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ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHABER BRI LIEER
D f ion Commencement Advice of the Advisory Committee on Post- .. .
Last Government f::erc tiS:s]s)a:ltt; Name of Employer - ] Date of Work Brief Description of Main service Employmenyt of Civil Servants Decision of thf Authority
Name Post Title (yyy/mmidd) | °F Self-employed or | Position / Title | (yyyy/mm/dd) Duties’ BT ER S R R R G R, ERIRE
BE | ERERRAR | BLEGRE | gneccres | WOORE | BGRE EERBIL
=i &/ A/H)
E/R/HA)
Tang Ping-kwong | Commissioner of 2019/01/14 Hong Kong Housing |Member 2019/05/09  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
BRI Rating and Valuation, Society (HKHS) Z8 (a) subscribing to the aims and following conditions - following conditions -
Rating and Valuation ERFREE objects of the HKHS; TETHURAT - HEAEERES - [334) FETHIGKT - s - [EA]

Department

EEIEGEEER

(b) acting as "ambassador" of
the HKHS;

(c) attending all general
meetings and to vote and
propose resolution; and

(d) attending brainstorming
functions.

Note3

(@) the standard work restrictions ;and
B TAEIRA 5 R[]
(b) the applicant will not use or disclose any

classified or sensitive information acquired

while he was in government service in the

course of his appointment with the

prospective employer.

FEZ IR e £ - B AR

&?Esgf BB B A9 i
TEEEER - [EA]

(a) the work restrictions set out in Note3; and
TEREEE3 #H IR TARRRE] © R[FEA]
(b) Mr Tang will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKHS.
HEZRENEEFRERG SR - 8l
T B BR AL BURF (I T PS4y
R SRR « [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed

on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

FEREL fFﬁi

EEE A AE

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.

FEEE2:

.

JERCAES M TIERIE R S RIE

NS B RS SR T201 1 E A BITE (LB R S NE TAFRIBCR 28k - &
(EFSNE TAFRY RS E R R YIS iA - 3 FEAB B EBEHEA - 253

RIS A AT
BRI '

SHIER - SOEH A A EERCENEEZIETERE (WELRRERE) -

HREE—RE] > HERBDBEFRS
(2) ELPES IR S BURR L ABUR 14t - P73 -
(b) BRI B S ER R A TR (ERETRAE
HIETERRTAE ~ BURLEER -

-

GIES =i

VEB)) 1% S LAF AR BT ik = RS R ATBOR
GHBCEEER - TFSETEIHE - DRBASHERIS AR © DU

(0) HEEHHS IYEM & S BUTIEM A R AR MRS -

HNEHH RIS MEZE LR PRI 28 -




Information on the Civil Servant

Information on the Approved Outside Work

HRABER RSN LIEER
. Commencement . . . -~ .
Date 0f.Cessat10n Name of Emplayer Date of Work ) o ) Advice of the Advisory Con{n}nttee on Post-service Decision of the Authority
Last Government Post | of Active Duty " . Brief Description of Main Employment of Civil Servants s N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) . 2 A S N BRI E
% Title (yyyy/mm/dd) Own Company Wi | B ey, Duties BRABERETFRAERGNER
EBBUTRERBA | FIBUTRS ' FERHBEIL
aH =/ A/R) ZELREE TfEEH
E/R/HA)
Lam Ding-fung [District Social Welfare 2019/02/23 The Hong Kong Lecturer 2019/07/03  |To teach training courses co- |- The application be approved, subject to the - The application be approved, subject to the
FRTE Officer (Central Association of (Part-time) organised by HKAG and following conditions - following conditions -
Western, Southern & Gerontology (HKAG) | z#EiTi(FEH%) OUHK and train professionals | 7p RI{EE T - #LAEEES - [524] T RFNGECT » #EAEEE - (A
Islands), and the Open and non-professionals in
Social Welfare University of Hong different aspects of caring o Nows - . .
Department Kong (OUHK) services for elderly. () the standard W?ii ;’estrlctlons ;and (a) }lj;* VV:;’]; rﬁe;;rul;,tjl;l? f;FEtr ;Elt-lrgi)g%]and
N DS, N - N . GERE3 . g2 ra EtE N | 5 B
HETEFE R R EREEEGRES B —TARRRAT ¢ K[54 <
BEENHEE DBEREE
(b) the applicant will not use or disclose any (b) Mr Lam will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ RPN AEREM - HFEANSERRK
e AT BURT (IR PSS A fr b e e
BURER - [EA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKAG and
OUHK.

TEZ RN B CTEG R E BN
] > MRS A1 Y S FE A U (R
AT ALY (T SRR e« [BEAN]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification ofpc hicﬁ

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

essation of the outside work, w!

ever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

FERED: AR AR N AR YRI5 ATE H A i R LR e

fi K

HRIZE—RE > HRBSBEERS
(2) ELPESRRR S SRR EBUN 1t - 3% - S8 SLUSEETE

L RBAEREBREESET01EAREE LB R BN TIFRIBOR 28k » Br g E R 3 A D
REBINE TAERI R ER BRI EEY IR B MR - 3 L EABASERHEH - SREi—ERyIn g -
BEERHEARVERIIER - SHEAAEREBRCEILREZHA T b (MELIRREERE) -

FH=T o
AT

=

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
g}cl) %repltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(b) BRI BHEERAREM NS E TR ETRASORSUEE) - 132 % LIFSEEREUT Rk =TI R AvE
SRAEIETECAR AR ~ BUEMEER - SQUB0ARER - TFSGEHEIEE » DIRBUASHIERES AR © DU
(o) IS SHEM & S BUF B =CA 1R RO RS -



Information on the Civil Servant

Information on the Approved Outside Work

HRA SR BAEESINETEES
Date of Commencement . . . .
. Name of Adyvice of the Advisory Committee on Post-service . .
Last Government Post Ces.satlon of Employer or Self- Date of Work g, ;¢ Description of Main Employment of Civil Servants Decision of thf Authority
Name . Active Duty Position / Title| (yyyy/mm/dd) .2 - ‘ERHIRE
Title employed or Own Duties R AR ETEEAZEENER
i = (yyyy/mm/dd) AL / BB BASGIR(E e
BB R IBAL Company FEBBMT
FIEBU B SRR TfEHE
B E&/R/H) (G0 P=))
Lai Yuen-kee, [ Deputy Director of 2019/02/26 Self-employment  |Barrister-at-law 2019/10/03 To be responsible for - The application be approved, subject to the following The application be approved, subject to the following
Anna Public Prosecutions (III), Sl AT (a) conducting litigation at | conditions conditions -
R Department of Justice different levels of courts FETHIGRET » AR - [FA] FETHIRECT » AR - [FA]
(D of J) and tribunals; (@) the standard work restrictions “'*’; (a) the work restrictions set out in Note3;
f#iﬁ(ﬂﬁﬂﬁﬂ%ffﬁ% (b) preparation of court B—TIEIREI™ ; 324 TERERES FFI TAEMRS] » [FEA]
HE(IID) cases/potential court cases; . . . o
(c) provision of legal (b) the applicant will not - (b) Miss Lai will not -
advice; and (i) involve herself in or take up any work, cases or (i) involve herself in or take up any work, cases or
(d) any other professional assignments; or assignments; or
service to be provided by a (ii) accept any brief or instructions in any matter (ii) accept any brief or instructions in any matter
practicing barrister in the with which she has been concerned during her with which she has been concerned during her
course of her business. government service in the Department of Justice government service in D of J (including the cases with
(including the cases with which she was previously which she was previously involved in D of J or of which
involved in the Department of Justice or of which she she was aware from her official dealings with
was aware from her official dealings with professional professional colleagues or government departments).
colleagues or government departments). For the avoidance of doubt, this does not apply to cases
For the avoidance of doubt, this does not apply to cases where the Government wishes to engage her service; and
where the Government wishes to engage her service; and R INH AR 1S i L AR S BB PR S AT BT oA Rz
FEE AR E N BRI R BUT IS SR s KA HE TS B (B it AR R = e o 2 B H
AT S L (B TR (R ] o S PR R Y 5 (- SR B AR E BT O T A SR
P SR B R R AR R U B A AR M7 EEIIEM) -
EEIEN) -
() SHEFEEZEM TR - FAFHIIF 5 = () SHBEEZER TR - FHRIIF 5
(i)  BEZAEFZIESRIET - (i)  BEZAEFZISESET -
e RAEEER » ABTAREIS AR LIRS - APRAELE Fe AR AMBUFARZIS AR LIRS - AR
MR R[EA] MR KA
(c) the applicant will not use or disclose any classified or (c) Miss Lai will not use or disclose any classified or

sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.

