responsible for - The application be approved, subject to the The application be approved, subject to the
Dennis Standards and Accreditation Service [Pl EEE A B (8) checking and verifying that following conditions - following conditions -
PEEH Calibration Laboratory (HKAS) results for the tests and FENHIERFRT - EAEERES - [3EE4] FENHIRRCT - HEAEHRES - [BEA]
(SCL), Innovation and TR calibration performed by a (&  The standard work restrictions N and (8 thework restrictions set out in Note3; and
Technology laboratory are correct; ST TR A TERERES WU TAEIRA 5 (324
;ﬁ;ﬁ;gﬁﬁ - (b) perfo;”:g'?g g‘ﬁuﬁ othe (b) Theapplicant will not use or discloseany | (b) Mr Leewill not use or disclose any
s ol * laboratory's competence for the classified or sensitive information acouired classified or sensitive information
IEEERTER ecific a{:tiviti £ while he was in government service in the acquired while he was in government
?(F:)) checking and v erifying that course of his appointment with the service in the course of his appointment
the laboratory is operating a prospective employer; and with HKAS; and
compliant quality management TERY SRR - 3 AR A TR RN E BRI - S5
system;: and S B2 A U (IR I P S O (T A% {5k FH = B2 A BURHE B A P U 9 A
(d) performing on-site audits to BT R EA] (TR BRI ¢ REA]
evaluate the compliance of (©) Theapplicant will not deal directly or (¢ Mr Leewill not deal directly or indirectly

laboratory's system with the
relevant standard.

indirectly with SCL in the course of his

proposed employment, except where SCL

deems it necessary.

PRIFIEAE KA R E BTl AR &

A ER 55 AR S R S AR LR Aa R
NG BB R R R EE R

fkad o [EA]

with SCL in the course of his proposed

employment, except where SCL deems it

necessary.

PRI KA R BBl R AR - &

AR e A AR H B (Y TR
NG BB R AR R I E B R

fkad o [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

L RBAHREHEEEET201 3R E AR LB R EINE TENEER k2P - B E Bt HFE AL
HEESNE AP A AR E R GRBE IR S MAN »  EREABEEBENEE - BLERG—ER8G NS
HEHFANERER > KEENAHREBRCFEEREZHATIERE (WEDEREERE) -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during higher last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

sEEE2: JEHUAEINE TR ERL YRR S A EH SR RIB/ERER LRt 25 -

s MRBE—RE > ERESHEEARS
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

S EE7/20115¢

Information on the Civil Servant

HA BB

Information on the Approved Outside Work

& ARSI R TAF R

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencemen
t Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority

.. . g =) ap)
o Post Title ryyyimmica) | O Sefbemployed or | Position Tile | (0o Duties’ BB TS B AR B AR HRRE
{fﬁﬂﬁ%&%'fﬁ f’%’ﬂ:fﬁ(ﬁ%% &%EI& g E : I{/I—:‘ E[ % I%E&%%ﬁz
HE (#/A/H)
(FE/R/H)
Lee Wah-kwan, |Head of Laboratory, 2016/11/21 Hong Kong Council |HKCAAVQ 2017/06/05 |To participatein accreditation |- The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and for Accreditation of |Specialist exercises, and other assessment | following conditions - following conditions -
SR Calibration Laboratory, Academic and SRR and consultancy dependingon | {E FHIRECT - fibfss - (324 TE AT - S - [324]
Technolol ualifications needs. a3 [ e
logy Q Bl TR ; 224 TEEERE3 BAIA TR 5 [49]
Commission (ITC) (HKCAAVQ) . .
B R B T s SR T (b) The applicant may only take up the applied- | (b) Mr Lee may only take up the applied-for
S i e T for outside work on or after 21 May 2017, outside work on or after 21 May 2017, i.e.
IEEREE fERTE s

(©

(d)

i.e. after the expiry of hisfinal leave period
and a six-month sanitisation period counting
from cessation of active service;

FA 3 A\ ZHAE 2017425 H 21 H B LAf% (BIE:
BB AT A B R Ry HAO(18 F Ay 2 i A v
')A AL EAR LA § [EA]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer; and

T2 R 2 e EHAR - a5 A6
S A UM A AT HUS A (L A%
HEEBURE R R [FEEA]

The applicant will not deal directly or
indirectly with ITC in any mattersin the
course of undertaking his applied-for work,
except where ITC deemsit necessary.
PRIFBI RN A RE - IR
MNEREEHFEEN LEERET - M5
EREE ARG - [BEA]

©

(d)

after the expiry of hisfinal leave period
and a six-month sanitisation period
counting from cessation of active service;
PHA AR 20175 H 21 H B A& (BT E:
R RRT AR R s BAGIE H B ZE S
HR)A FIE AR LAF  [BEA]

Mr Lee will not use or disclose any
classified or sensitive information
acquired while he was in government
service in the course of his appointment
with HKCAAVQ; and

T2 (RIS & R ER T e B R =
[ > e A6 A B EE A BURF R
I AT VS O T SRS R 5 &
BN

Mr Lee will not deal directly or indirectly
with ITC in any mattersin the course of
undertaking his applied-for work, except
where ITC deemsit necessary.
PRIFEIFTRHER A RE - &A%
EAEEERFEE LEERET - M5
EREE AT RHCERS o [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

SRR BN

applicableto the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BRARER

Information on the Approved Outside Work
ARSI ETIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

ERHE

Na:n%e Title (yyyy/mm/dd) | °F gelf-ecmployed Posmﬁor; / Tlfle (y?%g;;;gd) Duties? BB A EREREZHEEGNER
% EBBUTRER | BB | ST | WLIRE PR EERH L’
H# (FE/R/H)
((E/R/RH)
Lai Kang yiu Consultant, Department 2017/03/05 Hospital Authority |Consultant 2017/06/05 |To beresponsible for - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
k= of Health B T RERT g4 () managing criticaly ill work restrictions V€. set out in Note3.

B

patients;

(b) supervising associate
consultants and medical
officers;

(c) providing training to
trainees; and

and development.

(d) involving in clinical research

FEFERESHS A TAEMRA T HEAEHES - [FA]

TEBI— TAERREI R > SR - [324]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form/

Note3:

G

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE2:

FEEE:

R AT S E B RE S 57201 R E AR (2 (LB R I BINE TAFIBER ke 28k - BRI E BT H a5 A EINE
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BEWABRE

Information on the Approved Outside Work

BAREINE TR

Date of Cessation

Last Government of Active Duty

Name

Name of Employer
or Self-employed or

Commencement
Date of Work

Brief Description of Main
(yyyy/mm/dd)

Position / Title

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
BRHIAE

Post Titl /mm/dd _ Duties’ AEEREHFBHEESGNE
s, ost Title (iyyy mm/dd) Own Company BB | B B uties” 2 BB AKERETFZAZEENER
ERBUTBRRBAL | (F BB F B
B R | PREINERE TAEEH
) (/R/H)
Lam Ka-tai Assistant 2016/11/22 Pro-Rent Services Managing Director 2017/06/09 To provide professional and - The application be approved, subject to the following |- The application be approved, subject to the
MFEHE Commissioner of Limited management consultancy conditions - following conditions -
Insurance (General services, including education FENHIGRRCT - HEAEHRES - [BEA] FENHIGRECT - HEAEHRES - [BEA]

Business), Office of
Commissioner of
Insurance

Orbp R H R B IR
b e B B (— M
%)

and training services on

(8 financia reporting,
accounting and taxation;

(b) corporate governance and
compliance;

(c) interna controls review;
(d) business process review;
(e) corporate and organisation
restructuring; and

(f) merger and acquisitions.

@

(b)

(©

(d)

the standard work restrictions V;

BI—TARRA 5 [324]

The applicant will not use or disclose any

classified or sensitive information acquired

while he was in government service in the

course of undertaking his applied-for outside

work;

HAEE A E(E SR H B IR TR e
{5 P B B A BUN AR A U AU

The applicant will not undertake any

consultancy work -

FEE A SIE LA TR LA -

(i) for any authorised genera insurers; or

RS —IEBHIIRIE A B

(if) in relation to applications for authorisation of

general insurers or life insurers; and

AR E— M R IR E B A
RIS ZN|

The applicant will not provide services to
persong/organi sations/compani es with whom
he had past dealings during his government
service in the Office of Commissioner of
Insurance.

B3R A R AR O 5 B e B
AR N/ A EIRHEAR T - (33
EN

@

(b)

(©

(d)

the work restrictions set out in Note3;
TEEERES #AI TAERRS > [EA]
Mr Lam will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work;
PRI GIEE S P AR LR ERE
{5 P G B A BUNHE R A HUS- AT
Mr Lam will not undertake any consultancy
work -

MICEAGHEE LU TR TAE -

(i) for any authorised genera insurers; or

RS —IEBHIIRIE A B

(ii) in relation to applications for authorisation of

general insurers or life insurers; and
HRATE S E— M e R IR SE B Y
RIS ZN|

Mr Lam will not provide services to
persong/organi sations/compani es with whom
he had past dealings during his government
service in the Office of Commissioner of
Insurance.

PRI G R AR O b R B B
AR N /T8 A IR HEAR T - (33
K]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

=k

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form / case record.

Note3:

his’her last three years of service; and

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during

FEaE2:

aFEEs:

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

RIZE—IRA] > ERELAHEEARS

() EIESEE2 BT BT L3 - P92 ~ St - B4 ERE
(b) ERESE ISR AIEE LIE(BIETRASEEE)) - 1% E LFE AR BN f (& = I S A ECRH]
STECAR AR ~ BUIEER - B4YBOARER - LIFSGEHEIEE - DRBVASRERS AR © DUk

(o) EfESEHR 2 HUL g S BUFER A R AH RIS -

FEHEAENE LAV ERL S IRIR R EE AEH S RAB/(E R E R Lt 2 3= -

RIZ AT BB /5B &5 720 |0 E A RITE NS LIS R SRS MNE TARRVBOR ke 2ok » & & Bt T s A aEhe
FHNE TAERHREE AR R GRS R BN - I EREAHREHHEHE - ELERIG—EE8INECmN - BE2H
A ARVETIHER  HERNAHREFEREFEEREZH T L (WELRFRERE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRABEH BAEREINETERS
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | '\ame of Employer » _ Date of Work | - g jef pescription of Main Employment of Civil Servants DECISIO,,Q,?Of thf Authority
Name ) or Self-employed or | Position / Title | (yyyy/mm/dd) 2 SR B B s B R ERHAE
P Post Title (nyy/mm/dd) Own Company B 7 | B TRy Duties L¥FE PSR HH aF R = B
ERBUTREBAL | FLBTBRE SRR AR TYERE FERS T
HE (%/A/8)
(EE/RIH)
Lam Ka-tai Assistant 2016/11/22 Vocational Training |Part-time Advisor 2017/07/03 To be responsible for The application be approved, subject to the - The application be approved, subject to the
MEZE Commissioner of Council (VTC) (a) providing advice on following conditions - following conditions -
Insurance (General e Sl development of programmes at | £ NHIFRFKT » AL ES - [FEEA] FENAIBRRT - fHEAEHRES - [BEA]
gusine:ss)_, Ofﬁci of ((js)gree Ie;lleclj andl abOVth (@  the standard work restrictions N and (a) the work restrictions set out in Note3; and
ommissioner o overall developmen s N e 1T A

Insurance strategy for insura%ce and %H*Ifﬁﬁ E"%U%ES ; &[ﬁz&_] (ERERES %'Szﬁljﬂ’jiﬁfﬁﬁﬁ.ﬂ RI=]

7 S T related programmes; (b) the appllcant WI||.r?Ot use or d|§close any (b) Mr L'arn will not use or dlsclosg any

s (i (c) participating in accreditation cla§5|f|ed or Sfensmve mformaﬂop ac.quned cla§5|f|ed or s§n5|t|ve |nformat|or.1 ac-quwed

) h bodies' panel interviews and while he was in government service in the while he was in government service in the
visits for Initial Evaluation and course of his appointment with the prospective course of his appointment with VTC.
Learning Programme emEloyer. ‘ E%{EB@%%%}”?%&HF& ’ *¢%§3$?%‘{E
Accreditation: TEZ2 (e 2 e FHAM - FREE AR A EL FH B B AL BN (I AR A U AT 1%
(d) designing and developing I BRI R AT AT MR - EA]
course/seminar contents and RURE - [FEA]
outlines; and
(e) networking activities with
major insurance corporations,
professional bodies,
associations and regulatory
authorities.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case S RN EEREIEEETN01 155 EA RIS IE BB I B N TIEAEE 208k - s R AR 3 A D&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a EYNE TIEA S EZE TR esy RN ESMmN » T EESEANREEREEE - ST —EEy R sme - 58
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to HH 38 A S SR o B A S R S A TE TIE B I (RIS ) o
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. - h ) ’
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEER2: JEHLAESMNE TAEATE R R IG R AE ARG/ EEEN LR 3ES -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - aEEEd MREEIRE > BERESHEEAS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () BB BHAT BN L3 - P25 ~ 518 - BUEERE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) B HRIE TSR AT AN E T TAE(EIESTFASEREEY) - % E T FEE TREUT R & = AR M IBER
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, FETECAE TIE ~ SRS R - S4YsGEBER - TIEEEIEE » DI ETESHEHEER D
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access (¢) HErE R 2 BT & 2 TS e 1B NS 2 A B E )

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HMABZE EAREINETIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer . . Date 7f V\//(;rdk Brief Description of Main Employmen)'; of Civil Servants Deusm;)(g;g;fﬁuthonty
Py Post Title (yyyylmmidd) | O SeIFemployed P;;}}'Z"j‘ﬁ’a%;'e W{%;g%”& ) Duties’ BRABEREESRERENER AR
ERBUTREMA | BRI | gpun 0l ’ T EEBBL
H# @A) | >
(4E/A/H)
Ho Shi-king Assistant 2016/01/04 Self-employment  |Barrister 2017/07/24  |To beresponsible for The application be approved, subject to the following The application be approved, subject to the following
ol = Commissioner =S INER KRR (a) providing legal advice to conditions - conditions -

(Intelligence and

lay clients; and legal services

FENHURFT > HEAEHES -

[A]

FENHIRFKT - LA

- [FA]

Investigation), Customs to the government; (@  The standard work restrictions N (8 Thework restrictions set out in Note3;
and Excise Department (b) attending hearingsin court BT IERA - 224 TESEE3 H M TAEMRE » [32A]
(C& E ) ; ‘ af;”&asxgga;f;‘;;;; (b) The applicant will not - (b) Mr Howill not -
;@ﬁzﬁsﬂ R (1H E)C) provicing legal ' (i) involve himself in or take up any work, cases or (i) involve himself in or take up any work, cases or
b : R assignments; or assignments; or
?g)ns:g\?it é?:;:;ﬁ% 3?3 egdl (ii) accept any brief or instructions in any matter (ii) accept any brief or instructions in any matter
matters to lay clients. with which he hgs b_een concerned during his with which he hqs bgen concerned during his
government servicein C&ED. government servicein C&ED.
For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and where the Government wishes to engage his service; and
38 AN SRR 7 A M BRI (BT s B A IS NS RN T AR S REHE L BUR Boss BRI A
KA EE - EZE’JEH%E -
() SESEEZAE A T2 ~ FOHETME S 5 () SESEEZAE T TIE - FHETME 5 5
(i) B2 EMEREESIER - (i) FEZEFEEZEIES -
Ry EREH - MBUNTKZ RS MR B HS - RN {ELE Ry ERER - MBUGRZ RS MR LIRS - RIRAELE
PR+ R [EEA] PR+ R[EEA]

(c) Theapplicant will not use or disclose any classified or (¢) Mr Howill not use or disclose any classified or
sensitive information acquired while he wasin sensitive information acquired while he wasin
government service in the course of undertaking his government service in the course of undertaking his
applied-for work. applied-for work.