HEE AN SE (S S i (A LA o - e
P RAL BT ER I TS AV (s SR A
e 2K

sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.

B NARHERCE BN LEAET > RN
WAL BUT (RS AT HUS YT A s s
(ERNEZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

FEEE2:
S

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

REREL ARSI B IS A SR T/201 | U E A R (57 L5 (4 (4 N RO R 2 - s SR A o 5

E&RES

AT A8 (GRS » 3 b E RN« S EpeH — BRI B » B 13 ARV E
IR - SCERAT BB RCH IR TE AL (TELTERE) -
R o ol L VN P ES

FRIZEI—IRE] > ERBABEAS

(a) EAEEEHES BUEHE LRI T4 P05 - 51l - S4UsEiatE

()

(o) 2 SHEM & S BUFIE L ECA 1R AT RO RS -

S

Gi=i=]

SR BHE E SR A TAE(EETRASORUEE)) - % % TIEEL AR EUR ik = F WM REBCRHIET 201
SRR ~ BUBMEEDRL - SOBCARES - TIFEGEHEIHE » DURBVASURERBT AR » DRk




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BERAEER BAEEINE TR
Date of .Cessation Name of Clg:i:ls?;s::l?t ) o ) Adyvice of the Advisory Confnfittee on Post-service Decision of the Authority
Nam Last Government of Active Duty | Employer or Self- Position / Title| ¢ /mm/dd) Brief Description of Main Emploz/_ment of Civil Servants R
2 %e Post Title (yyyy/mm/dd) |employed or Own % ﬁZO B y%’;é B Duties’ BBABEERFERNZEGNER
(EMBORRERBAL | FIBUTEE |  Company Y| Trnm FERB L
B GE/A/E) | SMELRER ey
Tang Moon-yiu |Chief Highway 2019/02/20 The University of |Temporary 2019/10/30  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
S Engineer/Hong Kong, Hong Kong (HKU) |Part-time conducting a Master for conditions - conditions -
Highways Department EAENRE Lecturer (Non- Science programme course | £ NFIRFCT » HEAEREE - 4] FETHIRECT » AR - [FA]
FRECE 4L T R2AT/ Clinical) on management of
5 infrastructure mega (@) the standard work restrictions “'**; and (a) the work restrictions set out in Note3; and

projects (CIVL6058).

B AR R
(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his appointment
with the prospective employer.
TEZ IR R £ - B AR SR
WAL BUT (LRSI TS AT =
BURGER) - 4]

TEEERE3 WYY TAERR S, R [2A]
(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his appointment
with the prospective employer.
FEZ IR R £ - B AR A=
SRR I I NEE DR B
B - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SFEED:
case record.
Note3: Under the standard conditions, the directorate civil servant will not - i

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AL

FRIB AN B 508 Rt 5720 1 9RRUE BRI
TARHY S E R B R S 1 8
i

IR 1% 0 BN TR BOR R 22k
SOty - i EREABEEEREER - BRK ﬁﬂ'*ﬁ%k?”ff\
B > RHEAAE AREBRCEIEEZIATERLE (WEMRTERE) -

SR E SRHUAETNT A EE A EEERE RS
ERN ﬁ?ﬁ RPN

TEREAESNE TR EORE DRI AR EE A AE S AR BB R LR Ik 58 -

RSB —IRE] > HERGDBEFRR

(a) EL PRS2 BB ETBUT T3 - V3% - 5181 - &4
(b) ELREEH f%ﬁfﬁﬂ)\#"EI{’E(D%J?EL‘?UJ
SRAE ~ SRR
© Ei‘%ﬁﬁaﬁ%%fﬁi&ﬁ

R

EE) - 3% % TIERLEERBUN frik = FHIRTS RBORHIET=0k
- BRECEESER - TFEGETEIRE - DURVASHERB AR DUk

SBUFEM AR A SR (OEERES) -




Information on the Civil Servant

Information on the Approved Outside Work

BRABER RSN LEER
Commencemen Adpvice of the Advisory Committee on Post-
Dat.e Of.c essation Name of Employer t Date of Work Brief Descrintion of service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government__| - of Active DUty 1, goi¢. cmployed or | Position / Title | (yyyy/mmidd) | = PN mpme g At AR R RO GRIZ AN EREIHE
P Post Title (yyyy/mm/dd) Own Company B | BT T Main Duties Ba
ERBITRERL | (ELBUNEES SRETRERE T/ERH FEBHML
HE#E &/R/B)
/AR
James Harold Deputy Regional 2019/03/25 Aviation Security Assistant 2019/12/02 |To be one of the team - The application be approved, subject to the - Same as the advice of ACPE.
Betts Commander (Kowloon Company Limited Manager members responsible for following conditions - BlERRZ A E RARE o [BA]
East), Hong Kong (AVSECO) (Operations) duties relating to the TETNFIET » HEAEEHEE - [BEA)
Police Force (HKPF) SR AR A E] prevention of terrorism,
TSR URERE security legislation,
o =i He i . .
SEEIEEE E;};:: :]:’s: :rl:e‘rtz; o (@) The standard \Aiqu restrictions N'%*; and
passengers and incident i 0 = e R A P2 N
management.
(b)  The applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
TEZRR eI L HAR - 55 AR {56
BT BUN LR AR TS (R
T EUREOR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she ha
access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

2

S

AL

TR A TS BT R 55720 1| SRBLE B RIAL IR LIS (R (SN TARMBOR R 2ok - R s itk o
EAGe S MNE TR ER SR Sy I SN - 3 LREABEEEREHEE - EERrhE—ElyIREs
A - B ARESHIER - HBRAEEEERCIFILREZHA T F AL (MEAREE L) -

TEAEAESNE TAEATEORL SR 3 AAE S RS/ E Bk bR 258 -

RIEE—IRE] > EROOBEFS

(2) ELPEEE S BB AR MR L3 - 926 ~ 5181 - S4YsEEE

(b) ELPEECFI BB R AR AYEE TR (EEASOREE)) - %% LA ALHAEREUT i (& =R R
BERHETECRR AR - BUEMEER - SQUE0RRE - TFEGHEPEE » DURBVESSRERE AR DUk

(0) HEERS IUEM G S BUTER SR IRAT BRI RS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRAEER ARSI IR
. Commencement Adyvice of the Advisory Committee on Post-service
Date of.Cessatlon Name of Employer Date of Work Brief Descrinti £ Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name | LastGovernmentPost| of Active Duty | coig iioved or | Position / Title | (vyyy/immidd) | o PO OOV gt BBt R R AR RS GAREABITE BRI
P Title (yyyy/mm/dd) Own Company B/ B BEIEE Duties B
ERBITREBL | FLBERE SRETREE T/EOHA EERARER
HE &E/A/H)
(F/A/8)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Elite |Part-time 2019/12/06  |To be responsible for teaching |- The application be approved, subject to the - Same as the advice of ACPE.
FRENR Officer (Central Training Association |Lecturer and the Personal Care Worker and | following conditions - BT BN E RAMAHE - [EA)
Western, Southern & GHEAEe  |Consultant Rehabilitation Assistant ETHIEET > RS - 2R
Islands), SERR SRR K training course.
]S)c;;l::m\’:/eitfare Ll (@) the standard W(fr!( restrictions N and
R e e R Bl TAERAETT s R
SEEMHEE

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ PR MM - BB ARG
PFRAEBURT (R P S U T 2
BRGER - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work a]iplication which is approved by the authority and taken up by the applicant is placed on
e case record is ketpt on the register until expiry of the periods of restriction applicable

Note2:

Note3:

a register uploaded on the CSB website. T

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work inclu&)ing any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . X . .
&cl) (1C1re¢lll or indirectly ‘engage in any activities which will cause embarrassment to the Government or bring disgrace to

€ C1vl Crvice.

HERL:

FhEE:

FERES:

HRIB NS B i 2 55 7/20 1 1 R BUE A BT 17 LL IS (R T SEo NEl TIRVBCR el - S ERUAET RS AT
(RSN TAERYEH FER BRGNS MA - i FHENEREBEEE - SR —E#yIRECin - 5
EHGEARERTER - SSEAAEAEERCEEEZIATE L (WEURREERE) -

TEREAES N TAERT R SR F 5 AFE FRaE RS ME 220k LiR i 236 -

TRIEE—IRH - ERENBEAE

(2) ELPFESREHR S BUBHRAE MR L - )38 - 518 - S4IRECEE

(b) B B R ASEE TR (RS UG o a4 % TS HAERBUR & =R R BR
HIETHRRTAE ~ BURHEER) - G4UEUAESR - TFSGETHEIEE » DUREESHERTAR © Uk
(o) EE S BYTM & S BUTIEMEA R H B MR EE) -

:




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to

N\

201138

hl H =4k

ice Bureau Circular No. 7/2011
1

N

Information on the Civil Servant

Information on the Approved Outside Work

BRAREH ARSI TS
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government Post | of Active Duty Name of Employer » . Date of Work | p,jop Description of Main Employment of )éivil Servants (ACPE) Dems‘o,%g%;%thomy
Name Title (vyyyimmydd) | ©F Self-employed | Position/ Title | (yyyy/mm/dd) Duties’ BRAKEREEERNE A @EHERONER A
BE5 | mprmamt | firEomme |00 Comby| RS | BIREE ¥ :
‘ ‘ B ERER TAEFE HRBIHE
Hi GF/A/H)
E/RIH)
Mak Yook-ming |Chief Housing Manager / 2019/12/06 HKU School of Part-time Teacher 2020/01/07 To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.
AEREH Applications, Housing Professional and F AT supervising not more than 5 restrictions ', B2 B G E AR o [FEA)
Department Continuin, roups of students in research s L sk
%J%—:%Z}%E%?%ZME Educationg(HKU irojelll for Professional ER—TARREST T - SUETE - ]
(EEE) SPACE) Diploma in Housing
TSRS Management.
2

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

FEeEl

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FERE2:

a3

R s B 7200 AL AW A L BT SN BBl » 55 ARLAETT 1\ AL 1
FHE—FLIRFI BT - EE ARV

AR EE R iy B - 3 RN B BB RN E -
[ - SEBAI AT BB RO R

ZIATAE Rk (MDA R Rt )

TEREAESNE TRV SIS B s AAE H S A%/ (A0 B iRt 2R -

RIS —IRAE > HRENHEEAS

(a) EHESHES BUBHCAEMIBUT L3 - 3% - 5181 - SfUsEEtE ©
(b) BRI B AR AIE(E TR (BAEFAED
RIMF ~ BUEHEAR - GRUBCARER - TIFEGTEIEE - DURBUESGRERS AR » LR
(o) EFEERfE 2 ST S BUNIERBCA B0 B R (IEEIES) -

rEEN) o eSS LR BLHAE IR fe ik = SRR RBCRHIETE0R



Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
= e ‘A 4 %

Information on the Civil Servant

Information on the Approved Outside Work

HEABER BERESRLIEER
Commencement Adyvice of the Advisory Committee on Post-service
Date of.Cessation Name of Employer Date of Work Brief D inti £ Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | - of Active Duty | g 1¢ eptoved or | Position/Title | (yyymmidd) | oo T R B E A G (HHE REITHE BRIIRE
s Post Tlfle (yyyy/mm/dd) Own Company BT | B BB Duties ‘ =
ERBUTRERBA | ELBTERE SRR RE(E TEES FERRBEL
=i &/B/8)
E/R/HA)
Liu Kam-ming, |Chief Town 2020/02/01 The Hong Kong Visiting Lecturer 2020/02/15 To be responsible for: - The application be approved, subject to the - Same as the advice of ACPE.
Silas Planner/Information Polytechnic (Part-time) (a) teaching the Geo-IT following conditions - BERZE B E RAEE - [
BEEREH System and Land University (PolyU) Application in Urban Science T RFNGEECT » #EAEEES - (A
Supply, Planning TR T OAER course at PolyU;
Department (b) running tutorials and
A E At T AR workshops; (@) the standard work restrictions "*'*; and
IR AR (¢) marking assignments; and BT AR A
E (d) marking examination
papers. (b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his employment with the prospective
employer.

TEZR R IR - BaE AR SR
WERAEBURT (LI P S AL T B
BURGER - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case sy
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a B
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEEEY
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - FEEE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work inclu(i)ing any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(}(;) cé%yeg:ltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FRIBNES B H%m & 57201 |RRUE A RAE I (LB R TE RN ARV BOR e el » g & St AR F e A i
BEHMNELAFA RS ERRORGREEE M - 3 EHEAE B EHREH © SRR —EEs R ELmy - 52
I ARVEHIIER - SHEMAE B EBRCE LSRRI F AL (WEDLRRERE) -

JERCASNE TAREYEORE S (RIS A\ AE B s A (E e LRt o= -

RIEE—IRE > BERGNBETE:

(a) B EHES SRR BT 14~ 975% - 5181 - SEUmEEE

(b) ELPEECR P BRI T A IEE LA F (RS TEA SO 0ES) - 1% 5 IR S EERREUT ek = SRR R B R
HIFTECRIR AR ~ BUIEER - SQUBUARER - TIFEGETEIEE » DIRBUESERG AR & LK

(0) EFEERS TG S BUNEMEA IR RIS -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to

ice Bureau Circular No. 7/2011
1

Z N7 2011355 Hl HRAN y i
Information on the Civil Servant Information on the Approved Outside Work
BRAREH ARSI TS
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Em{)loy(eir Position / Til Date /Of W/?il;lk Brief Description of Main Employment of Civil Servants (ACPE) Dems‘o,%g%;%thomy
i mm, e
ame Title (vyyy/mmydd) | °F Sel-employed | Position / Title | (yyyy/mm/dd) Duties’ BRAT R ARNZ ARG BHNERONER A
e B or Own Company |  BRfir / Bk FRMRIEE 2
BB SR B F LB FERHS IR
b (R | 2YRERER TR
EAE)
Kwan Kai-sing  |Chief Structural 2020/02/20 Hong Kong Part-time Lecturer 2020/03/19 To be responsible for giving |- The application be approved, subject to the standard work |- Same as the advice of ACPE.
RERE Engineer/Development Institute of ST lectures to students of HKIC. | restrictions . B2 B G E AR o [FEA)
and Construction. Construction - L EEE A R EE o [
’ (EH— TAERR N HEEEREE - [F
Housing Department (HKIC) s P AR - [
[ IR B R G AR RIS

(FIe R )

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on s MRS BT S 7201 1 SR E A RS L S 1R 1 S A M TR R 228k » Sl Ett fe i e 5% A E e S5 4]
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAER S A E SR E RN SR - 1 R E A E SRR - LS — E A BTN - EE AR HIE

on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after S b AT U A TE T T (] e Y .
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. Jei > SRR A BB D IR LR Sy 1k (AR )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SEEEY JEHL AN TIERYE R YRIBE 55 AE e RIS /EEE R IRt 3ES -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - LS TS —IRE] » FREAHBERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EHEC P BB (B 3t - 92 ~ 518 - S4B RE |
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) BB B (E A T (T ST TR (SRR st S e » 3% T F S I EUR 1% = AR RS R B S TR

any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

RIMF ~ BUEHERR - GRUBCARER - TIFEGTEIEE - DURBUESGRERS AR R
(o) EFEERfE# 2 BTG S BUFIERBCA B0 BRI RIEE) -




Register1 of Approved Post-service Qutside Work Taken up

by Directorate Civil Servant

20113

1

A

s Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AWMAREH BRI TR
i Commencement Advice of the Advisory Committee on Post-service .. .
Last Government Post D:;Z‘::fti(\isslittl;n Name of Employer . i Date of Work | g, Description of Main Employment of )éivil Servants (ACPE) Dec'“";“ %e A%thonty
Name Tite (yvymmiaa) | O Selbemploved | Posdon, T | (338 EnAd Duties’ AT LR AR 2 S (BN ER SRR pliie
= ERERRARE | SRS | g oty | RULIRE ) BEEE EEWHE
H (F/AVE) g
Chen Yee, Deputy Head, Policy 2019/11/28 Hong Kong Senior Advisor 2020/04/02 To be responsible for - The application be approved, subject to the following - Same as the advice of ACPE.
Donald Innovation and Co- Monetary Authority |(External (a) developing strategy and conditions - AR ZE 2GS RAHE o [BEA)
£l ordination Office (HKMA) Relations) implementation plan to TE TR » s, - A
BURAIH SR SR THECEEHE  |SPEERCEN further promote Hong Kong (a) the applicant may only take up the applied-for outside
R [H{%) as an international financial work after expiry of his final leave;

centre;

(b) leading a team to execute
the plan;

(c) reaching out to engage
local and external financial
participants; and

(d) contributing to the work of|
HKMA in enhancing the
financial services platform.

FREE N HERERR AT B % - A ISR sy T
fE 5 A

Note3,

(b) the standard work restrictions ;and

B TAERRAI™ s RIEEA]

(c) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for outside work.