B AN EE S F B RN TIEaiE T (EHE IS E RS BB S TAEBE - (EHE
WA B R AR A EUS B (I B R P FEAT BRI B A AU B (T A B UR S
e [3A4] e [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on e RIS\ B BRI TET001 1 5 E AR IR I A NS TR R R 2ehE e BHLATI R S A T E/MNE
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register TAEHYE S E 2B R &SN B - I FRE AR ESEREAE - SRS — TR AN - B A S
uploaded on the_CSB w_ebsite. T_h_e case record is !<ept on the register until expi ry of the periods_of restriction applicable to the applicant, or TS+ B A S S M A S TE T By 1 (T DA sk ) o
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SR SEHDESNE TIERE R SRIB R 35 AT SERIRERE R FiEft 38 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - wms. RS IRE  HEAAKERE

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPESEE 2 BSOS E M BUR L3~ 7%
(b) EFESHEBHE SRR ASEE TR fETRAL

3t -

BHIREEHE
CIFETEEN) 0 R4S LR SRR EU i

%1% =TI S BURHIETEOR R

TAE ~ BUREE R - BQBUAREER - TIESGEHEIRE - DUGASIRERE AR - DU
() Bk B2 YT & S BUF BN S0 18 A1 B AREE ST -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

Name

BERAEFE B ESMNE TR R
: Commencemen
Date of Cessation Name of Employer t Date of Work

Last Government

of Active Duty

or Self-employed or

Position / Title

(yyyy/mm/dd)

Advice of the Advisory Committee on Post-

service Employment of Civil Servants Decision of the Authority

ERHRE

Brief Description of Main

Post Title (yyyy/mm/dd) e Duties’ BRABERETFLSHERGNER
=/ - Own Compan | B4 =3 i
BE | ERBRTRARG | B bany | ML/ | PRGREE FERBAL
i p ) | RERAR TAEEH
(/R/H)
Lee Wah-kwan, |Head of Laboratory, 2016/11/21 Louis Program (LP) |Deputy 2017/08/01 |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and Training Centre Secretary- (a) the overall operations of the | following conditions - following conditions -
PEEH Calibration L aboratory EEPRE= W AW General Hong Kong office of the LP FENHIERFRT - EAEERES - [3EE4] TE NIRRT - ftAEERES - [BEA]
(SCL), Innovation and L Training Centre; (&  The standard work restrictions N and (8) thework restrictions set out in Note3; and
Technolo b) the improvement of the - N B T A e
. gy ( ) | p ” %Hglﬁzﬁﬁgﬁ%”uﬂ33 : &[E%zlz] Euj{n%?’ @WUETIT’WE%U ’ &[n?zlg]
Commission existing services at the LP _ _ . . )
[ e S N ., i (b)  The applicant will not use or disclose any (b) Mr Leewill not use or disclose any
BIRTRHSCE PR R Training Centre; classified or sensitive information acquired classified or sensitive information
FEEETEE (c) the development of new

while he was in government service in the
course of his appointment with the
prospective employer.
ezl 2 T HAM - e AR S
B BT (B AR BT S A (1%
HEBURE R - [FA]

acquired while he was in government
service in the course of his appointment
with LP Training Centre.

TEZ RIS TR - AT
{5k FH = B2 A BURHE B A P U 9 A
e[t BRI R - [FA]

directions/services at the LP
Training Centre; and

(d) collaboration with other
welfare organisation for autistic
people.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

dEEL MRURATS B/ E SR T20 1 SRFUE A BRI LB R BN IR BER R ek - GRS a5 AT
RESESNE TRV R (R B R EEI TN S - I EEEABEFFREH - ELERHE—EEHI RSN
HEHFFANERER - SEBEABAEEBROEILEEZATERE (WEBRREEBLE) -

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERR2: FERCAESINE TORRTE R S RIG 3 AT R RAS/ME B LR 58S -
aEEEd MRE—IRE > BRELHEEAE

() RS2 BBHE BT Lt - P2 - 518~ S4UEEE

(b) BRI BHEE SRR EM BT L (EETRASOEES) - T35 LR B AR BUR % =5 BRI R B
RAETECARTAR ~ USSR - SUBCARER - TFEESGETEIHEE - DUREASRRERBG AR © LUk

(o) EffsEH 2 M UM S BUF BN A R AH BRI RS -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BRASER

Information on the Approved Outside Work
BAEREI N TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

L. . =1 qpen
Name Title (yyyfmmidd) | ° Self-employed | Position / 'I:lfle (yyyy/mm/dd) Duties? ST T BB S I R ERHIRE
i oy or Own Company | B&fir / BkET BRsRIEE 2
ERBUT SR | FILBNBE | pppy e e THEHES F B
B (@RA/E) | :
(F/A/H)
Leung Ting-hung|Controller, Centre for 2016/11/08 The Chinese Professor of 2017/08/01  |To beresponsible for - The application be approved, subject to the following |- The application be approved, subject to the following
T Health Protection, University of Hong [Practicein (a) advancing collaboration conditions - conditions -
Department of Health Kong (CUHK) Health Services between Chinese medicineand | 1ETNFIERCT > HUAEH - [BEA] FETFUERZT > HUAEHR - [BEA]
Eiﬁﬁi% AL EICRES I\S/Icir;igl)e;?ent, \(/Z)efte:?“?geda'gdn; singin (8 The standard work restrictions**®; and (8  the work restrictions set out in Note3; and
. i TR 3o illes A
Chinese curriculum review: B — TEREFD ;. B[EA] TERT 353 #AIN TAERRA] 5 KA
Medicine and (c) promoting research; and (b) The applicant will not use or disclose any (b) DrLeungwill not use or disclose any classified
School of Public (d) promoting collboration with classified or sensitive information acquired while or sensitive information acquired while he was in
Health and local, Mainland and he was in government service in the course of his government service in the course of his
Primary Care international partners. appointment with the prospective employer. appointment with CUHK.
FEZ (e AE (R I - 3 AT S B TEZ R & BT SRR - R4 A S

TR LR R P B £ (T A s B R
e [REA]

I B A U (L R P EU S O e
I - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form
/ case record.

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher |ast three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FrREL REA

FEaE:

D

B - B

BRIAT REBREMSFLT

FEHCAEINE AR RV BRI HEE A AE I 5 RAB/ (B R E ) Lo it

RIZE—IRF > HERESHBEAR

() ELPEREI RS BB AL MU 1~ P95
(b) SR PHEE AR B TIE(EETAY
ARIAE ~ BEMEER - BBUAESER - TIFGTHEPEE - DR BUEASSEERB AR DUk
(©) EfEEH 2B g SBUFEM A BN

aTE - SV EHE
WEEUEE) » % L AF BB B

N R R RS E) -

N5 B R 5 7/201 1 SR RUE A BT LIS 12 [ 55 MNE] ARV BOR K 224k
H TP EEERGEY NS I EEEAFRFHREEE - BLEERE—E#Y Y ECin
EEZIATIE il (MBS ) -

Ao
o= °

LAk T PN S
HEHHAL

(SZSL

& = AR S BURTHIET 24




Information on the Civil Servant Information on the Approved Outside Work
ERAREFR RAEREINETIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | |ame of Employer » _ Date ;ﬁ W/%';jk Brief Description of Main Employment of Civil Servants Deusm;;%f;g;:\ﬁuthorlty
P Post Title (yyyylmmidd) | OF Setfemployed or P%;};’;‘H’ﬁg'e ‘y?%é”%”}f ) Duties? BRWAGEREFASEEEENER =R
EMBORRERG | BIEBITRE | gp 00 ‘ T F TR A
B @/BE) | >
(F/R/H)
Poon Ying- Solicitor General, 2015/09/03 Hague Conference on |Representative, 2017/08/01 To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
kwong, Frank Department of Justice Private International  [Asia Pacific (a) ensuring the effective and following conditions - following conditions -
e A EBRE S Law (HCCH) Regional Office efficient operation of the Asia | {E FHIECT » izt - [FEA] TETFHIEECT - st - FEA]
T BIMERL A Pacific Regional Office; (@ The standard work restrictions " (@ thework restrictions set out in Note3;
fg}?;ﬁ;ggi;ﬁig _ B TERET ;224 FEFER3 HFI TIERR S A
peration of . . . . . . .
the Office to the Secretary (b) Theapplicant will not f[ake part in any way in (b) Mr Poon will not take part inany way in
respect of the prospective employer's pending respect of the prospective employer's pending
General of the Hague - - s - - o
Conference: application for subsidised acco_mmod_atl onin application for subsidised acco_mmod_atl onin
- . the West Wing (or elsewhere) in Justice the West Wing (or elsewhere) in Justice
(c) supervising all staff in the i i
Office: and Plzice, and o F’Iace, and o
() promoting the Hague AT GBI R RO BT BT B SO L M BB
Conference and Hague T (LA 17 BT 3 5 DL T (LA 17 BT 3 5 DL
Conventions throughout the dE N dEE N
Asia Pacific Region. (c) Theapplicant will not use or disclose any (c) Mr Poon will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with HCCH
prospective employer including such related including such related to the allocation
to the allocation exercise for subsidised office exercise for subsidised office space at Justice
space at Justice Place. Place.
T2 (el 48 FHAR > B EE AN S(ERTEL TR B BIMERL A G AR » (B
W B AT BUR LR A AUS e B B S I B B AR BURT IR AR Al S
BURER BB T O E B AT I S BURE R - RSB EETOE
SmiC TAFHHRBAOVEDRL - [FA] B A 5 dRiC TAEFHBRRYE R, - [
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SR MR EEREIEEET01 1 S S A RS I B T BN TR BGE R 2ell » B5E s St AT B s A AR

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during higher last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FHNE LIV R EE BRGNS - L EREABEEBREEE - ELE B8N ECN - 52
HEE NHVE RN - SCHIERI A S EBE CAZ IR EZIH LI Rl (RIE RS REE) -

aEERl: JERUEINE TIERVE R YRR AR R RS R B LR e S -

FEEES:

RIBEI—IRE] > BERGOHEAS

() PSR S BB AT BN M - P93 - 518 - S4UBEEE

(b) B HEBHE LR B LI (EfEETASROEE) - Mk E LIFE AR BUT & =R R HEOR
FIETEGRR AR ~ BURMEER - GUBUARSER - LIFSGETEIAE - DURBUEASGRERB AR © DUk

(o) EfE RS BTG S BUFIER AR H S B0 RAEE) -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BEWRABRE

Information on the Approved Outside Work
BAEREINEG TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

ag. - ,)éf, = S \\
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? ST\ B SR S R B @R R E
H4 - o Own Company kAL / B8fir FrZAHE(E \n2
ERBUNFRERAL | (FIEBUNBB TEB BT
ZHEETEERE TAEHHH
Ng Kwok-keung, |Deputy Commissioner 2017/01/03 Employees Retraining | Executive Director 2017/08/02 To be responsible for The application be approved, subject to the - The application be approved, subject to the

Byron
R

for Labour (Labour
Administration),
Labour Department

% LhaRia (55 T

BITE)

Board (ERB)
e B FEEE

TTE AL

Fund.

(8) initiating, developing and
implementing ERB's policies
and strategies;

(b) promoting and
implementing the Manpower
Development Scheme;

(¢) directing, coordinating and
monitoring funding and service
delivery; and

(d) administering and managing
the Employees Retraining

following conditions -

FETFIRRCT - HEAEEES - [EEA]

@

(b)

(©
(d)

The applicant may only take up the proposed
appointment after expiry of hisfina leave;
B3R A\ JHAE B AT (R R e 12 - A Al
EHFEENLIE S BEA]

A six-month sanitisation period counting from
cessation of active service (i.e. up to and
including 1 July 2017);

— {8 Fs B H HZEHIRA - Hf - BT S
& HEST - AR ERE2017E7THL1H 5 |
A

The standard work restrictions “**; and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government servicein the

course of his appointment with the prospective

employer.

TEZ i A e FRAR - a5 ARSI EL
W AT U RHARS P S AL e H A B
BURER - [EEA]

following conditions -

FETHFURFCT > HEAEERES - [FEA]

@

(b)

(©
(d)

Mr Ng may only take up the proposed
appointment after expiry of hisfina leave;
S AR E R AT R R et - A AIE
HHFEEERLLE S BEA]

asix-month sanitisation period counting from
cessation of active service; (i.e. up to and
including 1 July 2017);

— I R HAG(E H HYZERIH - Hfe (R BURRE
BE HEs - AR EFE201747H 1
H: [EEA]

the work restrictions set out in Note3; and
FEFERES EAIWY TARRRA 5 R [FEA]

Mr Ng will not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of
his appointment with ERB.

FEZ (R e EEEEIEEE - B ERS
{58 FH S B A BUR (L B HA R i U A A
SRR - ]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE3:
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRARER RAEREINE TIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mmidd) orgelf-ecmployed or | Position/ 'I:iEIe (yyyy/mm/dd) Duties? T\ S kR R ERREE
BE | emevmemt | rsome | WOy | BAUBE ) BRE EERHAIL?
HEA (&/A/H)
GEN=))
Cheng Chi-fung |Consultant Oral 2017/07/29 Faculty of Dentistry, |Part-time Clinica 2017/09/01 To be responsible for The application be approved, subject to the - The application be approved, subject to the
S Maxillofacial Surgeon, The University of Lecturer (a) teaching and guiding following conditions - following conditions -
Department of Health Hong Kong (HKU) |l ES PR AT studentsin clinical work; TE TR » #EAEFES - [BEEA] TETFIRRECT - SbAERRES - [BEA]
4 B ORISR PNl (b) supervising and (&  The standard work restrictions "**%; and (8 thework restrictions set out in Note3; and
R examining students in key TEREES WA TIEIRE]  REA]

skills tests;

(c) conducting discussionsin
briefing and debriefing
tutorials, and

(d) facilitating discussionsin
problem based learning
tutorials.

B TERRE 5 R[]

(b) Theapplicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ RN R AR > g AR S
Tz B AT UG I BARET P U B (AT 1 2 B
BRER - [EA]

(b) Dr Cheng will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

T2 e & HEREHAME - S A A SEH
B EEAE BU?‘H:—H%%EEFﬁﬁﬁﬂlﬁﬂﬁﬁﬁffﬁ&%ﬁ
SERE R - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  =:2®|. F{E/\F B SEE 7201 15500 2 A RI{E (2 1B A IR BYINE THEBCE B2tk - B598E Bt AT i sE A DAL

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable HHE A EIREE S

to the applicant, or after CSB's receipt of his/her naotification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

sheR2: JERLESNE TIFRYEDRL S IRIR H 35 NAE A RAS/ 2k e itz

el REE—IRE > ERESHEEAS -
() S BB BUT 1 - P12 - 5t - G4UEERE

(b) ELREECHIRHEESRAERE M A E LI F(EETRAE)

PESESNE TP A BRI GBI B A - I FEEAR SREBEHEE < EEEE - EEIIRETin . 5
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HERAEER RAERESMNE TIEER
. Commencement . . .
Date of _Cessatlon Name of Date of Work St o M Adwce_of the Advisory Com_m_lttee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Pasition / Title (yyyy/mmidd) rief Description of Main service Employment of Civil Servants 2 e
2, Post Title (yyyy/mm/dd) | employed or Own ROl / BT e s Duties’ BB AKEREREZRHZEGNER = A
ERBUTRERAL | FEBOTEE Company ; iipiatrs FERET
181 2 +E
HEi (fF/R/H) | 2WBEERERE ity

WONG Man-ha, |Head, Primary Care 2017/07/23 Hospital Authority |Part-time Senior 2017/09/04 To be responsible for The application be approved, subject to the The application be approved, subject to the
Monica Office, Department of (HA) Service Doctor treating patients on out-patient | following conditions— following conditions —
HEE Health EEREEMH S basis. T2 RFIRRCN - HEAEERER - [B4] T2 RFIRRCR - HEAEERER - [BA]

RIEE AR E
Ve £

Note3,

(@ The standard work restrictions **; and

BI— TAERREIES  REA]

The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEZ R e T HART » FREs AR TS(ER
B BRI Bk A R BT B A o
FEEUEER » [FA]

(b)

(a) thework restrictions set out in Note3; and
TEEEESHI N TAERRE 5 R [3EA]

Dr Wong will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HA.