HIEH AR S AEESE AR T RBAE T » (E s
FRAEBUR (R P HUS R T A R BRIk © [
EXN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's

receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case B
record.
Note3: Under the standard conditions, the directorate civil servant will not - S

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

JEREAES N TARYZ

) -

)RR R G AAE B S A MR R it 2 -

TRIBE—FRE - EREDNHEERS

(2) BRI S BUBH EBUR T: ~ 3% ~ 5T~ SEUSEEE

F ~ Bt &
(©) EHEEHES IR G S

IRFE B TR NS B R S -

PRAR AT B B 5l 5 55 7/201 |5 2 A BRAE A5 LIRS 1R RSN T AR R 2ol - o & Fadt A T H 3 A A BN T
TERERSA E ZE R A BRC M - I FEE AT BS RN E - SR EEFIRERCM  EEH AR I
SHBHAEREEROEILREZIHTFERILE (WEDBRER

(b) EL PR BB E AR M A IBE TIR(RAEITRABOIEREE)) - % % TAFSE LB ik =R R BORHRTER R T
 GHIECEEETS - TIFEGHEIEE - DURENASGRERB AR Dk




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BEHRABER BRI TAEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work Brief Descrintion of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gov;:triznent Post Active Duty or Self-employed Position / Title (yyyy/mm/dd) Dul:iesz BRAG EREHEENREEEHEEYSN ERRE
i , (yyyy/mm/dd) | or Own Company PRz / PRy BHARIET 2 BER
ERBERBEBL | o L memm | ewmzoR THEESE ERMBAL
B3 &/H/H) (F/A/H)
Chan Yiu |Chief 2020/03/23  |HKU School of Part-time Lecturer 2020/04/06  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Keung Manager/Management Professional and B w il (a) lecturing; following conditions - BRI B e = RAHE © [BER)
[ 5a (Kwai Chung +Project Continuing (b) setting examination papers; FERYIMECT » HEAEHES - [
Mana-gemem), Education (HKU (c) mv1g1‘1atmg;.and () the standard work restrictions M-
Housing Department SPACE) (d) marking assignments and S
BREVEEE R TR papers. B LRI A
H(ZERHHEER) B

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and
PR A S EIE S R SR LR
oo (A B R BUN IR P S:
HHEIi S SR AR RIEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

sraEl

AR JED RSN TRV RIG H 55 ATE HRa s/ (= ok LRt

F1EE3:

RIS S —RE > HRELNHEEFE -

B AT RIS R & 55 7/201 1 5 RLE A BIAE (2 LIRS R FHME TIEBOR 2k g Rt M HH AL
KGR TR R EE E R Er iy I e I EE A R FHREH - 2L
HEHFANEFRHER > BN EEERCEIEREZATIERIE (WEEFERAE) -

—ERTI5 5

Fes

Cisi=

(a) EHEHES PURHAEEUT L3 - P58 - 518 - SLU=EEtE |

(b) EFERH BRI A IEE TR (B EASORSOEED) - M % TR TR itk =S HIR RECR

HISTECAR AR - QUSSR - SYECARER - TFSGHETEE - DIRBVEASHRERBS AR - DU

(o) B2 BUT g S BUFIE R SCA 1R B DRSS -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Information on the Civil Servant Information on the Approved Outside Work
HEABER RSN LR
Date of Cessation Name of Employer tCl(;l:tl:f)lf‘c\;n(:fz setggt;(:rf;:)ifi‘:;ltsz; )ég(;lng:::'t::t(:;:g;fii) Decision of the Authority
Name Last Government | of Active Duty | e oovioved or | Position / Title | (yyyy/mmidd) | o or oo PN 0T | g 15 Bt R R 8 (BB R B BRHAE
w4, Post Title (yyyy/mm/dd) Own Company Bfir / TR BBIBAE Main Duties EH
ERBUREIG | BB | guoe DT Thnm | TERBEL
H# &/ RAH)
EF/A/B)
Siu Yu-bun, Alan [Director of 2019/04/17 Property Management |Chief Executive 2020/04/20 |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
il Administration and Services Authority Officer (a) initiating, leading and following conditions - B Brar = BAHE » [BEA]
Development, (PMSA) TTEAEE, managing all work as TE RO » AR ESS - 224
Department of Justice PSR S assigned by PMSA for its
BEEBUSHA full operation; )
(b) leading the staff in (a) the applicant may only take up the proposed
executing PMSA's employment after expiry of his final leave,
statutory duties for i.e. on or after £6 Apr’il 2020;
implementing its policy R R E E B AT R A 12 (H12020
objectives; and FAH 16 HE 2 %) A Al SRy T
(c) developing PMSA's {F 5 [EA]
long term and short term o News
strategic initiatives. () the standard w?rk restrictions 5 and
B TR s R
(c) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
TEZ R R LI - F 5 A
B AR BUT LR R P HUSH (EfrT
FEURER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a FEERL RIBAH B EREEEET201 1 PR E A R BRI BONE TIEECR 2k - S s Bt AT A

Note2:

Note3:

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,
whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

b) directly or indirectly undertake or represent any person m any work inclu_(fing any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she ha
access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

A NE TR RS ER R GRS mm - I FREAE S EBEEE - SRk —Emn g
ST > EEHFHAREGIER > SCHERABEEBERCE LR EZHTERL (WEUERERE) -

FESRD: SRS M IR IR R 55 AL B A A LR 3B -

FEFES MRS —IRE] - HRBABETE
(2) ELPES RIS BT AEBUNT 11 - W53% - 318 - SRUsErEtE
(b) ELPESRIPENE(E SRR AL T AIE(E AR (EETRASOF UGS - M43 TR HAERRBUNT e f& =R IR R
BURHIETEORR LA ~ SURIERR - BEYEOARER - TIEEGTEEE - DUREUESBE RS AR DU
(©) E S SHEM & S BUFE N =CF 1R AT BRI RS -




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
HHABEF BERESNEG TEER
Commenceme
Date of Cessation Name of nt Date of Adpvice of the Advisory Committee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title Work Brief Description of Main Employment of Civil Servants (ACPE) B
o =10
prgs Post Title (yyyy/mm/dd) |employed or Own iy / B (yyyy/mm/dd) Duties BBAK B ERFERAE R EHEENER = A
BRI | LBURE Company BB FERHIL
HEl (F/R/B) | XBREERARE R (L]
(FE/H /HFN
Patricia Lau Deputy Commissioner 2019/10/02 The Education Director of 2020/05/01  [Under the approved work, Mrs |- The application be approved, subject to the following - Same as the advice of ACPE.
B AR S for Efficiency, University of Hong [Alumni Affairs Lau will be responsible for- | conditions - KT B RAHE o (B4
Efficiency Office Kong (EdUHK)  |and () providing steeic leadetship | 75 RSB T » I - (A
A, \ 2% b AR Development . . . s .
éﬁ%@g?A = ERAENR bk &I;Eﬁ% Development Office and (a) the applicant will not directly or indirectly be involved
RSN {; RRE = contributing to the overall in the bidding for any government land, property,
HPRIRTL success of the Office; . projects, contracts or franchises or application for
(2) setting goals and developing
strategies for the University's goYirnmel;l; fupds; . P B
fundraising programmes and HEE AR S H IR R B S BB T BN 123t ~ )
activities in alignment with the ¥ B B4 BEERSHEBINEES  F
University' s strategic ]
development priorities;
(3) establishing relationship with | (b)  the applicant will not directly or indirectly undertake or
individuals, corporate represent any person in any work including litigation or
Tepresentatives, community lobbying activities that are connected in any way with
1e?defs "’"d govem"fmf‘iiﬁmls the formulation of any policy or decisions, sensitive
l;);:lterrcs?f;: ::qu:srsc::’c:: iausZs information, contractual or legal dealings, assignments
activities and needs: ’ ’ or projects, and regulatory duties in which she had been
(4) identifying and sourcing involved or to which she had access during her last three
potential donors to promote the years of service;
University, as well s cultivating 1 AR (S B R I S R ] A Y T
ind fosering s upportive ind CELIEHRABORATEE)) » 1% TAF ST BT
%= N NFr ST el s N FUR=y
donors and stakeholders of the (ﬁ;iﬁﬂfﬁﬁ)ﬁ&ﬁ'}ﬁﬁi%”iﬁ’ji flﬁf iﬁlmﬁm—
University; B~ GRUECARET - TIFGETEIEE  URRE
WA RS rERA
(to be continued in next page) (to be continued in next page) (to be continued in next page)
(& EH) (4% T 432439\ (1% T 43209
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each xyzmy. AR/ S 5015 R0 555 7/20 1 1SR a2 3 BRI (58 1 s 1 T S/ U T VAR R 2 » A58 Fp At e 1 B s A\ A1 S0 N AR E
post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on the CSB (EEER GRS - I ERENEEEREEE - & G —E YNSRI - B E HE A NS SIER » SR AR A
website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of his/her %F%Dﬁi’“%’ﬁﬁlﬂf%m (m—%‘u@'\éﬁﬁfﬁ) A : . b
notification of cessation of the outside work, whichever occurs earlier. e PILIESZR *
FERED LAY N T ARAT R IR IR AT B s 2k LR 2 3 -