T2 ENE AR ET S - =EAE
ASHEE P B BEAE R (BRSPS
HY LT B E ) - [ A]

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

EREl fMRREA

N B EBEE S S T201 1R E A B F LR B R B NE TIERBOR R 20k - B E EfEMHHF AL
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itaEl:

AEEE3:
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Information on the Civil Servant

Information on the Approved Outside Work

EHASEER BB SN TEER
Date of Commenceme
Cessation of Name of . nt Date of Advice of the Advisory Committee on Post-service . .
Last Government | Active Duty |Employer or Self- P01S_I'tt||on / Work Brief Description of Main Employment of Civil Servants Dem'iﬁ%ég;%homy
’;&f‘g‘ Post Title | (yyyy/mmyd) employed or Owin| o e |(yyyylmm/dd) Duties? BRAEARREERHERGNER =
ERBUN RE IR AL |2 ILBUNIREE|  Company & PG FER BT
HEf (&R | ZBEERERE > TEHHE
H) (F/RH)
Tang Man-bun |Deputy Director of 2016/09/12 |Steve Leung Principal 2017/09/04 |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
BT Architectural Designers Limited | Consultant (a) guiding SLD professional staff | conditions- conditions -
Services, (SLD) R in conducting studies related to TETNFMRRCT » A - [FEA] TETNFMRRCT » A - [FEA]
ggz\?itect;ral G R G elder!yav\tﬁl_l ne;s, medical and (@ The standard work restrictions ", (@ The work restrictions set out in Note3;
i m ENE sustainability design; spom B Zdlle ;[

(ArCthg) epartment FRAE] (b) s ngtySLD ign _ng %U“I«EKE%UHL% : [ggz!g] . . qu¥3§JE§[JE/jIﬂEIKE%U " [nzﬁzlg] .

BEATBEIEE technical feasibility of potential (b) _Thg applicant will nlolt useor di SC| ose, di rectl){ or| (b) Mr_Tang will not use or discl ose, ‘dl rectly or
projects; indirectly, any classified or sensitive information indirectly, and classified or sensitive
() liaising with acquired while he was in government servicein information acquired while hewasin
authorities/organisations and the course of undertaking his applied-for work; g_ovemrr_1ent service in the course of undertaking
professional bodies for expert HHEE AR B IE T TEERES » K5 his applied-for work;
advice; L BT Y B B £ UG (E e P P L BRA AR S A RV LA MR T > 15
(d) advising on outsourcing of TSHVE(T IR BB R [ TP BT R e R (R BUN (IR T L
specialist studies or design 1St SRR R 5 [BEA]
services; and (© The applicant will not deal directly or indirectly | (c) Mr Tang will not deal directly or indirectly with

(e) facilitating SLD in building up
abranding in the targeted market
of elderly wellness, medical and
sustainability design.

with Development Bureau (DEVB) and ArchSD
in any matters in his appointment with the
prospective employer, except where DEVB or
ArchSD deems it necessary;
FrIESEEAEREER A RE » SRR
NEZ @R R LM - FEEMEEE
P R R B SR BAS - [BEA]

(to be continued in next page)
(R E{48)

DEVB and ArchSD in any mattersin his
appointment with SLD, except where DEVB or
ArchSD deems it necessary;
PripsfmiEREl A RE » BRIEN:
AR R E R TRIATR A TR - R
SRR E A R R e s
Tess - A

(to be continued in next page)
(TR E{48)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R MBS B EBEE 72011 SHUE A RIER LIS (R (E S N AF A BR R 2k  5R s Rt 3
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Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work

Note2:

Note3:

FRARER BB SN TEER
Date of Commenceme
Cessation of Name of . nt Date of Advice of the Advisory Committee on Post-service . .
Name Last Government | Active Duty |Employer or Self- P01S_Iitt||c;n / Work Brief Description of Main Emplozment of Civil Servants Demsm%%ég;g%thonty
Py Post Title (yyyy/mm/dd) |employed or Own MR/ (yyyy/mm/dd) Duties? BB ABARERSEHZAGNER
ERBUN RE IR AL |2 ILBUNIREE|  Company & PG RS
HE /R | ZBEERER > TIfEH#
H) (FE/RH)
Tang Man-bun |Deputy Director of 2016/09/12 |Steve Leung Principal 2017/09/04 |To beresponsible for (following the previous page) (following the previous page)
B Architectural Designers Limited |Consultant (a) guiding SLD professional staff (R E) (R E)
Services, (SLD) AR in conducting studies related to
Architectural PR A elderly wellness, medical and (d) Theapplicant will not take up any work assigned by | (d) Mr Tang will not take up any work assigned by his
Services Department AN sustainability design; his employer which involve: employer which involve:
(ArchSD) (b) assisting SLD in assessing i) any party with which he had direct or indirect i) any party with which he had direct or indirect
HERERIERE technical feasibility of potential official dealings during the last three years of his official dealings during the last three years of
projects; service; his service;
(c) liaising with
authorities/organi sations and ii) any party connected with any matter on which he i) any party connected with any matter on which
professional bodies for expert had tendered advice or in which he had he had tendered advice or in which he had
advice; participated in the decision-making process participated in the decision-making process
(d) advising on outsourcing of during the last three years of his government during the last three years of his government
specialist studies or design service, service;
services; and HEE AN B R TATIE IR R T HI& 7RI TAH BRSAENIHE (R ERTHEIRP K T 31+ J7 ) AR
(e) facilitating SLD in building up i) TEEBER=FN - B KR NS i) TEEWGRR =N B SRR A E
abranding in the targeted market A A
of elderly wellness, medical and i) TEAEIRBUT R = - Bt R i) TEEEUT Bie =F W » Bl R B R
sustainability design. SRR FTS B AR © [FEAR] SERFBIEFPEEAREE ; A
(to be continued in next page) (to be continued in next page)
(R E{48) (R E{48)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a 3% fIEA\E B EBEEEEET201 195 BB RITEE IS (R 1C 4 NS TAEMECE K228k » I Bt M epss A

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of hig/her notification of cessation of the outside work, whichever
occurs earlier.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not - D

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

FEERL: JEALAES N TRV SRR R SE A AE H S AR BB B s
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Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work

EHASEER BB SN TEER
Date of Commenceme
Cessation of Name of . nt Date of Advice of the Advisory Committee on Post-service . .
Name Last Government | Active Duty |Employer or Self- P01S_Iitt||c;n / Work Brief Description of Main Emplozment of Civil Servants Demsugj'%ég;\%thonty
Py Post Title (yyyy/mm/dd) |employed or Own MR/ (yyyy/mm/dd) Duties? BB ABARERSEHZAGNER
ERBUN RE IR AL |2 ILBUNIREE|  Company & PG RS
HEf (&R | ZBEERERE > TEHHE
H) (FE/RH)
Tang Man-bun |Deputy Director of 2016/09/12 |Steve Leung Principal 2017/09/04 |To beresponsible for (following the previous page) (following the previous page)
B Architectural Designers Limited |Consultant (a) guiding SLD professional staff (R E) (R E)

Services, (SLD) HERER in conducting studies related to

Architectural PER G elderly wellness, medical and (e The applicant will only involve himself in the (e Mr Tang will only involve himself in the

Services Department FRAHE] sustainability design; works/projects from the private sector as works/projects from the private sector as

(ArchSD) (b) assisting SLD in assessing assigned by his employer. For the avoidance of assigned by his employer. For the avoidance of

HEERIER technical feasibility of potential doubt, works/projects from the private sector doubt, works/projects from the private sector
projects; should not include those of statutory bodies and should not include those of statutory bodies and
(c) liaising with the Social Welfare Department(SWD)'s non- the SWD's NGO;
authorities/organisations and governmental organizations (NGO); B s MR S IR T AT IR SR T2
professional bodies for expert i A R T S B (R E THSTRARL B TR IHEIEE « o ERER - AL TR
advice; , STEIEE o Ryt RN o RS R TIZATE BT B AR AR A ST L B N HIFREL
(d) advising on outsourcing of T R G4 A A B T 93RO Rt © %A
specialist studies or design MRt 224
services; and
(e) facilitating SLD in buildingup | (f) The applicant should not involve himself in f) Mr Tang should not involve himself in bidding
abranding in the targeted market bidding of any projects for his employer; and of any projects for his employer; and
of elderly wellness, medical and R EE N IE Py 8 £ 2 B AT It #E E BRI AE Ryl T S B AR TR T #IHE
sustainability design. DA [ 4] DA [8]

(9) The applicant will not involve himself in any (9) Mr Tang will not involve himself in any work

work related to West Kowloon Cultural District

Authority (WKCDA)
B AN S 2 EUE P LS E R /A
BRI TAE - [3#A]

related to WKCDA.
B E NS S EUE R EPE L LB EE FA
RARYTAE - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the
application form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HERAEER RAERESMNE TIEER
Date of Cessation Name of Clg?t?g?s:/r:fgt _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service Emfloyment of Civil Servagnts 2
iy Post Title (yyyy/mm/dd) |employed or Own W | B S Duties BB A ERERFEHZEENER
FEMBUTRERAL | FFEBURFME | Company iipiatrs FERH L
HEi ((F/R/E) | 2RRERAR ity
TAM Kam-lan, |Permanent Secretary 2017/04/12 The University of |Adjunct Professor 2017/09/08 To teach two courses, i.e. The application be approved, subject to the The application be approved, subject to the
Annie for Labour and Hong Kong (HKU) (& /5 1% "Capstone in Nonprofit following conditions — following conditions —
A Welfare, Labour and BHERE Management” (from 8 T2 RFIRRCN - HEAEERER - [B4] T2 RFIRRCR - HEAEERER - [BA]
Welfare Bureau September 2017 to 15 April (@ The standard work restrictions**®: and (@ thework restrictions set out in Note3; and
25 T BRI (T 2018) and ajoint course offered #— T{ERET R[] TERERESRSI L AEIRA] 5 R[]
Hk to students of Master of Social (b) The applicant will not use or disclose any (b) Miss Tamwill not use or disclose any

Science programmein the
fields of gerontology, socia
work management, social work
(youth stream) and mental
health (from 18 January 2018 to
15 March 2018).

classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEAZ Rl 2 e AR - a5 AR S6EH
S B AL U (B AR BT HUS A A 1%
HEEUER - [FEA]

classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU.
TEZEN T AR - B/ NS
FH S B A BUR B8RS Fr B A A T
R BERE R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

Note2:

Note3:

EREl fMRREA

N B EBEE S S T201 1R E A B F LR B R B NE TIERBOR R 20k - B E EfEMHHF AL

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

itaEl:

AEEE3:
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BEWRABRE

Information on the Civil Servant

Information on the Approved Outside Work
BAEREINEG TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIAE

Name Post Title (yyyyimm/dd) | OF Self-employed or it Duties’ BT BT S HERGNER
i Ny o Own Company B | Bt FAYGHELE 2
ERBUTRRBAL | (F BB F B
2 ETEREE TAEEH
HO Wai-lim, Chief 2015/12/03 Technologica and Part-time L ecturer 2017/09/18 To be responsible for The application be approved, subject to the The application be approved, subject to the
William M anager/Management Higher Education FERREED (a) preparing for lectures, following conditions - following conditions -
(EEEES (Kwai Chung & Institute of Hong (b) defivering lectures and TETHIRT » U - [FA] TERHIGRRRT » fEAEFRES - [EEA]
Project Management), Kong (THEI) conducting tutorials; (@  the standard work restrictions ' and (@ thework restrictions set out in Note3; and
Housing Department ARy (c) setting and marking of E— TIEREI ;. R[22A] AEFEES WA TARRRA] » KA
VA UIE AegiilIAd OE i inati = : o - - o~
Fr A B b assignments and examinations (b) theapplicant will not use or disclose any (b) Mr Howill not use or disclose any classified

(SR IR HEHL)

and;
(d) planning and conducting
site/firm visits as required.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl e FRAR - HE5 ARSI EL
e B AT U R HARS P S A e A B
BURER - [EEA]

or sensitive information acquired while he
was in government service in the course of
his appointment with THEi.

EZ RN E S EEE BB - ]
A A S B AR BURHE R R P EI
FHVE RS SBURE R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

.
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Reqister® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No., 7/2011

Information on the Civil Servant Information on the Approved Outside Work

BERAEER RSN TIEE R
Date of Commencement . . .
Last . Name of Advice of the Advisory Committee on Post- . .
\ Government ieiis\?tlgn ;)f Employer or Self- osition [ Titl (Date 7;\;1\//?1:1‘() Brief Description of Main service Employment of Civil Servants Demsm;)cg;g;A%thonty
ame Post Title ctive buty employed or Own| ' oorion’ 11t Yyyy Duties? B A EREFERRNZEEGNER St
i = (yyyy/mm/dd) AL / Bk FRYEHELE ‘02
EBBINRERB| Company FERE T
HE (F£/A/H) (FE/R/H)
Lam Man-sai, |District 2016/01/12  |American Express |Vice President, 2017/09/25 To beresponsible for dutiesin |- The application be approved, subject to the The application be approved, subject to the
Evelyn Commander Company (AE) Global Security, the following three key areas - following conditions — following conditions —
P27 (Shatin), Hong =B A Japan/AsialPecific/ (a) investigations of financial FENHIRFT - #EAEEES - [BEA] FENHIRFT - #EAEEES - [BEA]
Kong Police Australia losses and fraud prevention; (@ the standard work restrictiong“?*: (@) thework restrictions set out in Note3;
ForgcM . ;z)meiitiastt)le:rsi?ll ng c?i]ges o B— TIERRETES ; 224 TEFERESHA N LAERRS 5 [FA]
EBEHR 9p . the applicant will not use or disclose any (b) MsLam will not use or disclose any
ST procedures for protection of

AE; and

assets, instruments, key
executives and employees of

(c) leading emergency response
effortsin theregionin the
event of incidents (terrorism,
natural disasters, etc).