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion form / case
record,



ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

HHABEF ARSI TSR
Commenceme
Date of Cessation Name of nt Date of . o . Adpvice of the Advisory Committee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title Work Brief Descrlptlozn of Main Employment of Civil Servants (ACPE) B
prgs Post Title (yyyy/mm/dd) |employed or Own iy / B (yyyy/mm/dd) Duties BBAK B ERFERAE R EHEENER
EBBIFREMA | & IEBITRE Company BRAAIR(E FERHIL
HEl (F/R/B) | XBREERARE TAEEEA
I2=AA=01=))
Patricia Lau Deputy Commissioner 2019/10/02 The Education Director of 2020/05/01 (following the previous page) (following the previous page) (following the previous page)
B ehFE for Efficiency, University of Hong [Alumni Affairs (FEERTE) (FEERTE) (FFERTE)
Efficiency Office Kong (EdUHK) Jand ot domers v
WOR(EHENRE N I E Development bodies, an dpm anagin gp the whole ¢ the applicant should be prohibited from communicating |- Same as the advice of ACPE.
BIREE WEEhESE fundraising or application process to with government officials in whatever manner over Xz B e E BAHE o [BEA]
e R ensure the proposals meet their bids/applications put up by EQUHK, including

expectations and requirements;

(6) securing commitments of
participation or donations from
donors;

(7) performing due diligence exercises
or causing due diligence exercises to
be performed on donation sources to
ensure risks, if any, are known and
properly managed;

(8) ensuring the University's
contractual obligations with donors
are adhered to and producing reports
for donors or arranging reports for
donors to be prepared in accordance
with the relevant donation
agreements;

(9) developing strategies and
implementing plans and activities to
garner support for the University, as
well as be responsible for the planning
and execution of alumni activities to
foster a sustained sense of belonging,
enhancing engagement and
establishing long term connections
with alumni for the development of
the University.

(10) acting as Secretary-General of
the Board of Stewards of the EdUHK
Foundation; and

(11) performing any other job-related
duties as assigned by the line manager
from time to time.

representing the latter to present its bids to government
officials during the bidding/application process;
SIS S e S =N (et E R
BN E BETERTE D - AR aEE
T REFTHELENEABINE B r 8 H ST
i [REA]
the applicant shall not use or disclose any classified or
sensitive information acquired while she was in
government service and should not make use of her
former Government position in the course of her work
with EQUHK, including seeking donations from
funders/philanthropists/funding bodies, etc. Besides she
should not use her former Government title in the
course of her appointment with EQUHK; and
HE AT ERE AR TR EERREE EER
TR SSRGS B ERT (L
TSR IS B T b SR R, - A AT
HIEJTRAL » JEAD > MhAE Z IR T B0 R
NSRRI E TR T ¢ R [EEA]

the applicant should not directly or indirectly engage in
any activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service.
HE ARG BRSNS BUTRE R A
RO BR(IVEE)ETD) - [3EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each
post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on the CSB
website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of his/her

notification of cessation of the outside work, whichever occurs earlier.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion form / case record.

sl

ARSI SR > A R E A BB
AHEBEHROELEEZATERE (WEDERERE) -

FERRD it MM T RO ISR A ES 2 (B0 e a2y -

TR AT B 5 3 15 55 7/20 1 | e BURE A BRME A58 LIRS R P S M) TARRIBCR R 22k - 5 Rl Ak 1 R a8 A A o ] TR R
IBEETORIR — BRI SN - R AR EHIER - s m A



eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHABEE BAREINE TEER
Commencement Adyvice of the Advisory Committee on Post-service
Lt Da;eA oft .Cesls)attion Name of Employer Date of Work Brief Description of Main Employment of Civil Servants (ACPE) Decision of the Authority
Name ast overnment | 0F ACHVE DAY 1 Gelf-employed | Position/ Title | (vyyy/mm/dd) - BB AT B R EENEEYEREEDN HRHIRE
2 Post Title (yyyy/mm/dd) or Own Company By / B RGBT Duties &5,
EBBUTREREA | FLBUTER EEBBIR
R (e, | EBEIRERE LAY
(|F/H/H)
Tse Yee-man, Administrative 2020/01/18 Office of The Assistant 2020/06/01 To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
Sara Assistant to Secretary Ombudsman Ombudsman heading an investigation conditions - BRI ZE B g E RAHE - [BEAR]
4R for Financial Services HITEENE B ST E A division, overseeing the TETFIGRFECT - AL - [FEA]

and the Treasury,
Financial Services and
the Treasury Bureau
(FSTB)
WSS R A
REHIE

division's complaint
handling and direct
investigation work; and
(b) giving advice and
guidance on investigation
standards and procedures.

() the standard work restrictions™**;

BI—TAEIRE 5 (24
(b) the applicant will not use or disclose any
classified or sensitive information acquired while
she was in government service in the course of
undertaking her applied-for outside work; and
HEE A AN S R LR
{50 F i S A BUR (B HA T P S L AT
BEBRER - KA

(c) the applicant will not deal directly or indirectly
with the Constitutional and Mainland Affairs
Bureau (CMAB)/the Financial Services and the
Treasury Bureau (FSTB) in any matters in the
course of undertaking her applied-for work,
except where CMAB/FSTB deems it necessary.
B3 B i B P it 238 o e 4 2 R S o
ARATRE » FRIRGE AR FHEEN

LAFBRET - AR E E R R
BRI R PRI S S 5 s G s R S e e
& o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

on a register uploaded on the CSB website.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

: 1‘@}75 N B RE S T 20 1 VL A BAAE LS (R (e NS TARABCR R 2Bk - o St R T Al AL
TEESNE TR R B R g Sy R BT - i EEE NS REHEEH - L’kbé —HRFINELTMN - '
iEE AARVEGIAERN > SCHBEAAE A EBROE N EZA T E AL (HEDRTERE) -

RERRD AN T IRATRORE I R A TE B A AR 2 2R iR 2 3
3 MRBEIRA ERELBEFRS

(2) EL PR 2 BB T MBI L3 ~ W03 ~ B SRUsEEtE

(b) E A E SR IEE TR (TR O EED) - 3% % T/ B ERRBUT e & = AR R B
STECASRETAR ~ Bt - BEJECEAERERS - TIFEGTETEE » DURBUASRERIS AR © LUKk

(©) EEHBESEEME S BUFE A RAT SRR ST -




Information on the Civil Servant

Information on the Approved Outside Work

HRABER RSN LIEER
Commencement Advice of the Advisory Committee on Post-service
Last G op Da:erft.Ces]s)ation Name of Employer Date of Work Bricf Description of Main Employment of Civil Servants (ACPE) Decision of the Authority
Name | LastGovernmentFost] of Actve DAY | . gelf-employed or | Position / Title | (yyyy/mm/dd) e BEBAKEREPEENEAGENEADNE BRMRE
P Title (yyyy/mm/dd) Own Company AT/ B BT Duties B,
EBBUTRERBA | FIBUTRS FERHEIL
B R | EREREE TR
E/R/HA)
Lam Ding-fung [District Social Welfare 2019/02/23 DeSPACE Independent 2020/06/05  |To be responsible for giving - The application be approved, subject to the - Same as the advice of ACPE.
FRTE N Officer (Central (International) Planning, Design advice and analysis to private following conditions - R SRR RAEE © [EA]
Western, Southern & Limited & Development developers and private ETHIEECR » AR, - (324
Islands), T (EHIP5 ) A PE /2 5] | Consultant investors on policy directions
Social Welfare ol TR and initiatives of the HKSARG @ o Nows
Department SRR on planning, design and real the standard WO?; 3restrlct10ns ; and
e E R e R R estate development of various B —TARRRAT ¢ K[54
EEENEE welfare or community services.
(b) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his employment with the prospective
employer.