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while shewasin
government service in the course of
undertaking her applied-for outside work;
B3R AN SAEIE S B SR B Ry LR iafE
o (5 R B B2 A U (B ARSI P B
HIE T B &R - EREEETT
g~ SRENTEIARAVER  [BEA]

(to be continued in next page)
(& Hf548)

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while shewasin
government service in the course of
undertaking her applied-for outside work;
M2 ANSIERE S F B ER LIFiERE
o (5 R B B A U (B ARSI P BUS:
HIET B R Bk - EFREE Ty
R~ FEEMTEIERIIVERL § [FEA]

(to be continued in next page)
(& Hf548)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011,

Note2:

Note3:

a case record on each post-service outside work application which is approved by the authority and taken up by the
applicant is placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the
periods of restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside
work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that
are connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which
he/she had access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Reqister® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No., 7/2011

Information on the Civil Servant Information on the Approved Outside Work

BERAEER AN TIEE R
Date of Commencement - . .
Last i Name of Advice of the Advisory Committee on Post- . .
Government Ces§at|on of Employer or Self- . . Date of Work Brief Description of Main service Employment of Civil Servants Demsm;of thf Authority
Name Post Title Active Duty employed or Own Position / 'I:l'EIe (yyyy/mm/dd) Duties? T A o = FRIRE
Y = (yyyy/mm/dd) BBz / Bk e FRIEHELE ‘2
ERBUN B % 58 1 B Company THEH A F BRI
fir ‘ ZHEEEHE R
HE (&/A/H) EEA/H)
Lam Man-sai, |District 2016/01/12 |American Express |Vice President, 2017/09/25 To be responsible for dutiesin (following the previous page) (following the previous page)
Evelyn Commander Company (AE) Global Security, the following three key areas - (BFERTH) BEFERITH)
REFE (Shatin), Hong EFHE Japan/AsialPacific/ (a) investigations of financial
Kong Police Austrelia losses and fraud prevention; (c) theapplicant will not deal with matters (c) MsLam will not deal with matters
Forec (b) establishing and concerning any possible investigation, concerning any possible investigation,
AL H administering policies and prosecution or other law enforcement work prosecution or other law enforcement work
EISEE procedures for protection of that might be carried out by HKPF involving that might be carried out by HKPF involving

assets, instruments, key
executives and employees of
AE; and

(c) leading emergency response
effortsin theregionin the
event of incidents (terrorism,
natural disasters, etc).

her prospective employer aswell asits
subsidiaries and clients in the course of her
prospective employment; and

TEZ R (g 3R > E AL R
HAERTE - BEENBAFREZ P
TaE ffzz#’“iiﬁi{&%}ui]:@ FHER
HAESEED S REX]

(d) theapplicant will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking her applied-for work,
except where HKPF deems it necessary.
FrIFE A E B AR - GHIFEE
NEEEFBEEEN TEEET - 15
LA A S5 P o P R A S R W
& o [EA]

(d)

her prospective employer aswell asits
subsidiaries and clients in the course of her
prospective employment; and

TEZ R (g 3R > A E AL R
HAERTE - BEENBAFREZ P
TaE ffzz#’“iiﬁﬂ&%ﬁbi]ﬁ’ﬁ Mzt
HAG 2B | K[EEA]

Ms Lam will not deal directly or indirectly
with HKPF in any mattersin the course of
undertaking her applied-for work, except
where HKPF deems it necessary.

FrIF A E B AR - BRI
TAEE BB AN TEEET - 5
L) S5 P o P R S R W
& o [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, S| MR EEREESETR01 Hféﬁﬁ EHRTEE IF RSB EI NS TAIENI R R 28k » s BT s
a case record on each post-service outside work application which is approved by the authority and taken up by the NS N TR B s B R s A BN - Y FHE AR EEREEE - SRl —aEsyn

applicant is placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the

periods of restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside
work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the A2 JERLAESNE TOERT R SRR SE AT s A8/ EZE 2ok} LRt

application form / case record.

abEl: MRREI—IRA] - EREOBEAR

SR - BEEHFAVERIER - SHENABRESREFIEREZHETFERLE (WEERREERE) -

e
E= =1

Note3: Under the standard conditions, the directorate civil servant will not -
(&) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that
are connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which
he/she had access during higher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELFESE RS BUSHEETBUT L3 - W3 - 518 - G4USEERE S
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ERARER RSN TIEER
Date of Cessation Commencement Advice of the Advisory Committee on Post-service .. .
Name Last Government Post | of Active Duty I\i’irgilcf)f;nn;ﬂ%sr Position / Title 83;?7;\%%() Brief Descriptiozn of Main Emchl))iment of Civil Selrﬂvantsin Demsm;%;lg;Aﬁuthonty
s Title (yyyy/mmidd) | company | Bfir / B e T Duties BRAGEREHEZAREENER
ERBUNT BRI 1 IEBURBES SREETREE THAEHE EERR
HE (/R/H)
(F/AH)
Lam Ka-tai Assistant Commissioner 2016/11/22 AMTD Group Chief Strategy 2017/10/01  |To beresponsible for - The application be approved, subject to the following |- The application be approved, subject to the
& of Insurance (Generd Company Limited |Officer (a) steering, aligning and conditions - following conditions -
Business), Office of (AMTD Group) HIEEBIRE implementing group strategies; TETHIGRET » HEAEREE - [FEA] TETHMRT » HEAERES - [FEA]

Commissioner of
Insurance

Orbe S B B B R (R b
REHH B (—EER)

[ REEFRAF]

(b) enhancing group public profile
and branding;

(c) enhancing professional
development and training of
financial practitioners,

(d) coordinating liaison and
collaboration initatives,

(e) overseeing corporate
governance and internal controls;
and

(f) providing strategies input to
business deals, mergers and
acquisitions.

@

(b)

the standard work restrictions N

Bl TAEIRET 5 A

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer; and

TE32 (el 48 FHAR > B EF AN S(E B
R AT BUR LR AR AT BUS- A o BsURL
Bk R [EEA]

(to be continued in next page)

@

(b)

the work restrictions set out in Note3;
SERESHEY BV TIERRA  [BEA]

Mr Lamwill not use or disclose any classified
or sensitive information acquired while he was
in government service in the course of his
appointment with AMTD Group; and

TEZ R M FREREA IR A TR - thed
AL I B B3 AR BURT I AR A S
(AT sEBURE R R [EEA]

(to be continued in next page)

(& HFFE) (& HFFE)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e SRR\ B SIS T201 | BE T R IR TS R I SN TR R 2eHE » s it i B s A&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

ater2: JERUAESNE TIEAVERLIRIR RS A AR/ R E R LRI 2 RE S -
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

ERARER

Information on the Approved Outside Work
RSN TIEER

Date of Cessation

Last Government Post | of Active Duty

Name of Employer

Commencement

Date of Work Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

. . Rl A3

o Title oyyymmida) | O Seibemployed | Position Title | (/v ad) Duties’ B A B R AR g R ERINIATE

x ERBUTREMG | LB | g oty | OB B EEMBL

HE (/R/H)
(FE/A/H)
Lam Ka-tai Assistant Commissioner 2016/11/22 AMTD Group Chief Strategy 2017/10/01  |To beresponsible for (following the previous page) (following the previous page)
& of Insurance (Generad Company Limited |Officer (@) steering, aligning and (FETH) (BEERTH)
Business), Office of (AMTD Group) BEEISE implementing group strategies;

Commissioner of
Insurance

b = BE P R Bh P OB
SEETHE 5 (—RER)

[ REEFRAF]

(b) enhancing group public profile
and branding;

(c) enhancing professional
development and training of
financial practitioners,

(d) coordinating liaison and
collaboration initatives,

(e) overseeing corporate
governance and internal controls;
and

(f) providing strategies input to
business deals, mergers and
acquisitions.

(©

during the control period, the applicant should
not be involved in any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies, and should not register as
the Chief Executive or Technical
Representative of any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies.

TEEHIBIN - B3 AR S 28R RIS
B - g/NC N IEREIER S S I N
(St e R L B A S e e A F T
PR AEAC R HIT TR BRI U -

(©

during the control period, Mr Lam should not
beinvolved in any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies, and should not register as
the Chief Executive or Technical
Representative of any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies.

BRI - AR 52 R R
J& X E] s = A F R PR LA TR
IRAFFEEM L T R LB e 2 w1 s 2
O EEA PR A SRR T LA EE
(A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

Gt

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

FINE TAFHYEH A (E

ES
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(2) PSR RES BB L3 - Y926 - 51~ SLYSEERE |
(b) EPEEHEBHE R NIEE LIF (AT ASCRUES)) - %% LIF R EAERBUT i 1% = AR R BORHIET
BORRTAE ~ BUIEE R - GUSCAHEER - TIEGETEIHEE - DUUASGRERF AR © LUk

(o) RS BTG S BUFE M S 1R B OB -

AT B TS 45 55 7/201 LU A B 21 W5 4 AN TP 22 - A5 T AE T o A A
FEBFI A - i EREAGAEHREE - BEEHE—aRIIN BTN - BE
BB IIE - BB B FERO S ERA L AL (WEUEREAE) -




Information on the Civil Servant

BHRASER

Information on the Approved Outside Work
ARSI TIEER

Date of Cessation

Last Government Post | of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

- .y - - - - . . 2 2. N o — % = N
Name Title (yyyy/mmidd) or Self-employed | Position / 'I:|EIe (yyyy/mm/dd) |Brief Description of Ma;n Duties T\ S B S B G, ERREE
4, g - or Own Company BRAL / BRAS FRLEIEIE FERIRRET
HE (&/R/8) i
(F/A/H)
Lau, Paul Director, Hong Kong 2016/02/21 Hong Kong Council [Panel Member of a| 2017/11/01 |To conduct aquality assurance - The application be approved, subject to the - The application be approved, subject to the
DR Police College, Hong for Accreditation of |Quality Assurance visit to a programme "Law following conditions - following conditions -

Kong Police Force
(HKPF)
BB LR b

&

Academic and
Vocationa
Qualifications
(HKCAAVQ)
TR R EEE
FEREEE S

Visit to the School
of Continuing
Education of Hong
Kong Baptist
University
(HKBU)

Enforcement in Hong Kong"
operated by the School of
Continuing Education of HKBU

FENHIRRT > HEAEFES - [FEA] FENHIRFT > HEAEFES - [FEA]

(@  the standard work restrictions "***; (8  thework restrictions set out in Note3;
B — TIERE 5 [224] SERESEYIAY TAEMRAD ¢ [3A]

(b) theapplicant will not use or disclose any (b) Mr Lau will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of undertaking his applied-for outside course of undertaking his applied-for outside
work; and work; and
B35 AN S AEIE S H S HE (R LAFiE A B NS B BRI T ERE

{5 P B B AR BUR RS P U SAY £ o i A B R B R AT AU
I BEURE ) R [EEA] HIET R s E R+ R[5 A]
(c) theapplicant will not deal directly or (c) Mr Lauwill not deal directly or indirectly

indirectly with HKPF in any matters in the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
FRIFERE BN A RE - SRR
T BB TR ERE T ST
o[ H E R E PR R R e - (3
K]

with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it hecessary.

PRI BERER AR BHIZI:
R ERBEEN TEEET » 5
LA 25 P e R L R T R M
& - [34]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

L

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

RIE AT R BF RS 57201 15UE R RIE R (LB R EEINE TIFBEER K 28k - B EmftEm s AR
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STEORSR AR ~ U - SYUBOEERSER - LIFSGETEIEE - DIRESEHERB AR 5 UK

(o) B2 BUL G S BIFER S0A R A1 B OB ES) -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BEWRABRE

Information on the Civil Servant

Information on the Approved Outside Work
BAEREINEG TR

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer
or Self-employed or

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIAE

i inc2 ST B g = s
2, Post -;IEle (iyyy/mm/dd) Own Company BB | B B Duties » BB AKERETFZAZEENER
EMBRRER | BIEBBE | oo e it EEBHEL
HE (&/R/H)
(&/R/H)

SO Ping-chi Assistant Director of 2017/01/05 UMH Global Finance |Customer Service 2017/11/01 To be responsible for The application be approved, subject to the The application be approved, subject to the
w8 Marine/Multi-latera & Investment Limited |Manager (8) managing the performance following conditions - following conditions -

Policy, (UMH) B e of the staff; TETFMERCT > LA - [BEAR] TETFIERRCT » AR - [BFEA]

Marine Department SRR B E R (b) promoting the corebusiness| (a)  the standard work restrictions “=: and (@ thework restrictions set out in Note3; and

R B £ /A PRAAE] of the company; TR | A EFEES MY TAEMRA + R [FA]

clients;

(¢) liaising with the clients and
providing quality service to

and

(d) setting yearly target and
carrying out measures to meet
the yearly target.

(b) theapplicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl e FRAR - HE5 ARSI EL
e B AT U R HARS P S A e A B
BURER - [EEA]

(b) Mr So will not use or disclose any classified

or sensitive information acquired while he

was in government service in the course of

his appointment with UMH.

TEZ RS A BRI B A TR A T AR
» BRI E S P S B A E U (e

P SR B R - [3EAK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

BFEEL

TRIZ AT B S5 /5 il & 55 7/20 1 | SRAR E A RAE (= LE IR B IR IE SR 4 ME LAFRIBUR s ek - o i & I/t AT R 3 A A
FINH LI HFEEER GRS N ECMA > T EREAFREBREEHE - ELEERK—EE&Y el 52
H R ABVE I - SREEAIAH REHR/EE IR REEZE T E L (WEDEFRERAE) -

SRR SO NE TAERYERL SRR s A e R RS/ Rk LRt 58S -

.

RIZE—IRH] - BEREDSHEEAS

() BRSNS BB BT Lt - P92 - 51~ G4UEE

(b) B B E SR A IEE LR (EIETEASORRUEE)) - 3% % LIF A RPUR (& =F IR R IBCER
HIETEGAR AR ~ BEMEER - SBUAEER - TIFSGETERE - DIRSASGRERB AR » DLk

(o) EffsEH2 UM S BUF BN A R AH BRI RS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

EWRARER BRI TIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

) . . I n - =T
o Title ryyyimmica) | O Selbemployed | Positon Tie | (i) Duties2 BB AT R A S A G R EREPRIE
EBBNRERA | FLEBUTEE SRETREE : T EIE‘EH FEBR L2
HE (&/A/8)
(FE/RH)
Tam Chun- Chief Geotechnical 2016/02/12 Kadoorie Farm and |Nature Education 2017/11/04  |To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the following
kwong Engineer/Slope Safety, Botanic Garden Volunteer providing volunteer service in| conditions - conditions -
FRGA) T Civil Engineering and (KFBG) HAAERL respect of TETHIRET > HEAEHES - [FEA] FENHIRFT » fEAEFRER - 4]
Development FIEH B EEREY) (a) tour guide; Notes,

Department
TARTAREE
T AR/ R
Eo

=]

=

(b) tree planting;
(c) art-house duty; and
(d) signage patrol.

(@) the standard work restrictions"****; and

B TR ¢ R[]

the applicant will not use or disclose any classified
or sensitive information acquired while he was in
government service in the course of his
appointment with the prospective employer.

TESZ (Rl 208 EHART - B3 AN IS8 F e 82
TEBURE I AR BT B Y el % s SR &
e [EEA]

(b)

(8) the work restrictions set out in Note3; and
TEFEEES # IRy LAEPRA ;R [EEA]

Mr Tam will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his
appointment with KFBG.

TE2 RN R EE RS EY BN - #eER
15-(58 FH B8Rz B A R (- Bk RS P U A A A%
HEEURER - [FEA]

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case  #F3%1:
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application .
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - SFEE3: RIS —

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last thre e years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPESEIIE 2 B3
(b) EFESEREE LR ASEE LIF (EAE TR

HNE TARH S E 2 A

ARTAE ~ BUEIER

PRI - %"F*&/ VRS

SRICAERIBUR L3t - 993 - ST -

FRIE AT BB 5 55 7/201 1S ARIAE R (LIS R (A ME LARRIBOR 2k - g
SRHGHEGIN SR > I EHEABREBREHEH - BLERE - EEVINECMA - EEHH
AVETIIAEW - SCLERNIAE B EBEER EREZHATFERE (MEBRREERE) -

FEHE RS NE TARRTE R SRR 3 A EH A RAR/ (B K& LAt 255

BHEEERE
WEESESN) - % % AR BT
S GEUECAERER - TFSGETEIRE - DURBVASREB AR © DU

(o) B HR2 BTG S BUNFBE R SH R AT SR MRS -

i AT PNS S

E o

1% —FHARID R EURHIET 24




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subiject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

AR BZR

Information on the Approved Outside Work
BAEREINE LR

Last Government

Date of Cessation
of Active Duty

Name of
Employer or Self-

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority

IET’%G Post Title (yyyy/mm/dd) | employed or Own Posmo? / Tlfle (y?%gggd) Duties’ BRAERERFERAZEENER ERIAE
[EBBUTRERE | BLEGRY | Company | WHLIRE ) PR ETRIL
HEi GFIA/R) | ZBEERERE prafpyat
Wong Hok-ning |Head of Geotechnical 2017/01/02 The University of |Adjunct Professor 2017/11/14 To deliver lectures for the - The application be approved, subject to the - The application be approved, subject to the
TR Engineering Office, Hong Kong (HKU) course of "Site Investigation following conditions - following conditions -
Civil Engineering and YN and Laboratory Testing” TENHIRST » HEAE RS - [FEA] TENHIRSCT - HEAE RS - [FEA]

Devel opment
Department

TR REZE )
TR &

(@  the standard work restrictions " and
B TIRRGETT 5 RIEA
(b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TE2 e LA - HHEE AR A EL
W FRAE BURHER BRI A S A (T i A B
BURER - [FEA]

(@ thework restrictions set out in Note3; and
FERESHEIIAY LAEIRS] 5 Fe[FEA]

Mr Wong will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

FEZ RN & A REIIR - RSN
B FR AT BUR (R T HUS- A el 2
BEURER - [BEA]

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of higher notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

S

IRIB AT B SR il 555 7/20 1 1 5L A RAAE (2 IL S IR T A MNE TARRIBOR R 28k - BonE

B R HE ABLL

RESEINE LIRS EZE SR PN - U ERENAFEFEBRNEE - SLEiE—E8yIREin - &

ZHEE NHYVEIIAER - SREERA

FEEE2:

a3

TEHEAANE TARRIEORL DRI S AT H 3 A/ (8 2R LR 23

RIEE IR - EROABEREANS -

(2) ELHEERF R 2 BB BT T8t ~ P55
(b) EREEHIEHE LR AR M A TR (EfERAE
FTBORR AR ~ SIS
(o) B2 TR E S BFER A RN

N

St -
VI B R S -

SUTREEHE
RREE) 15 TR BT i
SRR  TAESEHEIEE - UREES SRR © DU

VERFEBREEEREZHATIERE (MEDERERLE) -

sHor
ao=

1% = AR R R




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HABFTE EAEBEINE LR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer . . Date of Work | g je¢ Description of Main Employmen)'; of Civil Servants Deusm;of thf Authority
Name Post Title (yyyy/mmidd) | °" gelf-ecmployed POSIt;IO? / TIEIe (y)éy%/én%n}gd) Duties’ BEBABERETFRAZEENER ERAE
s ERBITREME | BILBUTRE | oot | PO RE | B EEBH L
B (E/AE) |
(F/R/H)
Cheng Tak-ming, |Deputy Director, Hong 2017/01/14 Hong Kong Council |Panel Member 2017/11/17 |Toberesponsible for The application be approved, subject to the following The application be approved, subject to the following
Eric Kong Police College, for Accreditation of providing expert opinions on conditions - conditions -
B Hong Kong Police Academic and (a) financial and corporate TETFHURRT - HUE S - (324 ETFFURRT - HUEHS - 324
Force (HKPF) Vocational governance matters of the (@  the standard work restrictions (@ thework restrictions set out in Note3;
T AL R A By Qualifications accreditation exercise; BT IERA - 224 eI EIM TAEMRE] © [32A)
Bl E (HKCAAVQ) (b) Qualifications Assessment = e o e : " , , o
EABR BEE and consultancy projects; and (b) the appl icant wi I ot use or c.ilsclose.any classnfled (b) Mr Ch(_ar?g WI|| not use or dIS(-:l ose any classmeq
=T . or sensitive information acquired while he wasin or sensitive information acquired while he wasin
FEEEEE S (c) aspects of quality . . . . - .
assurance work of government service in the course of undertaking his government service in the course of undertaking his
HKCAAVQ in general. applied-for outside work; and applied-for outside work; and
FEE AN S IEE S BB ERY TAFBR b - (A B e A NSRS R E R TR @2 I EL
AL B (R AT BUS R (L T SRR P FEAE BRI R A EUS B T i s RS
ERWSEXN B R [EA]
(c) theapplicant will not deal directly or indirectly with (c) Mr Cheng will not deal directly or indirectly with HKPF
HKPF in any mattersin the course of undertaking his in any mattersin the course of undertaking his applied-
applied-for work, except where HKPF deems it for work, except where HKPF deems it necessary.
necessary. PrIEE EE B AR - A E AR S
F’f’é FREABEBRD A ATRE  BHIRE A EEEH AEER LIEERE T NMERUEFEE B R
AEER LIEEE T - NSRS B R % Fﬁé%’f’“%? g o [FEA]
Eﬁiﬁ BB o [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR IR AR EEREIEEETN0 S B R 1 A TR YN T e e R 2k B LA B B A RSN

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form/

case record.
Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

TR HEEEEER GRS MA > I EHREABEEFERHEH - BLERH— E@Zﬂﬁ” FECIA - B2 HEE ARVE T
JE o SHIERI A R E B REE R EEZIA T ERIE (REERFERAE) -

AEEE2:  JEAUAESNE TIERVERD YRGS AE AR/ EREN LRt 5= -

R RRE—IRA > ERELHEEAS -
(2) EEESEE 2 B EMBUN L3~ PI3E - 5181 /\Z’Jiiﬁr%ﬁél
(b) B RHEES AR A EE L F(E AT RASCREUEE)) » 345 LAF S ERBUT i
TAF ~ BUSMEE R - GUBUERESER - TIFEGETEIH E LUR AV E W A RE 5 BUR
(©) EfsE 2 BUEM G S BURIE M BCA 180 B B R EE) -

1% = AR HIREDL RBCRAIRT SRR



Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BERAEFE AR ESMNE TR
. Commencement
Date of Cessation
Name of Employer Date of Work Brief Description of Main

Last Government

of Active Duty

Advice of the Advisory Committee on Post-

service Employment of Civil Servants Decision of the Authority

i . i N

Name Post Title (yyyy/mm/dd) or CS)elf-ecmployed or POSItIOf/] / 'I:|EIe (y?%);/émm/dd) Duties? ST\ B RS S R B @ = [SHIRSE

B2 | cmmrRemi | Bisgems | OwooThay | BLIRE | BGEE FEBHEL

HE (&/A/8)
(F/R/H)
Ling Kar-kan Director of Planning, 2016/11/22 Hong Kong Housing |Member 2017/11/22  |To beresponsible for The application be approved, subject to the - The application be approved, subject to the
a2 Planning Department Society (HKHS) 5 (8) sitting at the Annual General | following conditions - following conditions -
REFER TEEEHE Meeting to vote for electionof | fERHIFRFCT » AEHE - [FA] FENHIRRCT - HEAEHRES - [BEA]

Members of HKHS;

(b) providing advice to sub-
committee meetings of HKHS if
being nominated by the
respective Chairmen as
Members.

(@ theapplicant may only take up the applied- | (& Mr Ling may only take up the applied-for
for outside work on or after 22 November outside work on or after 22 November
2017, i.e. after the expiry of hisfina leave 2017, i.e. after the expiry of hisfina leave
period and a 12-month sanitisation period period and a 12-month sanitisation period
counting from cessation of active service; counting from cessation of active service;
35 A ZEAE201 7211 H 22 H 5L % (FVE: 2P AR 201711 H 22 H 5% (I
BB AT AR B R T B L2118 H Ay ZE I e ECHERSRT A MBHA B s B 12{18 H Ay 2R H1THA
i) A AR AR LR 5 [FEA] JErHit ) A SRR LI [FEA]

(b)  the standard work restrictions "*; and (0)  the work restrictions set out in Note3; and
#— TIERE  R[2EA] FERE 3 #RAIMN TAERRA] » R [EEA]

() theapplicant will not use or disclose any (©) MrLingwill not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
TEEEEEEEHEZ A - HEEA
A FH S B A BUR ARSI AT EUS
(AR SR R - [BEA]

classified or sensitive information
acquired while he was in government
service in the course of his appointment
with HKHS.
TEEEEEEEREZ RN - 2t
G A B B A BUR (B AR AT S
HIEAT R BN ) © [ A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  =y:%].
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of hig/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the FlEEL:
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - FEEE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEHEASNE TAREVERE SRR H a8 AAE H s RAB/ M 2= Bk EfR 2

RIZE—IRH > EREOSHEEARS

() E RS BB AT BN L3 - #93% - S5l - S4UsEEE
(b) EREBE B E SR A IEE LR (EIETEASUREUEE)) - 3% % LAF R A REUR (& =F P IR
HIETECARTAE ~ BURMEERL - SBUAESER - TIEGETEIEE - DRBEASSERB AR DIk

(o) EfsEHE 2 UM S BUF BN A R AH BRI RS -

e

[F]m =t

TRIZ AT B S5 /5 & 58720 | SRAR B A RAE (S LE R B (R E SRS ME LAFRIBUR s ek - B B /b A as A 4L
REESNE TRV R F EEEREEI NS MA - I EREABAFEFHEH - EEFREH—HHYINEEMA > &'
EHFHE ANEHIER - REBNAEREERCEIEREZETIERE (WELERERE) -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRABEF BAEREINEG TERR
. Commencement . . .
Date of Cessation Advice of the Advisory Committee on Post- . .
Name Last Government of Active Duty o'\:asrz ﬁ.oemer;;plgg%rr Position / Title 83:;7;\;1\//%;") Brief Description of Main service Employment of Civil Servants Demsm;%};g;fﬁuthonty
P Post Title (yyyy/mm/dd) own C Oﬂ]pﬁny BT | B B (T Duties’ B A BMEHFRAEREgNER = )
EBBARERAL | FLBERE SRR XA : T H 1 EEBB IR
HE (&/A/8)
(F/R/H)
Ling Kar-kan Director of Planning, 2016/11/22 The Hong Kong Director of 2017/12/01  |Specific responsibilitiesinclude |- The application be approved, subject to the - The application be approved, subject to the
a2 Planning Department Polytechnic Design Institute (8) to steer and manage following conditions - following conditions -
REFEER University (PolyU) |for Social interdisciplinary projects on FENHIERFRT - EAEERES - [3EE4] TE NIRRT - ftAEERES - [BEA]
T T I(nnOV)ation ?CLal innovation; producr:]i n% (@  the standard work restrictions N%: and (@ thework restrictions set out in Note3; and
DISI igh impact outcomes whicl spws Hp 51 - I K[z
may result in ChangeS' %Hglﬁzgﬁ%” TEE3 : &[é%zli] Eu_lji %3 %EEAJE,]IVEBE%J )5_2[ ?ZIK]
devel opmq1t or fpr_mulatlon of (b)  the applicant will not use or disclose any (b) Mr Lingwill not use or disclose any
related social policies; classified or sensitive information acquired classified or sensitive information
(b) to plan and manage dl while he was in government service in the acquired while he was in government
aspects of the oper.am.on of DISI, course of his appointment with the service in the course of his appointment
including but not limited to prospective employer. with PolyU.
[ggmé performance EZRPAERTIAN » o 1 (R FBE TR AR
© to cultivate close network %?E\Z%%EE@EH%EH I T B HY A T £ f%{;‘EJE %?E\Z%%EE@EH%EH R FTHUHY
and active identification of HEBURE R - [FEA] (AT SR R - [FEA]
collaboration opportunities with
internal academic departments,
externa partnersin the public
and private sectors, and local
and international stakeholders;
(d) to safeguard the internal
quality and effective execution
of various activities to be
launched by DISI; and
(e) to perform any other duties
as assigned by the Senior
Management of PolyU from
timeto time.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  33:3®1: RIBEA\ BEREEEET01195H EEBE S LIRS E SN TENECE R Z28E S5 Bl A HEE AL
record on each post service outside work application which is approve by the authority and taken up by the applicant s plaoe LN TR S R R GBI BT - 3 R AT B - B — ERpIN ST - &
on a register uplo on Wi X I | unti | | ICl e s R > s = By LA N NS 3
appl icsgle to thrt)a applicant, or after CSB's receipt of his’lher notificati%rrjw of cessﬂi?)gn of the outsi orl)e v)\//ork, whiF::hever occurs earlier. ERFNTERAER > SHBNAHBRFHROELEFHALELLE (WEMBRERE) -
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the FEER2: FERUASNE TAERVE R KRIE a5 AT AR E R SR LR it 2 s -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE3: MRURE IR ERAONHEARS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

() BRI 2 BBHE BT it - P92 - 518~ S4UEER

(b) EREBE B E SR A IEE LR (EIETASUREUEE)) - 3% LIFE A REUR (& =F R R IBER
HIETECARTAE ~ BURIMEERL - SBUAESER - TIEGETEIEE - DRBEASRERB AR DUk

(o) EfsEHE2 UM S BUF BN A R AH BRI RS -



Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRMAEER BAEREINE TERR
. Commencemen . . .
Date of Cessation | . Employer ¢ Date of Work Advice of the Advisory Committee on Post Decision of the Authority
Last Government of Active Duty . . . L. . . service Employment of Civil Servants . N
Name ) or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties AT N o - ERRVRE
Post Title (yyyy/mm/dd) . o BB ABERERFZAZEGNER
4 = E Own Company BRAL / ST BRIGIE(E TR
ERBUTRRBAL | (F BRI
B g | ETRERERE TAEEH
) (FE/R/H)
Lam Man-wing |Assistant 2017/01/09 Hong Chi Association [General 2017/12/04 |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Mo 2E Commissioner of EE e Secretary (8) managing the daily business of Hong Chi following conditions - following conditions -
Police (Information W Associdtion; FENHIBRFRT - AR SR - [3EA] TE NIRRT - ftAEERES - [BEA]

Systems Wing),

Hong Kong Police
Force (HKPF)

L R R R (AR
EXiEED)!

(b) reporting to the Council of Management;

(c) leading members of senior management to
achieve the organisation's Mission and Vision;
and

(d) liaising with different stakeholders, including
council and committee members, sponsors and
funders, volunteers and parents, government
departments, corporations, press and media.

@

(b)

(©

the standard work restrictions V%;

BI—TARPRA 5 [324]

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and

HAEE A SE SR H B IR (R TR e
o {50 A e B AT BURHE AR P U
HIE TR R BURL ) 5 e [FA]

the applicant will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PrIFEBEBER HhATRE - BRIF
NTEE S BB AT TAE @RS - N
ST B e R T R T
N E %N

@

(b)

(©

the work restrictions set out in Note3;
TEEERES #TIY TAERRS 5 [EA]

Mr Lam will not use or disclose any
classified or sensitive information
acquired while he was in government
service in the course of undertaking his
applied-for outside work; and

PRI GRS AR L R R
o {5 A B B AT U AR Fr U
BT R BURL ) 5 e [FA]

Mr Lam will not deal directly or indirectly
with HKPF in any mattersin the course of
undertaking his applied-for work, except
where HK PF deems it necessary.
PrIFEBEBER HhATRE - BRI
IR BB TEEES - RS
S0 B e R R R T
N E %N

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

FEaE3:

AR SEHUESNE TR ERL SRR S e RS/ (R Bk LRt 8= -

RIZE—IRH > EREDSHEEARS

() E RS BB AL BN L3 - P93 - Sl - S4UEERE |

TRIZ AT B S5f5 & 55 7/20 1 | SRAR E A RAE (S LE R B (R L SR 4 ME LAFRIBUR S ek - B 8 Rt A 3 A EAEAE R4t
I LIERY A AR ER G E8Y Sl I EREAH B EBEMHE - BREi—EEIIN SN - EEFFEANE
HIEE G - BN AEBRCEILEEZATERE (WEERRERLE) -

(b) BB E B E SR A IEE LR (EIETEASORRUEE)) - 175 LB AR RPN S (& =F IR R I ECRHIET
BORRTAE ~ BUBIEER - GEECARES - TFSGETEIHRE > DURNASGRERB AR © LUk
(o) EffsEH 2 UM SBUF BN A R AH BRI RS -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HABFTE EAEBEINE LR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer . . Date of Work | g je¢ Description of Main Employmen)'; of Civil Servants Deusm;of thf Authority
Name Post Title (yyyy/mm/dd) | °" gelf-ecmployed POSIt;IO? / TIEIe (y)éy%/én%n}gd) Duties’ BB AEEREFFRHEZEEENER BRERE
5| omwmeR | SLBIRE | oty | P WA R EERHAEL
A @E/A/ME) | >
(F/R/H)
CHAN Wa-shing |Chief Superintendent, 2016/12/26 Self-employment  |Pupil Barrister 2017/12/19  |Toberesponsible for The application be approved, subject to the following The application be approved, subject to the following
e Technical Services == e ] (a) giving advice on criminal conditions - conditions -

Division, Hong Kong cases, FE R - HEAEHRGS - [3E4] TERFIRRRCT - HEAERSS - [FA]

Polic Force (HKPF) (b) conducting litigation for (@  the standard work restrictions (@ Thework restrictions set out in Note3;

BB E PR RIS criminal and civil cases; &— T /E[R&T aLFE3 . EZN| TERFEES #F I TAERRH « [BEA]

i ] (c) conducting appeal; and = s o e .