EZ PR - HFEANSERRK
e BT BURT (IR PSS A fr b
BURER - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e MR B I 7201 | S A R (2 L A (L SN TR RIS R e » (S St e F 3 A
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on wEL IR S g ST . " . . o I AL AR
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable TEEINE LIEAY RS E R R GRSt - I EREAFEEBRHEA - 5Lt H— BT IR B
to the applicant, or after CSB's receipt of his/her notification ofpccssation of the outside work, whicgcvcr occurs earlier. BHEHH AAEHIER - SR AR EERECEEEZE TEEIE (WEREE B -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERED: S NS TAEAYE R IR R 55 AAE s R /(E LR bRt 2 38 -
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - FEEES MRIEE—IRA HESAKEFRE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and | . . . .
gﬁ) %regzltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(2) ELPESRHRE S SRR TBUR 1t - 3% - 58 SLUsEEE

(b) B PRSI RE LB R A IE(E TAE(EAEFFABOIRSUES) - 3% 5 T (RS EEIRBUT ik = RIS R ATE
SRERTSOAR AR ~ BRI ER - SQBCARSE - TIFEGEHEEE > DURASE B AR » Dk

(©) HIFERRS AT MG S BUTIEL A {8018 B IR ES) -




Information on the Civil Servant Information on the Approved Outside Work

ERAEER RSN TR
Commencemen Adyvice of the Advisory Committee on Post-service
Date of Cessation . e . .
Last G ¢ Post £ Active Dut Name of Employer or t Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name as overnmen s ot Active Duty Self-employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties’ BRAGEREREENREEGEHRESN EERE
Title (yyyy/mm/dd) 2
i , Company RO / MRSy BT FEREAL ER
ERBNRRRA IR SBEERER THEEE
B &/A/B)
GE/AH)
Chiu Sau-mee |Deputy Director (2) of 2019/08/31 Self-employment Barrister 2020/08/17  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
HEE Hong Kong Police (Part-time) KT (a) providing legal advice; following conditions - B Z B G HVR R o [(EAR]
College, (b) representing clients in legal proceedings; T RYIGEECR » HEAEERES - (334
Hong Kong Police Force (c) providing legal education; and . Note3
. . (@) the standard work restrictions ;
(HKPF) (d) preparing legal documents for clients. -
ERET R G R B TAERRE 5 (B

Bef(2)

(b)  the applicant will not involve herself in or
take up any work, cases or assignments; or
accept any brief or instructions in any matter
with which she has been concerned during her
government service in the Police, except
where the Police deems it necessary; and
PR B SR R A R A
PSSR RS BUN S AR P
FAUEAIEE - B EZEE T - &
(FEIAE + BERAE MBI H ST 5 K[
XN

(to be continued in next page) (to be continued in next page)

(RHEFFED) (RHEFHED)

Notel: Under the polif:y and arrangement on p(‘)st—ser\‘/ice‘outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRl MREE AN B ARSI A T001 | B A R I TSR e SR N TR O R 26k - e ot T H 3 A B oM

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded e , - . e i
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after TARMR ARSI Gy - 3 LA S E R - igﬁﬁ EHSUR SR > B A AR
33 B

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. R > SRHEERIAS B BB RO EZHTIE R (RERREE

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FERRY  EHUAES NS LAER R SRR RS ALE B s R ek R 5l s -
form / case record.

Note3: {ynder the standard conditions, the directorate civil servant will not - SEFS: fRIEHI IR BT REAHEATE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (@ ET%EXF‘??%%E‘?\ SELAETBUN L3 - V15 ~ 3181 ~ Ut o
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) RS A EERRAEM AT TIE(EIETASORUES)) - % % TIFEEREUT fi% = FIAR R BCRHET 0
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, RIAF - BURMEER - SE0EREER - TIFSGETEDEE - DURUES SRS AR © DUk
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during () E kRS YT & < BUN B N S 18 AT B R B EE) -

his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Information on the Civil Servant

Information on the Approved Outside Work

ERAEER RSN TR
Commencemen Advice of the Advisory Committee on Post-service
Date of Cessation Employment of Civil Servants (ACPE Decision of the Authorit
Last Government Post | of Active Duty Name of Employer or t Date of Work mployment of Civil Servants ( ) ecision of the Authority
Name Title (yyyy/mm/dd) Self-employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties’ BRAGEREREENREEGEHRESN EERE
#4 , Company Wi/ WG | BOAEE FERHL ‘R
ERBNRRRA IR SBEERER THEEE
B &/A/B)
GE/AH)
Chiu Sau-mee |Deputy Director (2) of 2019/08/31 Self-employment Barrister 2020/08/17  |To be responsible for (following the previous page) (following the previous page)
HFEE Hong Kong Police (Part-time) KA (a) providing legal advice; (PRETRTE) (PRETRITE)
College, (b) representing clients in legal proceedings;
Hong Kong Police Force (c) providing legal education; and
(HKPF) (d) preparing legal documents for clients. (c)  the applicant will not use or disclose any - Same as the advice of ACPE.

EREH R ERENR
Bef()

classified or sensitive information acquired

while she was in government service in the

course of undertaking her applied-for outside

work.

S ARG E (R B A LA AR
(8 P B FE AL BUR RS B USRI A

(G e R T R B N

PLkiZE SR AR - (B

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on RN
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application Ak
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS

b

his/her last three years of service; and o ) . . .
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
directly or indirectly undertake or represent any person in any work incl (ﬂ

connected in any way with the formulation of any policy or decisions, sensitive mformation, contractual or le
nments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

aSSlﬁ

ng any litigation or lobbying activities that are
%al dealings, .
e/she had access during

RIS R RS

SEREAESNE TAEATEORE YRI5 AL RS s/ E A R 25t s -

FRIEHE] R - ERBAHEEARS

(a) ERES B S BRI EABUN 13 ~ V5% -~ 5181 - S4UsEEHE ©
(b) E BB BB SR M ASEE TR (A SOREUEEY) - MR% 5 TR S AERBURT ik = T R BRI 20~

(©) EFRERS NG S BUFERSE RS B RIS -

RLME ~ BURMEERL - SEUBOAESRRS - TIEEGTEIEE - DURBUASBERB AR ¢ DU

EEET2011FERUE A RIAE (= BB R PSS M ARG ke 228k - i@ & Bt A F s A e oh
I TAERY RSB R BRI SL i - 3 L E OB REBRER - BUEEE—ERYINEL A EERHEANE
HEHE - AR BB AP EZ A TR Rl (WE LR RE ) -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Re_g_e in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERAEER RSN TR
Commencemen Adyvice of the Advisory Committee on Post-service
Date of Cessation . e - .
Last G ¢ Post £ Active Dut Name of Employer or t Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name as overnmen s ot Active Duty Self-employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties’ BRAGEREREENREEGEHRESN EERE
Title (yyyy/mm/dd) 2 =
BE | cemocmamil | BLEERS Company WL/ WET | BEER(E EEMHL &
B, | EBRERSR TAEEH
&/A/H)
Chiu Sau-mee |Deputy Director (2) of 2019/08/31 Hong Kong Council for  [Deputy Executive 2020/09/01  [To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
HFEE Hong Kong Police Accreditation of Director (a) acting as the deputy to the Executive following conditions - BLEEZE AR RAHE - FEA]
College, Academic and Vocational |(Vocational and Director of HKCAAVQ; T RYIGEECR » HEAEERES - (334
Hong Kong Police Force Qualifications Professional (b) developing and implementing the strategic @ dard work e Noted,
(HKPF) (HKCAAVQ) Education and goals and business plans of HKCAAVQ; the standar W(;%resmctlons
iz ciiey sdr ot ey rdasl et | TR R 2E & ST | Training) (c) leading and overseeing vocational and B —TAERRA 5 [
o s fessional ditati d th . . .
bek@ #f professiona’ accrecital lfm ancthe (b)  the applicant will not use or disclose any
Qualifications Register; and . . . :
- . . classified or sensitive information acquired
(d) contributing to the integration and X . .o
. L .. while she was in government service in the
rationalisation of qualities assurance . . . .
. course of undertaking his applied-for outside
approaches and methodologies to support work: and
government policies. §
HSE AT S AE (e E R SHE A TR SR
(B B R AT U (E R R P S
TR SR ¢ R[]
(to be continued in next page) (to be continued in next page)
(R EFFE) FD)
Mot Undorhe oy ad gt o pos s utide ok s ot n ChlServie Buren (CS8) Cirelr No 12011 s coservordon 281848005 EB RS 0T01 SURIE AN EBATESAN LR RE - RGO ALY
5 = )3 = S| g — = =3
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after ] T A A DR Er T MIJ_ﬁE/\%E$%FJ&%E EEE— BRI RN - EERAARNE
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HEAE - AN B R R CAF L EZIA T E AL (WELRRERAE) -
Note2: 'fl"he il/lformation 3n the approved outside work is provided in accordance with the language used by the applicant in the application FEERD:  SEHLAESNE LAERY R S IR IR e ATE B s s B ekt R sE s -
orm / case record.
Note3: " ; i . SRS AR TR EEMOBETS
Under the standard conditions, the directorate civil servant will not - .
(2) ELPEEH B2 BBHE LM BUN 13 - P28 - St - SRUsEEtE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during

his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) E PR LB R AYE(E TR SRRSO E ) -