(d) giving advice on civil (b the appllcant W.'” not_- (b) Mr Chan will n_ot -
cases. (i) involve himself in or take up any work, cases or (i) involve himself in or take up any work, cases or
assignments; or assignments; or

(ii) accept any brief or instructions in any matter (ii) accept any brief or instructions in any matter
with which he has been concerned during his with which he has been concerned during his
government servicein HKPF. government service in HKPF.
For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and where the Government wishes to engage his service; and
HAEE AN SRR 7 A 5 e 4 (L U IS H Rl e PR S A A ik A B AR B S i M (U B ARSI e
HRANETEE - %&ET&‘HEE -
() SESEEZAE A T2 ~ FOHETME S 5 () SESEEZAE T TIE - FHETME 5 5
(i) B2 EMEREESIER - (i) FEZEFEEZEIES -
Ry EREH - MBUNTKZ RS MR B HS - RN {ELE Ry ERER - MBUGRZ RS MR LIRS - RIRAELE
PR+ R [EEA] PR+ R[EEA]

(c) theapplicant will not use or disclose any classified or (¢) Mr Chan will not use or disclose any classified or
sensitive information acquired while he wasin sensitive information acquired while he wasin
government service in the course of undertaking his government service in the course of undertaking his
applied-for work. applied-for work.

B AN EE S F B RN TIEaiE T (EHE RS AENSAEIE R AR B TR S - (A
WA B R AR A EUS B (I B R P FEAT BRI B A AU B (T A B UR S
e [3A4] e [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on e RIS\ B BRI TET001 1 5 E AR IR I A NS TR R R 2ehE e BHLATI R S A T E/MNE
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register TAEHYE S E 2B R &SN B - I FRE AR ESEREAE - SRS — TR AN - B A S
uploaded on the_CSB w_ebsite. T_h_e case record is !<ept on the register until expi ry of the periods_of restriction applicable to the applicant, or TS+ B A S S M A S TE T By 1 (T DA sk ) o
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SR SEHDESNE TIERE R SRIB R 35 AT SERIRERE R FiEft 38 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - s fEEEE A SEAARERE

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) P2 B R AIBUN L3 - P55 ~ 518 - G4UsiEEtE

(b) EREEUHRHEE SRR B LIF(E AT ASCHSUSEEY) - 4% LOF S ERRBUT &
TAE ~ BUREE R - BQBUAREER - TIESGEHEIRE - USSR ERE AR » DU
() EffsE RS BN G S BUFIEREA R AR EHEE) -

% = SR R BURHIETBOR R



Reqister® of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARABEHR ARSI TIEER
Date of Commencement . : :
Last Government Post Ces§ation of | Name of Employer . . Date of Work . I . y Ad;al(r:\e/igz ?&Sﬂ;ﬁ% 51? gir\r/}lltge:rsgnlzt’g " DeCiSiOLLOf th? Authority
Name Title Active Duty | or Self-employed Position / Title (yyyy/mm/dd) |Brief Description of Main Duties S AT B R B R ERHAE
¥ RSB BAE B (yyyy/mm/dd) | or Own Company kAL / BBfer FRIATE(E FER T
w FIEBNBE | SREIRERE TR
HEI (&/RA/8) ((/A/H)
Lau, Paul Director, Hong Kong 2016/02/21  |Hong Kong Council |Panel Chairperson of 2018/01/01  |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
DR Police College, Hong for Accreditation of |are-accreditation (a) working as the Chairperson of following conditions - following conditions -
Kong Police Force Academic and exercise for the an independent panel comprising BT » HEAEEES - [EA] FETHMEECT - AR - [EA]
(HKPF) . Vocational Certificatein two other .mem_beré Who e &Xperts) (g the srandard work restrictions N%; (8  thework restrictions set out in Note3;
T A P B E EA = Qualifications Auxiliary Forces in the subject field; - sms L 355 4
E (HKCAAVQ) Basic Training (Civil (b) reviewing documents and give H— TR > [EA] s STIHY TAEIRE + [
TR T k22 |Defence) offered by initial comments on the subject (b) theapplicant will not use or disclose any (b) Mr Lauwill not use or disclose any
RSV ) the Civil Aid Service programme; classified or sensitive information acquired classified or sensitive information acquired
(c) conducting a site visit; and while he was in government service in the while he was in government service in the
(d) agreeing with other panel course of undertaking his applied-for course of undertaking his applied-for outside

members on areas of concern
regarding the programme and
providing comments/observations
to HKCAAVQ inrelation to the re-
accreditation of the programme at
Level I11 under the HK
Qualifications Framework.

(©

outside work; and

FHEE AN S EIE B EB AR LIF a2
o (s EH B AR BUNHE AR P LS
HIE R e BURE R 5 R[5 A]

the applicant will not deal directly or
indirectly with HKPF in any matters in the

course of undertaking his applied-for work,

except where HKPF deems it necessary.
FrRIFE SRR AR » BHIHE
NEREEHFBEEN TIEEET > 5
ST 25 L B i e R L A TS i
& - [EA]

(©

work; and

BN G E BN LIE AR
o (s EH B AR BUNHE AR P LS
HIE R e BURE R 5 R[5 AR]

Mr Lau will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
PRIFEAAE RN AR - SHIZ
I B EEEN LIEBRRET - 5
ST E B R R R AR R
& o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of hig/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

HEREL: *E% VB R

Akl JEUAESNE TR R S RIGER 35 A AE R RAS/EZE R LR

aheEd MREEHE IR -

BERAHEAR
(2) ELIESREE 2 BUBH AL PIEUE L3t ~ P93%
(b) EREEEEHE T E R AT T EEETRAE

st -

BHSEEHE
CRFRSUE) o TR% S AR B EA R BUR A

1EBF G201 1 E A BT LB R I B MNE LI BOR e 28k - g
(REESIME TAERY SR (R E R EEI N S - I FEENFREHREHEE - BRERF—EE#YINECmN > '
EEFIE%)\E’J%%IJ,HHE%  EHIBRIA B BB R EIE L EZIH T Rk (WEDERE ) -

;_E_\_‘
[m{=jy=—

R AT HE A

% = A BRI R BRI

STBORRLME ~ BUEIEER - S4UBCARER - TIFEEEIHE - DA E R ARE © DUk

(o) B2 B G

LBUFIEMSCHR A AR MR R EE) -



Information on the Civil Servant

Information on the Approved Outside Work

BERAEER BAEREINE RS
. Commencement . . . .
Date of _Cessatlon Narme of Employer or Date of Work Advice of the Advisory Com_m_lttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . . . . 2 Employment of Civil Servants o R
Name ) Self-employed or Own | Position/ Title | (yyyy/mm/dd) Brief Description of Main Duties T = ERIAE
Title (yyyy/mm/dd) ; e BB AT ERERFRAZEENER
5 = Company BRAL / Bt FRARIE(E FERRSEE T
ERRBUT SR i B BN
R || ERERERE THEEH
(F/R/H)
Tsang Wai- Commissioner of Police, 2015/05/04 (&) Transport Independent Non- 2018/01/01 |To beresponsible for - The application be approved, subject to the The application be approved, subject to the
hung Hong Kong Palice Force International Holdings  |Executive Director (a) serving as a Member of the Audit and following conditions - following conditions -
W (R (HKPF) Limited (TIH); WILIFITES Risk Management Committee of TIH; TERHIRRRCT - HEAEEE - [FEA] TERHIRRCT - HEAERE - [FEA]

EREB G R

HB B EIERAIR A
= 5
(b) The Kowloon Motor

Bus Company (1933)
Limited; and
NEEL(N=5)F
RAE S K

(c) Long Win Bus
Company Limited
FEEE ARAH

(b) participating in board meetings to bring
an independent judgment to bear on issues
of strategy, policy, performance,
accountability, resources, key appointments
and standard of conduct;

(c) scrutinising the issuer's performance in
achieving agreed corporate goals and

obj ectives, and monitoring performance
reporting; and

(d) other duties and responsibilities as laid
out in Appendix 14 of the Hong Kong
Listing Rules.

@

(b)

The standard work restrictions "'

TR A

The applicant will not use or disclose any
information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he wasin
government service in the course of
undertaking his applied-for outside work;
B ANMAEEE R B 0y LIE A
{5 P B B2 A BURHE BRI BT S
B TS TARARRARY R S B R &L
BFEBIE TR « SRENTEARIE
K A

(to be continued in next page)

(R H54)

(@

(b)

The work restrictions set out in Note3;
SRESET N LAERRS © [FEA]

Mr Tsang will not use or disclose any
information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he wasin
government service in the course of
undertaking his applied-for outside work;
W e E NS S R B TR TR ERE
{5 P B B AR BUR IR T HUS Y
AT BT TAFARRAR IR S B R &
FIFEHE TR  HENTEARIVE
T A

(to be continued in next page)
(12 HF548)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEL
M TAERY A (HZEE

FEHE A NE LAFRTE R S RIG R 55 AAE SRS 3k Bt 25 s -

RIZE—[RH] - HRANHEEAS

() B2 BB L3t - V€ - 518~ SGHUREEHE

IRIZ AT BB 55255 7/201 1 SR RUE A BIE 15 LB 12 1 S NEl TAFEVBUR S Zefk - B s Rt s A &R B
HrEEYINECMA - I EEHEAEREHRHEH - ELERE— B8NS > EEHFEANE
HIEAER - SR R EE RO EREEZH L E /L (R SRS REE) -

(b) EFEHERFHE BRI ASEE TAE(RETRASREUEE) - M4 EF TP ERBUT & & = FIRP R BORHET SR
RIAF ~ BUREER - GB0ARER - TIFGETEHEE - DUCBUASIUE RIS AR © DUk
() HEESEHE2BUL M G S BUNIE B 1R B R RN EE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BERAEER BAEREINE RS
. Commencement
Date of Cessation Name of Employer or Date of Work

Last Government Post

of Active Duty

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

. - iti i /mm/dd i ipti i ies’ o = ERRR
Name Title (yyyy/mm/dd) Self-employed or Own | Position / 'I:ltle (yyyy/mm/dd) Brief Description of Magn Duties BT\ E o R B R ERIAE
w4, g Company BRAr / BT FRRIE(E FEBRS I
ERBUN B R B AL B BN
e e || PERERER THEEH
(F/R/H)
Tsang Wai- Commissioner of Police, 2015/05/04 (a) Transport Independent Non- 2018/01/01  [To be responsible for (following the previous page) (following the previous page)
hung Hong Kong Police Force International Holdings  |Executive Director (a) serving as a Member of the Audit and (BFERTE) (BFERTE)
R {2 e (HKPF) Limited (TIH); L IEETE SR Risk Management Committee of TIH;

EREB G R

HB B EIERAIR A
= 5
(b) The Kowloon Motor

Bus Company (1933)
Limited; and
NEEL(N=5)F
RAE S K

(c) Long Win Bus
Company Limited
FEEE ARAH

(b) participating in board meetings to bring
an independent judgment to bear on issues
of strategy, policy, performance,
accountability, resources, key appointments
and standard of conduct;

(c) scrutinising the issuer's performance in
achieving agreed corporate goals and

obj ectives, and monitoring performance
reporting; and

(d) other duties and responsibilities as laid
out in Appendix 14 of the Hong Kong
Listing Rules.

(c) Theapplicant will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer aswell asits
subsidiaries and clientsin the course of his
prospective employment; and
e 2 g LA > AR E R
BET - A EMNE A R HE P T
B~ s EMEE TR - HEE TS
SELH T R[]

The applicant will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PrIFE BB AR » BHIFHEE
TEAEEE FHEEHE R LIR BT - N EHE
(EENEN=RZE L E ey i
EN|

(d)

(©

(d)

Mr Tsang will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well asits
subsidiaries and clients in the course of his
prospective employment; and

E2 R dE g TR - RSB ESH
RlEE -~ (R EWE AT RHE PR TH
A P EHMEE T - BRI
SEHG ;) K[FA]

Mr Tsang will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.

PRIEEABRE Bl A T2 - DRI A
TERESE FHEEIE RN LIFERR T - NEHE
(EESEN=ReE LRt S A R
]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of hig/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

SEEEL

FEaF2:

ateEd REE—

(2) Bk E S H5
RIAF ~ BUEIER

FEHE A NE TAERTE R S RIG R 55 AAE SRS E e bt 2 58 s -

PR - EF%&’A%%K% :
ST TBUT T4 ~ P55
(b) ELFEEREHEE SR ASEE TR (EAETRA

aHE - GHUREERE

N RN RS -

TRIZ AT B 7 R 525 7/201 L RUE A BIAE (2 IS 1R (R S NE TAFRVBUR ) 22k - o€
I LIERVHR SR EZEE R EEIIN G MmN - L EHREAHEEH/EE - BLER—EESN SN - EEHFEARNE
HilE s - BN AH REFREE LR EZH TIF bt (WEEREERLE) -

SRR o a4 E TP EBUR &
T~ EECARER - TIESGTEIEE > DURBUASRERIE AR - DUk
) HEfSEHS TN E S BUFERSAEA

& R AR H R N EAERE S

% = SRS RBURHIET 50




Information on the Civil Servant

Information on the Approved Outside Work

HEAESER BEBEINETIFER
. Commencement : : : :
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government Post | of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen{: of Civil Servants Demsm;of ége Aﬁuthonty
Name Title Gyyyimmiaa) | O Seibemployed | Position Lile | (v eac) Duties? BB AR R R ENER SRR
BE | EmBOBAMG | BLERBE | g g | Po/BE ) R EERBL’
HE (&/A/8)
(F/H/H)
Li Yiu-kwong, General Manager/ 2016/10/05 Department of Professor of 2018/01/02  |To beresponsible for - The application be approved, subject to the following The application be approved, subject to the following
Stephen Shipping Registry & Logistics and Practice (a) providing teaching on conditions - conditions -
AR Sesfarers, Marine Maritime Studies of |[(Maritime Maritime Studies to students; FETIINEET » AR - [BEA] ETIINEET » AR - [BA]
Department (MD) the Hong Kong Studies) (b) providing tutorial adviceto | (&) the standard work restrictionsN: (@ thework restrictions set out in Note3;
i s Polytechnic students . B TR 2] FERESE3 A TR ¢ (324
fi R BB Ur{lversty (P(x:)lyU\) © mf.:\rklng of examination (b) the applicant will not use or disclose any classified or (b) Mr Li will not use or disclose any classified or
EEETAEIR paper; and sensitive information acquired while he wasin sensitive information acquired while hewasin
T RS 2y (d) providing advice on career o . . o : .
information to students. gqvernment servicein the course of his appointment g(_)vernment. servicein the course of his appointment
with the prospective employer; with PolyU;
TE2 Rt 2R EHAM - B3R A S B R E L TEZ R & TR » 2 A G
JEF RIS R T S AT B 3 BB R L [RAR] e B AT BUR IR ] A U AT 2 BB R S
B A
(c) theapplicant will not deal directly or indirectly withMD | (c) Mr Li will not deal directly or indirectly with MD in
in any mattersin the course of his appointment with the any matters in the course of his appointment with
prospective employer, except where MD deemsiit PolyU, except where MD deems it necessary; and
necessary; and FRIEEREDAAERE  SFEREEZRNE
PRIEERER BAERE - SRIHE A AEZ RN AR A TSR - NS E B E s
FHIR - NSRRI EE B REUg H R TFRERI R [EEA]
& 0 R[EEA]
(d) Mr Li should not be involved (including teaching or
(d) the applicant should not be involved (including teaching otherwise) in any course provided by PolyU that is

or otherwise) in any course provided by the prospective
employer that is subject to MD's monitoring, in the
course of his appointment with the prospective
employer.