R ~ BURIEZR

3% TAFBLEAERREUR itk — SR HIRT0 R R HIR T 50

BRBCERER - TIFEGTEIEE - DA ERE AR © DUk

(o) BRI B2 UL & SBUTIE IR 50A 1R AH B RERIES) -




Information on the Civil Servant

BRAEER

Information on the Approved Outside Work

BAEBEIM TR

Last Government Post

Date of Cessation
of Active Duty

Name of Employer or

Commencemen
t Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

Decision of the Authority

Name . Self-employed or Own Position / Title | (yyyy/mm/dd) Brief Description of Main Duties’ BRAGEREREENREEGEHRESN EERE
Title (yyyy/mm/dd) 2
i , Company TRAT / RS BAtaIsE FERRRS R ER
ERBNRRRA =2 L BURHRE
B, | EBRERSR TAEEH
&/A/H)
Chiu Sau-mee |Deputy Director (2) of 2019/08/31 Hong Kong Council for  [Deputy Executive 2020/09/01  [To be responsible for (following the previous page) (following the previous page)
HFEE Hong Kong Police Accreditation of Director (a) acting as the deputy to the Executive (PRETRTE) (PRETRITE)

College,
Hong Kong Police Force
(HKPF)
ERET R G R
Bef(2)

Academic and Vocational
Qualifications
(HKCAAVQ)

H AN RO R AR
w5

(Vocational and
Professional
Education and
Training)

Director of HKCAAVQ;

(b) developing and implementing the strategic
goals and business plans of HKCAAVQ;

(c) leading and overseeing vocational and
professional accreditation and the
Qualifications Register; and

(d) contributing to the integration and
rationalisation of qualities assurance
approaches and methodologies to support
government policies.

(©

the applicant will not deal directly or
indirectly with the Hong Kong Police Force
(HKPF) in any matters in the course of
undertaking her applied-for work, except
where HKPF deems it necessary, but under
no circumstances should the applicant be
involved in any way any application from the
HKPF to the propspective employer for
accreditation of any of the Force's courses or
work programmes.
PRE LB ER A H LI HFEARSE
TERT TR 5 LARAVIART - BB IE
EIEE E SRR A - (R0
» HE NE A 1S 2 B R e (R 4R
AR EFERL S TR ERPE s - [
BN

- Same as the advice of ACPE.
I S G HYR EARE - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  3}:2%]-
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application Ak
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FERES:

b

aSSlﬁ

his/her last three years of service; and o ) . . .
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
directly or indirectly undertake or represent any person in any work incl (ﬂ

connected in any way with the formulation of any policy or decisions, sensitive mformation, contractual or le
nments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

ng any litigation or lobbying activities that are
%al dealings, .
e/she had access during

SEREAESNE TAEATEORE YRI5 AL RS s/ E A R 25t s -

HREH R - ERBDHEEARS -

(a) ELPEEEIIES BB MBUN 13 - 903 - 51 - SfusisiahE
(b) EREE A ES R AIEE TIF(ERERABUEUED)) » %% LR ERBUT (& = RS R B HIE T2k

SRAE ~ BURIEE

(0) SIS BUE (T & S BUTIBE M EA 1A H BRI RS -

B~ GEUEOAESERS - TIESGEHEIHE - DURBUASE R AR ¢ DU

HRAB NS SRS 55 7/201 1 SR E A RAE (5 LIRS (& T SN LARRIBOR R 2ol - A 5siE E SRttb AR I 3 A TS oh
I TAERY RS AR BRI IR S - 3 LR EABREBRERE - SR —ERYIR SN - EERHEANE
A - SEARIAE BRSPS A TR Rl (WE LR RE RAE) -




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BEHRABER BRI TAEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work Brief Descrintion of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gov;:triznent Post Active Duty or Self-employed Position / Title (yyyy/mm/dd) Dul:iesz BRAG EREHEENREEEHEEYSN ERRE
i , (yyyy/mm/dd) | or Own Company PRz / PRy BHARIET 2 BR
ERBERBEBL | o L memm | ewmzoR THEESE ERMBAL
B3 &/H/H) (F/A/H)

Chung Lai- |Registrar of Companies, 2020/09/04 | The Office of the Privacy 2020/09/04  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
ling Companies Registry Privacy Commissioner for (a) overseeing the implementation following conditions - BRI B e = RAHE © [BER)
RS | AR E Commissioner for ~ [Personal Data of the PD(P)O; TEFHERCT » HOfE s - (324

Personal Data
(PD(P)0O), Hong
Kong

EAE(E AR FARE
HANE

EABERLRER

(b) monitoring and supervising
compliance with the PD(P)O;

(c) promoting awareness and
understanding of, and compliance
with, the PD(P)O; and

(d) reviewing or examining any
proposed legislation of the PD(P)O
with a view to giving advice
thereon from the perspective of
personal privacy.

(a) the applicant may only take up the proposed
appointment after she leaves the
government service;

s N RAEERR 2 7 AT S R E (Y
AR [FEA]

(®)  the standard work restrictions ™
B TOERAT R4

(c) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of undertaking her applied-for
outside work.

FEE ARSI S AR LRy T IF MR
o (S B B BT R R AT
FAME i SRR - [FEA]

13
o and

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

AR BN L RATEDR IR B 35 ATE s R 0l LR 250 = -

[EEC e eE R

(a) EHEHES B S ETBUT L3 - W% -
(b) FLEES R BB R SRR AL M ASEE TR (BRSO EEY) - 135 LI 8 ERRBUN RAR = IR RBR
FISTEOARTAE « BUEMEER - SEUBOAMEER - TIESGTEIHRE » DURSVASGR BB AR © DUk

(o) BRSBTS S BUTIBE R SCA IR AT B IR EE) -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

C HRELHEERS -

FTE] - SRUEERE

ARl MR AT REBEEEEET201 1 SR E A R T B R RSN TREVBER 2k - B E R EmMHHAL
KR BHNE TIF B ER ARG RTINS M - W EEEABEEHEHEE - 5L
HEHFANVERER - REBMAHBEEFEROELREZH T FERILE (WEDERERE) -

Db —EEF ST -




Reglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRAREH BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government Post | of Active Duty Name of Employer Date of Work | g ;¢ Description of Main Employment of Civil Servants (ACPE) Deﬂsm,;,()f th? Authority

Name . or Self-employed | Position / Title | (yyyy/mm/dd) .2 BRAS SRS EENE R @REEEYNER ERTRE
o Title (yyyy/mm/dd) or Own Company AT / BB Duties (A ELEE (G HY]

£ B! BT ?

EBBUT B R BAL fﬁﬁ (fﬁﬂ?ﬁﬁ%ﬁ) SRR TR FERH R

EERE)
Lam King-kong  |Assistant Director 2020/03/05 Hospital Authority [Senior Manager 2020/09/07  |To be responsible for - The application be approved, subject to the following - Same as the advice of ACPE.

PRI

(Project) 2, B T PR s (a) managing the professional
Housing Department consultants appointed for the

EEZHEE delivery of projects;

(THY () (b) managing effectively and

smoothly the interface between
the respective hospitals,
government departments,
contractors, professional
consultants and other
stakeholders;

(c) applying effective project
management techniques and
organising work processes to
deliver the projects on time,
within budget and to appropriate
quality standards;

(d) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
capital works projects;

(e) monitoring and appraising
the performance of building
contractors and professional
consultants;

(f) reporting regularly on the
work plan, schedule, progress,
budget, quality, expenditure and
cashflow of the respective
projects; and

(g) any other duties as required
to facilitate implementation of
the projects.

conditions -

FETFIRRKT > St e -

(2)

(b)

©

EXN|

the applicant may only take up the applied-for outside
work after expiry of a six-month sanitisation period
counting from cessation of active service, i.e. on or after 5
September 2020;

I A ZAE2020429 F S H BB » BIHES L BUR RS
& DS RiofE H AvEERIIEIw(R - A TR FEARIEY
TAE 5 ]

the standard work restrictions

B TIEIRA ) R A)

Note3
o and

the applicant will not use or disclose, directly or
indirectly, any classified or sensitive information acquired
while he was in government service in the course of his
undertaking the applied-for work.