TEZ R R LRI - s AR 2B gERE
B WA E IR AR - ERE SR
HIH - [FA]

subject to MD's monitoring, in the course of his
appointment with PolyU.

FEZ fRINEEE TR » AN T2 8
TBHEERETE - AR TREME LA EAERE
 EFEBER M I - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's

receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his'her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERARER

Information on the Approved Outside Work
BB TSN TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mm/dd) orCS)eIf-eCmployed or Posjtion / 'Il'i'_cle (yyyy/mm/dd) Duties? ST\ B S BT S, ERHIHRE
BE | amememt | BlEmms | o ey | BEIRE PR EERHIL
HEE &/AE) | >°
(F/AH)
Cheng Chi-fung |Consultant Oral 2017/07/29 The Prince Philip Part-time Dental 2018/01/10 To beresponsible for The application be approved, subject to the following|- The application be approved, subject to the

]

Maxillofacial Surgeon,

Department of Health
AR E AR Y MR}
BRI R R

Dental Hospital
(PPDH)

JERE T R EEfE

Officer
FER T R EE 4

(8) assisting Senior Dental
Officer in planning a course
on specia care dentistry;
(b) preparing course
curriculum, teaching
meaterials and timetable;
(c) undertaking teaching
activities, supervision of
trainees in special care
dentistry; and

(d) providing professional
support to PPDH.

conditions -

TETHIRECT » #bAEHE - [BEA]

(@  the standard work restrictions " and
BI—TORRRA  R3#A]

(b) theapplicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TE32 (el 4 FHART > B EE AN S(E R EL
W B AL BURHE R AR P BUS AL e % B
BURER - [BEA]

following conditions -

FENHRECT > #HEAERRES - [FEA]

(8 thework restrictions set out in Note3; and
TEFERES AR LAEIRS] 5 R [BEA]

Dr Cheng will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with PPDH.

TERZ R TER A R B e A - HPBE AR 15
{5 FH B BR A BUR (BB HAE P U B9 AT
TR BEURER - [BEA]

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during higlher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant Information on the Approved Outside Work

AHRABER RSN TIEER
Date of Commencement . . .
. Name of Advice of the Advisory Committee on Post- . .
N Last Government iiiis\‘:lgr:jff Employer or Self- Position / Titl éDate ;)r];\\r;\//?j;k) Brief Description of Main service Employment of Civil Servants DEC'S'Oégég;AﬁUthomy
ame Post Title Y | employed or Own| ' osrdon” Title Yy Duties® B ABEMEREEHEEGNER =RIREIOA
4 = (vyyy/mm/dd) AL / A FRAGHEAE L2
EBBUTRERA | o Company FEBH I
HE (F/R/H) (F/A/H)
CHAN Ka-ki, |Deputy Secretary for 2017/05/08 |Faculty of Professor of 2018/01/15 To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Catherine Education, Education, Practice (a) teaching teacher education following conditions — following conditions —
PR & Education Bureau The University of &% courses at the undergraduate TERFIGREKT » HEAEHES - [BEA] TERFIGRET » HEAEHES - [BEA]
HERRMER Hong Kong (HKU) and postgraduate levels, (8 the standard work restrictions: (@) thework restrictions set out in Note3;
EEREHES (b) organising, teaching and Bl TEREE ; 224 (EEE 3R TAEIRA 5 [324]

|3r_‘.—'

developing in-service teacher
education courses and activities
for the education community
locally, regionally and
internationaly;
(c) providing consultancy
services to the university and to
the school community;

(d) organising knowledge
exchange activities related to
teacher education in Hong
Kong; and

(e) taking on Faculty
administrative responsibilities
asrequired.

(b) Dr Chan will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU;
TEZREN T AEREME - BRZ LA
B BT BUR AR A AUS B e
BUEURE R[]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer;

T2 R 20 THAM - s AR AR
P FEAE U (LR P S A (AT 1 23 2
BURERL  [FA]

the applicant should not be involved in
bidding projects funded by Language Fund,
Education Development Fund and Quality
Education Fund; and

B35 AN S 2Bt s ke - %
EESMEE R EASEINETEIEE
Fe[ A ]

the applicant should not beinvolved in
consultancy and services commissioned by
the Education Bureau.

HIE A2 EEAE Rt g TR
OEHIRAR TIF R iR - 4]

(c) Dr Chan should not be involved in bidding
projects funded by Language Fund,
Education Development Fund and Quality
Education Fund; and

PR LRSS B EE RS - BE#
EEEMEEREESERETEIEE
Fe[3EA]

Dr Chan should not be involved in
consultancy and services commissioned by
the Education Bureau.

PR EA B2 BB E Rt T
BEAVEAR TAF SOl rs - [3EAN]

(©)

(d) (d)

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his’her notification of cessation of the outside work,
whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during hig/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

BreEl

AERE2:

SFEEs:

RN R Rl S 557201 1RUE ARATE R LS RICEIMNE TIERYBOR 28k > B g E /b AEm HEE A
A BSMNE TR RS R E R EE#y SN - M EHEABEEFERHEE - BEERKG— BR8N ES
A > BEEHFARERER > SHBNAEEEBREEIREZH T L (WEERFEERE) -

FEREAENE TAERVE R SRR S AL F R AR ER LR RS -

RIZE—IRH] - BERELABESS -

(a) BRI S BT MBUR 3t - W12 - 518 - G4UBEEHE |

(b) ELREECHERHE TR AREF LM A TIF (OISR G E) - Mk E T IERE LR etk =S IR R
REETECAR AR ~ BUEMEER - GUECAESR - LFESGEHEPIEE - DURBUEASHERB AR & DUk

(o) HF MRS BETE S BUFIE SR AT SR M B ES) -




Reqisterl of Approved Post-service Outside

ork Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHABER AR (ESMNE TIEEH
. Commencement . . .
Date of Cessation Advice of the Advisory Committee on Post- - .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main service Employmer?t of Civil Servants Demsw;of thf Authority
Name Post Title (yyyy/mmidd) or Self-employed | Position/ 'I:|EIe (yyyy/mm/dd) Duties? T\ B B R R B G & REHRE
ﬁ% 'EAEH&M H@Hﬁﬁl {QEW%% or Own Company %'ﬁi / %@I E‘Fﬁ#ﬁ%ﬁﬁ s n?
o e SWIRERANR TEEH ERPESEAL
H# (E/H/H)
(FE/R/H)
Richard Henry  |Regional Commander 2015/06/27 West Kowloon Chief Safety and 2018/01/15 - To beresponsible for The application be approved, subject to the - The application be approved, subject to the
Morgan (Kowloon East), Hong Cultural District Security Officer (a) designing, implementing following conditions — following conditions —
Kong Police Force Authority and executing security FERFIRRCR - HEAEEER - [BEA] FERFIRRCR - HEAEEER - [BEA]
BN N L REE TS (WKCDA) strategies, policies and (@ The standard work restrictions“®®: and (@ Thework restrictions set out in Note3; and
e standards; _ B T IEIRET ;. BEEA] TERESESIII TR R3EA
(b) providing evaluation, (b) The applicant will not use or disclose any (b) Mr Morgan will not use or disclose any

advice and support for large
scale indoor and outdoor
activities with regard to
security and safety;

(c) providing leadership and
direction for physical security
and loss control;

(d) developing crisis
management strategies and
plans; and

(e) internal and external
liaison on safety and security
matters.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the

prospective employer.

FEZ (e 2 (e LR - FEs AR SEA
B B AR BUR RS AT EUS AT %

RSB - (3]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with WKCDA.
2 (EFYWKCDA i - Mr Morgan A%
5 FH = B2 AE BUR R AR A BUS- 89
(AT SRR - [3EAK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

ARl

applicable to the applicant, or after CSB's receipt of hisher notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service OQutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BERASEH BAEREINE TR
Date of Cessation Name of CSZ;?SP;?/?I?F . o _ Advice of the Advisory Committee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants s N
ﬁ%e Post Title (yyyy/mm/dd) | employed or Own P;;‘lg;%%%;le (y?%/é%gd) Duties’ BBAKEREFFRHZERENER BRIIRTE
EWBUFRIA | PILEUREE | Company ‘ fipaitss TEHAL’
A GE/A/E) | 2EEERERE ppra
Wong Hok-ning |Head of Geotechnical 2017/01/02 The University of  [Adjunct Professor 2018/01/16 To deliver lecturesin the course|- The application be approved, subject to the The application be approved, subject to the
TFEAER Engineering Office, Hong Kong (HKU) of "Earth Retaining System" following conditions - following conditions -
Civil Engineering and TAR HEFIIGERCT » HofERTs - [(324] 1EFHIRT > HbfEeRs - (34
Development (@  the standard work restrictions " and (@ thework restrictions set out in Note3; and
Department ] TIEREE ;B2 SEEEIEFY RS R [EEA]
EARTAERE LT (b) the applicant will not use or disclose any (b) Mr Wong will not use or disclose any
TIEERERE classified or sensitive information acquired

classified or sensitive information acquired
while he was in government servicein the
course of his appointment with the
prospective employer.

TEZ R 2 (e ERAE - HEE AN SREHE
e B A BURH B AR P U ARl % 5
BUER - [BEA]

while he was in government servicein the
course of his appointment with HKU.

TE2 RN EARER » e
B B AT BRI US89 AT 12
BUERE R - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service OQutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABER BARESNE TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen}; of Civil Servants Deusm;of thf Authority
P Post Title (yyyyimmidd) | O SHeTPIOyec or | oo e | e Duties’ BRAK RS E T AN A AER BRITAE
. ERECRERG | ElEms | o ooeay | BORE ) B T’
B (&/A/H)
(FE/R/H)
Chan Kar-tung, |[Chief Land 2018/01/13 Vocationa Training |External Examiner 2018/01/18 To be responsible for The application be approved, subject to the following|- The application be approved, subject to the
Ronnie Surveyor/Urban Survey Council (VTC) (a) verifying the programme conditions - following conditions -
PR IR Division (Survey and e Sl (Diplomain Land Surveying) to| f£ R7I{EECT » #HEAERES - [FEA] TERHIRECT - #HEAEFRES - [BE4]
Mapping beruninaccordancewiththe | (a) e standard work restrictions *: and (@) thework restrictions set out in Note3; and
S;Eggggﬁ?:—:i;?s)l iif::;g:?;ons In the programme %U*IVEBE%UEE% : &[%ﬁ] EEEE%S ﬁk?ﬂﬂ'ﬂiﬂfﬁﬁﬁ%ﬂ ’ &[E?z&]
P A - (b) vetting the examination (b) the appllcant WI||. pot use or d|§cl oseany (b) Mr Chan will not_ use or dlsclo§e any
B T G20 Sl papers and marking schemes; clﬁf;]ed or gensctwe mformaﬂop acqui red cla_ssmed or genstwe mformatlon acguwed
PR (c) checking the marking of the while he was in government servicein the while he was in government servicein the

examination scripts, student
projects and other assessment
work; and
(d) examining the module
assessment schemes and
attending Board of Examiners
meetings.

course of his appointment with the prospective
employer.

ez (@l 2E e £ HAR] - BHER AN EL
P AT BUR LR R A AU A 2 B
BURER - [EA]

course of his appointment with VTC.

T2 (e WSR3 [ SR R BRSNSl
FH B B AT B RBHA R P U B AT 1
HEEURER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his'her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AEREL:
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FFRE3:
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Information on the Civil Servant

BERABER

Information on the Approved Outside Work
BAEREINE TIEER

Name

Last Government of Active Duty

Date of Cessation

Name of Employer
or Self-employed or

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERRRE

Post Title (yyyy/mm/dd) \ - Duties” BRABEREFFEZHEEGNER
5| mmmgememt | Bisovms | on ooy | BMLIBE | RGEE TR
HE (F/AH)
(FE/R/8)
Chan Chak-bun |Assistant Director 2017/07/18 Hospital Authority  [Senior Manager 2018/01/18 To be responsible for The application be approved, subject to the - The application be approved, subject to the
[EES A (Architectura), (HA) (a) leading ateam of in-house following conditions - following conditions -

Architectural Services BT project managers and external T TR > SHoEeR s - 324 TR > HHAeep s - 324

Department (ArchSD) consultants in managing major ) ] ]

BB YHE R (RS capital works project under the (@  theapplicant may only take up the applied-for | (&) ~Mr Chan may only take up the applied-for

) Ten-year Hospital Development outsi delwork aftq 17 January 2918, i.e af.ter outsi delwork aftq 17 January 2918, i.e af.ter
Plan: the expiry of hisfinal leave period and a six- the expiry of hisfinal leave period and a six-
(b) managing the interface between month sanitisation period counting from month sanitisation period counting from
the respective hospitals, cessation of active service; cessation of active service;
government departments, HHEE ZQEZO:LSEUEJ 174 Ujﬁ(gﬂ;ﬁ:gﬁﬁﬂi K%%$2§E2018ﬂ31ﬂ 174 Ujﬁ(gﬂ;ﬁ:gﬁﬁﬂi
contractors, professional AR e Ry HA6(E H By H R 1%) A4 AR e Ry HA6(E H LI H R 1%) 4
consultants and other stakeholders; AIEEARLIE 5 [FA] FIEEAR T 5 [FEA]
(c) applying effechye project . (b)  the standard work restrictions - (b) thework restrictions set out in Note3;
management to deliver the projects . ’ . . s
on time, within budget and to B TAERRAI (324 {ERERRS W LARIRA] 5 (4]
appropriate quality standards; (c) theapplicant will not use or disclose, directly | (c) Mr Chanwill not use or disclose, directly or
(d) monitoring and appraising the or indirectly, any classified or sensitive indirectly, any classified or sensitive
performance of building information acquired while hewasin information acquired while hewasin
contractors and professional government service in the course of his government service in the course of his
consultants.; _ undertaking the applied-for outside work; and undertaking the applied-for outside work; and
(€) developing, managing and o8 AT B B L AF B » R BRSCAETEGE B R S TR >
enhancing quality, safety, 15 ST P S B AR (LIRS 15 SR Bt P B B E T (LR AR
environmental performance and P EOE (T B SRR+ R3] PSSR R+ R3]
risk management measures of
major capital works projects; and (d) theapplicant will not attend as the prospective| (d) Mr Chan will not attend as HA's

(f) reporting regularly to the
Project Steering Committees on
the work plan, schedule, progress,
budget, quality, expenditure and
cashflow of the respective projects.

employer's representative at any meetings of
the Property Vetting Committee and the
Project Quality and Design Vetting
Committee of ArchSD.

H 3 A DU (R £ RIS 7 25
B THEFRRERZ RGN L E 885
sTEZEE(PQDVC) ML & - [6F
K]

representative at any meetings of the Property
Vetting Committee and the Project Quality
and Design Vetting Committee of ArchSD.
RS E NS DB e B EL s (AR & 7
R T EERELZEGN LIEEE
Blaeat % Z B & (PQDVC) HE &5 -
ExN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ARl

FEaE2:

FERE3:

RIEZE—IRF > HEREOHBEAR

() ELIESREE S S R BT 31 - V)2 ~ 5t~ GBS
(b) EFESE B SR AIEE LR (EIETASOREUEEY) - 3% % LR AR S (& =F R R AR
STBORR AR ~ BUBMEER - BUB0EAHSER - LIFSGETEIEE » DURBUASRBUERESARE ¢ LUK

(o) EHE M2 MU S BUTIE N SCE R AH BRI ED) -

JEHEAESNE ARV R IR IR S A EH SR RAB/(E R &R LAt 23S -

TRIZ AT R B85 557201 15 B A RATE NS LEGES (R I SBSMNE TAFVBOR e ek » BB Rt AR T 55 A S aEhE
HHNE LAERYEREE(EF BRI GEBY RSN - I EREAHBEEHEMH - BRERG— 8RS MN - EEH
AARVE HIER - BN A REBROEILEEZA T ERE (WELEFERE) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HMAEER BAEREINE TAEER
. Commencement . . .
Date of Cessation Advice of the Advisory Committee on Post- - .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main service Employment of Civil Servants DeC|5|or1, of th? Authority
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) . 9 A B e o EFHEE
2, Post Title (yyyy/mm/dd) Own Company Wy | B B (T Duties B AT B ERF R EENER
BB &R | (EEBUFBS ‘ EER I
ncpp | PREERER TEEH
(F/A/H)
Ling Kar-kan Director of Planning, 2016/11/22 Hong Kong Housing  |Executive 2018/01/22  |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Y Planning Department Society (HKHS) Committee (a) attending meetings of the following conditions - following conditions -
REEER wEFEE Member Executive Committee and giving| £ FHIFRECT > fLAEHIES - [FEA] FERFIRRCR - HEAEEER - [BEA]
WITZEEGZE adwc; on t?eHglg\lileénan(c:je and (@  the standard work restrictions N and (@) thework restrictions set out in Note3; and
operation o > & — RS . g rs TERERES WU TARRRA] - R[]
(b) joining Sub-committee B —TARIRA P R[] :
Meetings of HKHS and giving (b) the applicant will not use or disclose any (b) Mr Ling will not use or disclose any

advice on their work if being
nominated by the Chairman of
HKHS.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

T2 R 2 g EHART > HEE AR S
B BRAE BUR (LR ] P S (T
HEEBURER - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKHS.
TEZRNEREREREWIRE - 2 Er
{0 P B BE A U (B A B9
(AT SR E T - [EEAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE:

FERE3:

FEHEAENE TARHYERL YR IR E 35 AAE R RS/ E R E R B

FRIZE—IRH] - BREDHEEART
() ELPEEREI RS BB AL U L3 ~ P95
(b) EREEE PHEE SR AIEE LIE(EAETRASR G H) - ek F LIF B HEERREBUT 5% = IR RAVBUR

STE] - SEYBEEE

By
sH= o

o=

el MRREAH REBEEESET201 158 E A T BRI BN TENBOR 2k S5 E Et AT HE AEK
(EEINE TARRY SR (EZE R #Ey RSN - W L ENAE S EHREE - ERERG—E8YREClAN - B
ZEHFFARVETIER - SHEAAEEEBERECEEREZHTIERE (WELERREERE) -

HIETEORR AR ~ BUEE R - GUBCEHER - TIFeGTEIEE - DUNASIRE BB AR © DU

() EFHEHS BT AE S BIFER AR AR A BRORE RIS -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BEWABEH EAEREINE LR
Date of Commencement : . . .
. Advice of the Advisory Committee on Post-service . .
Last Government Post Ces_satlon of [Name of Employer N . Date of Work Brief Description of Main Employment of Civil Servants Demsm;of thef Authority
Name ) Active Duty | or Self-employed | Position/ Title | (yyyy/mm/dd) . P s = R E
Title - Duties BB AKEREFFEERHZETNER
iz BT (yyyy/mm/dd) | or Own Company |  Fgfiz / Bfr FAYRIRIE B
FIEBNEE | ZEELNEE TAEHH -
B (£/RA/H) (H/R/H)
Young Lap- Permanent Secretary for 2014/07/01 |AsiaTelevision Programme Host 2018/01/29 |- To beresponsible for - The application be approved, subject to the following - The application be approved, subject to the following
moon, Raymond |Home Affairs New Media Group hosting an interview conditions - conditions -
Al REEFFEEEMER Limited programme to interview FERFIBRRCR - HEAEHRGS - [3E4] FERFIBRRCR - HEAEHRGS - [3E4]
N E AT RS 5 celebritiesin the (8 the standard work restrictions™°: (@ thework restrictions set out in Note3;
ﬁﬂﬁ'ﬁ}j Government, business sector mJ*IﬂEﬂEﬁ?U FEEE3 . , [E?ZIK] E§£§§3 %EWE"JITWE?EU ; [E%ZIK]

and entertainment sector.

(b) the applicant will not use, disclose, divulge to the
prospective employer, or divulgein hisinterview
program, any classified or sensitive information
acquired while he was in government service in the
course of hiswork with the prospective employer;
and
TEZ R 2R £ - i AN SR LERE FERE

 BAEMAYEEET E B o fEA - HEREUARE HAT
BURERBHAR P EUS AR H U B 5 R
[E=N|

(c) theapplicant should not quote any
incidents/examples related to his government service
which may cause embarrassment to the Government
in the course of his work with the prospective
employer.

FEAZ R 2E e IR - HEE A G5 [ B (I

(b)

(©

Mr Y oung will not use, disclose, divulgeto Asia
Television New Media Group Limited, or divulgein his
interview program, any classified or sensitive information
acquired while he was in government service in the
course of hiswork with Asia Television New Media
Group Limited; and

e e N B TR R E A TR A T IR - H55ed
TR HONER R EE AR A FERE - Sy
ShekEiEH - (R~ PR A R H AR BURH AR AT
HUSHIEATHZ S URE R © R[5 A]

Mr Y oung should not quote any incidents/examples
related to his government service which may cause
embarrassment to the Government in the course of his
work with Asia Television New Media Group Limited.
e e N E R TR R E A TR A S IR - 1554
ANF5 A RREUA A0 TAE AR Bt~

BRI TR A R TS BT TS B BIF- - TS BUFIER - [324]
BT - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecord  5F3%1: fRIBATE BEHIEE M 7201 155 B A RIIEE IF TS A 1 B NS TAEMIRCE R 22HE » 598 Bl AT B 55 A & =Ey N

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

TR A EZEE RGNS - X EHMENBEFBEEH - ELE H%H*E@ZWTJ‘”‘*EHW‘J HEHFHARER
Wi > RE BN AEBRCEILEELA TR L (WEDEFERSE) -

-, SF 2

FEHLAESNE TARRYERL SIRIR 38 AE B RAS/E R E R LR s

ao=

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form /

case record.

Note3: el MREBEIREH - BRGOBEFE
() EFEER S B R ETBUR L3 - P75€ - 518 - SEUREEE
(b) ERESERHE SRR AIEE TR (EETRASOESEE)) - 3% % LFELEEREUT R (& = SR R BORMIET 2R
RIAF ~ BEIEER - GECARSR - TIFGETEHEE - DURBVASIR BB AR DUk

() B HEE2 BT MG SBUFIE A 1R AT B R MEE L) EE) -

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

HA BB

Information on the Approved Outside Work
BARESNE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencemen
t Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-

service Employment of Civil Servants

Decision of the Authority

Py Post Title (ryyylmmida) | O S e o | P | O e Duties? AT BB S B AR EREIRTE
EMERERA | BEBRE | g 0 P | TrAm ETR L
HEA (FE/A/H)
(FE/HIH)
LAM Man-pang, |Chief Engineer/New 2017/08/10 Ka Fung Property Managing 2018/02/10 |To beresponsible for - The application be approved, subject to the The application be approved, subject to the
Roger Territories East, Agency Ltd Director () personnel management; following conditions - following conditions -
RS Water Supplies RIEMEREAR |PTES (b) finance control; TETHMERRCT » A FRES - [FEA] TETHMERRCE - fEAEFES - [FEA]
Department A (c) publicity; and (@) theapplicant may only take up the applied- | (@) Mr Lam may only take up the applied-for
K BHETRLHT /3 (d) sales support of the for outside work on or after 10 February outside work on or after 10 February
SR company. 2018, i.e. after the expiry of hisfinal leave 2018, i.e. after the expiry of hisfinal leave

period and a six-month sanitisation period
counting from cessation of active service;
35 A\ ZHAE 201852 F 10H B LAT% (BTE:
BB AT R B R R HA O8] F Ay 2 i A s
')A I EEAR LI [BEA]

period and a six-month sanitisation period
counting from cessation of active service;
PRI A: ZHAE 201852 F 10H B LA & (RIIE
R T ORI R Ry HH6(E H By ZE A
W) AIE AR TIE 5 [EA]

the work restrictions set out in Note3; and
TERTEES Sy TAEFRS e [FEEA]

Mr Lam will not use or disclose any
classified or sensitive information
acquired while he was in government
service in the course of his appointment
with Ka Fung Property Agency Ltd.

TE2Z Rl FE U pE A TR A SIHAR]
RS Az A 15 P B BE AL R (E RcHArE
FTHUSHY L T s B E ) © [ A]

(b)  the standard work restrictionsN**®: and (b)
B— TIERRA ; R[4

(c) theapplicant will not use or disclose any (c)
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

T2 R 2 e EHAR - a5 A6
SR A UM A P AT HUS Y (L R %
HEEURER © [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever
occurs earlier.

SRRl R RIS T201 15 E A BIE 15 LB R IE B NE LAFBER R 28k - S s Ffttaem g A
KEPESESMNE LAFRT R S ER G =SNS5 MmN > I EEENFREFF/HEH - Llfb H%H*Eiiﬁﬂﬁ” “Bﬂ%
W EEHFANEHER > SHENEEEFRCELEEZE TR (WEDEREERLE) -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the TR FEHAESMNE TIERVE R RIS AL E RIS AR E R HR 58S -

application form / case record.
FEEE3: IRBE IR HERMAHBENS
(a) B2 B BUT T3t ~ P93 ~ 518 - Aﬁﬁﬁiﬁ}%%
(b) B EEHEE SR B E LIE (RIS ABOREE)) » 8% % LIS EBUN e =R R AL
REETEOARTAR - BURIMEETR} - S4VB0ERET - ﬂ’EjZ”riJIE H » DIRBUESGEE R AR » DU
() B2 BUE & S BUFE M ECA R A% B IR EE) -

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Information on the Civil Servant

B ARE

Information on the Approved Outside Work
FEREIEEINE TAEER

Date of Cessation

Name of

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-

service Employment of Civil Servants Decision of the Authority

Last Government of Active Dut Employer or Self- . . <
’;26 Post Title (yyyy/mm/dd))/ empployed or Own Pcﬁ);l;g%&%;le (y?%/g?{g d) Duties? BB AKEREFRFEZAZEGNER ERHTAE
ERBUTREMA | ILBOTEE | Company ‘ TR EERAL
Hif (/AH) | 2HEERERE plfigra
Wong Kwan- Consultant, 2016/10/20 Pro-Medics Centre |Doctor 2018/02/14 To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
keung, Douglas |Department of Health SHIEBEFE T, B (a) seeing patients; following conditions — following conditions —
B4 78 AR EA (b) providing treatment; TE NIRRT - SEAEERES - [BEA] TE NIRRT - SEAEFERES - [BEA]
() making clinical diagnosis;| (a) the standard work restrictions**®*: and (@ thework restrictions as set out in Note3; and

and

(d) suggesting investigation.

FERERESH YA TAEIRG] 5 R [BEA]

Dr Wong will not use or disclose, directly or
indirectly, any classified or sensitive
information, including clientele information,
acquired while he was in government
service in the course of his employment
with Pro-Medics Centre.

B TAEIRETT 5 R[]

(b) the applicant will not use or disclose,
directly or indirectly, any classified or
sensitive information, including clientele
information, acquired while hewasin
government service in the course of his
employment with the prospective employer.

(b)

FEZ el dE e LI - g ANGERE
I PR {5 F o BE A E BUFE B T P Y
TR TR SRR B AE

FERZ (SIS B LR - B AL
15 B Pk o S BE A BUR (R
[ AT S A E (T i3 BB R - BUAE

B o [2A] WAER - [BEA]

Notel.

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a sl
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.
The information on the approved outside work is provided in accordance with the language used by the applicant in the ArE2:
application form / case record.
R

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractua or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(ﬁ) % yeﬁtl %/e?r.indi rectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civi vice.

RIS BB E 557201 158U E AR LS R I EINE TIFRBOR 25k > B ERitEmHHEAD
SETE SRS ME LAFRY RSB BRI GRS N S - I EEEABEEBEHEE - BREkhE—EEyIR SN
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REH—IRH > ERELABEAE

(2) EFEEE RS BB ETBUT L3 - W03 - 518 - G4USEEHE
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

EHAEER BAREINE TR
. Commencement . : . :
Date of Cessation Advice of the Advisory Committee on Post-service . .
. of Active Duty Name of Employer . . Date of Work Brief Description of Main Employment of Civil Servants DeC'S'OLOf th? Authority
Name Last Government Post Title or Self-employed or | Position / Title (yyyy/mm/dd) .9 s T N ERHIRE
o (yyyy/mm/dd) - Duties BRAEREFFRHZERENER
i BN SR AL . Own Company AL / Bt FAsRIE(E 02
2 IE B RS SREETREE TR FEEBB I
H3A (&/A/H)
((£/A/H)
Yip Po-lin, Polly|Assistant Director 2015/12/01 The University of Lecturer (Non- 2018/02/27 To be responsible for preparing |- The application be approved, subject to the The application be approved, subject to the
BEEE T /Legal/Kowloon & New Hong Kong (HKU)  [Clinical) and conducting the following conditions - following conditions -
Territories West (Lega TFHEAE SEEm Postgraduate Certificate in TETFHERT » HEE S - [22A] FRAIGERT » HEEHE - [3K]

Advisory and Conveyancing
Office), Lands Department
WEERZYEZ R A RE
I TUBE B 578 GRS S B
HH 48 5% )

Laws Property Transactions |
small group sessions, teaching
and facilitating discussion.

@

the standard work restrictions N
Bl TAERAIS ¢ R 3A]

the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

e e T HAR - HEE AR SEHIEL
P FRAT B LA R A S (T A B
BURERL - [FEA]

and

(b)

the work restrictions set out in Note3; and
TEREEES Sy TAEFRH] ¢+ K [EEA]

@

(b) MsYipwill not use or disclose any classified
or sensitive information acquired while she
was in government service in the course of
her appointment with HKU.

TEZ R EEREIME - A SR
S B AR BURHE R P S A e i
BEURER © [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

applicant, or after CSB's receipt of hig’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

/ case record.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form

srEEl MREBA

N BB RIEEET201 15 HRE A RIE I (B0 1R
SNELIFEY R (AR SR EHY BN - I FERENFEEBREHEE - BLER—
HVETHER - REEHAHEEFEROEERELHA T ERLE (WEUBRFRERE) -

RLEEL LA NI ARl R I 5 A H s RAGEFE R LR 258

EEINE TIFBR R 21k > Bors

€& AR HEE A AL
HEG IR - BEHH

Note3: LR ARRE RG] EERABERS

(2) ELPEEEIE 2 BB T BT 13 ~ P95 518 ~ S4UEERE

(b) EREEE B LSRN A IEE TR (R EsTASOREUEED) - 103 35 TR HAERREUT (& =8 R Y BR AT
SORRIAF ~ BUEMEER - G4UE0EHER - TFSGETEHE - DURENEASHERES AR LUK

(©) ERFE 2 YL S BUFEMEA B8 BB R e S E) -

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

Last Revision Date: 27 February 2018
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