R ATE (S S A TR AR o - A E R
i‘%ﬁﬁﬁjﬁﬁ flﬂl%ﬂﬂ%&ﬂﬂFﬁﬁﬁH)U?E’JEﬁﬁé’*jZ@i
BV -

HSZE R R - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  3¥321: fRIEATE EEEEEEET201 1 5EH E A B IR S B ENE TAENBCE R 208E > S S e A DS/ T
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on PER RSB A E SR GBI B I SN E SRR - SlERg— E‘ﬁﬁ’?ﬂﬁ””“ﬂﬂﬁw s E I S I E
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's i /\A . .
receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SN P BROE TR LRI (MERTERE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case SEREL AN TR TR I E 5 A S AR B ) R it s o
record. N o - =

Note3: Under the standard conditions, the directorate civil servant will not - RS pReEm TR EIJLEZ/&/\ KERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any

(2) HIEE IS HL
(b) BRI BEHE RS ARAE T ASEE LAERIEIRALSOREUES)) - 1% % TAF S EA LR i

SHIAEMTBUR T8t - P35 ~ St -

B

% = AR RECR T 20 T

way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

E ~ BIEIEER - GRUBORESER - TFEGETEHEE L)Ji?)bfjﬁ%ﬁ“lﬁﬁkﬁ [ 3 AR
(o) RS2 BUL G < BB BA R A S BRI RS




Reglster of Approved Post-service Qutside Work Taken up bV Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHABEE BRI TEER
Commencement Adpvice of the Advisory Committee on Post-service
LG Da;eA oft ‘Cesls)ation Name of Employer Date of Work Brief Description of Main Employment of Civil Servants (ACPE) Decision of the Authority
Name ast Government |- of Active DUty | g0\ omployed | Position /Title | (yyyy/mmi/dd) - AR SRR T HERE Y EEE RN BRHVAE
e Post Title (yyyy/mm/dd) or Own Company Wiz / B BB Duties BE,
ERBUTRERML | (ELBTEE EERAEL
B R ) | ZMREER TAEE
EFHH)
Hon Chi-keung |Permanent Secretary 2018/10/13 Hong Kong Chief Executive 2020/09/07 To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
st for Development Institution of and Secretary (a) leading HKIE to its next following conditions - BT B E RAHE - (3]

(Works),
Development Bureau

HEEEENERT

)

Engineers (HKIE)
T LARATS g

WEHR

stage of development;

(b) serving as Secretary to the
HKIE Council and
implementing policies
formulated by the Council;
(c) provision of HKIE quality
services to members and
promoting its image and
reputation; and

(d) promoting recognition of
HKIE by all stakeholders as the
body that qualifies and
represents Hong Kong
engineers.

TENFIRERR » AR S - (B4
(@) the standard work restrictions
B TERA 5 RIEA

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his employment with the
prospective employer.

EZ PRI - B AR
PBRAEBURT LR TS A E i 2
BUVERS - ]

Note3
. and

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L R
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Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BEHRABER BRI TAEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work . L. . service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govefnment Post Active Duty or Self-emp:)oyZd Position / Title (yyyy/mm/dd) Brief Descrlp.t 1021’1 of Main BRAG EREHEENREEEHEEYSN ERRE
i gﬂe, (yyyy/mm/dd) | or Own Company BRAL / BRiEy BRIBIETE Duties 2 BER
ERERRERL | o mrme | smBEER THFES ERMBAIL
B3 &/H/H) (F/A/H)
Cheng Kei |Deputy Director of 2020/09/20  |Hong Kong Jockey |Executive Manager, 2020/09/21 To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Jigae Marine (Special Duties), Club Community (a) assisting in formulating and following conditions - BRI B e = RAHE © [BER)

Marine Department FEHEESG Relations implementing strategies to build, FERYIMECT » HEAEHES - [

5 PR R £ (R TTBEH (L E B maintain and develop a sustainable (@) the standard work restrictions “*; and

%) network of relationship with key S L ?
district stakeholders to support the E— TR P REEA]
Club's 1n?t1at1ves.and projects at the (b)  the applicant will not use or disclose any
comml_lm_ty 1§Vel, . classified or sensitive information acquired
(b) a s@stmg 1n managing while he was in government service in the
1nd1v1d9a] Commurjnty Rela'uons course of undertaking his applied-for
Tee?ms in the effecF1V§ dlschgrge of outside work.
et e thelt AR S G A (0 TP 1
(c) representing the Community w (EAHE R fEﬁ TERIRFATIR
Relations Section in the daily HOFET R R - ()
discussion of corporate matters
with other departments at the
executive level; and
(d) assisting in devising a strategy
for the long term development and
management of CARE volunteer
team with a view to strengthening
their capacity and profile as the
Club's frontline ambassadors at the
community level.

NOIELE e Tecord on cach post-scivice outside work applicaton which s approved by the authority and taken up by the appleant sy 1 i PSR 201 ISR AWER: (L BRS T 13)HI LAGECR P 2efl ) B BT 36 L
placed on a reglsterpuploaded on the CSB wel])Jslzte The case recolf'g is keptyon the regls¥er until explfy B)/f the S]e)rlods of LRI HJJ:EEYJEE AERE GBI SR - IL%CEE:\?&E$W%@E I ER — HRFIR B
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever HEHGHEAREFHIEN - RHENAEBEHROELEZH TR (WEERE ) -
oceurs carlier. ) ) o ) o FEE2 RS NE LAFAVEDR IR F s A e RS (AR LR 2 3B -

Note2:  The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record. s HISE R EERABERE
Note3:  Under the standard conditions, the directorate civil servant will not - () BB BTl BT 13 ~ P38 - Gl - S4UsEE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) BB E BT A E T IR AS oS0 » 1355 T SR (EIBORF R = A RIS RO
HIETECRRIAF ~ BUEMEER - SEIE0ERSE - LIFGETETHE - DUCIVASEERIB AR © DU
(©) H k2 B G S BUNIB M SUA 1R AT BB EE) -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to
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ice Bureau Circular No. 7/2011
1

Information on the Civil Servant

Information on the Approved Outside Work

AWAREH ARSI TS
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Em{)loy(eir Position / Til Date /Of W/?il;lk Brief Description of Main Employment of Civil Servants (ACPE) Dems‘o,%g%;%thomy
i mm, e
ame Title (vyyy/mmydd) | °F Sel-employed | Position / Title | (yyyy/mm/dd) Duties’ BRAT R ARNZ ARG BHNERONER A
e B or Own Company |  BRfir / Bk FRMRIEE 2
ERBT SRR = IEBURIRES FERH T
b R | EEEIRER TR
EAE)
Chan Kwok-kee |District Commander 2019/09/06 Self-employment | Taekwondo Coach 2020/10/01 To (a) provide Tackwondo - The application be approved, subject to the standard work |- Same as the advice of ACPE.

[ BRI (Kwun Tong), Hong
Kong Police Force (b) provide physical training
AL R 5 service;

= (c) supervise Hong Kong
Tackwondo Team members
during training; and

(d) supervise The University
of Hong Kong Tackwondo
Team members during
training.

ERAA L FisE S EESE coaching service; restrictions N, B ZE B GIIERAERE - [FEAR]

TEBI—TAERRGIET T - fiope s o 394

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on -2 1. b8/ B 75 R 45 85 7/201 1 e M a2 A B 158 1 E I 5 1 08 S0 NS T VBT R 2e 8k - A5 ot A 1T 5 A A e S AN
cach post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TR RS (E 2R e AR BRSO - 6 F#E A B BRI E - TR — RSSO B s A
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after N Tyt Mg Oy S (T [ s L S ) : ’ -
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. T - SSHAAT AR ORI TR L (HFHER 4

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / AERE2 EACASMNE TIRIERD IR H 5 ATE S A (E 2R LR 58 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SRR fRbEE—IRE > EESAKEFRE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELREEREH S SR BUT L3 - P93 - 51l - SEUsEEHE

(b) BB BHE LB CRAE A AYE(E TAE(BE SUSEE) > % TAEELHAERREUN fe ik = SR RBCRHETE0R
RAF ~ BEMEER - SEUSOAERER - TIESGEHEIEE - DURsVASRIE RS AR © DU

(©) BB BT MG S BUTER SCA R AT AR I RHEH) -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

n Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWABER ARSI
. Commencemen Adpvice of the Advisory Committee on Post-
Date Of.C essation Name of Employer t Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gover.'nment of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties’ BB AGERERFEARETEHREDN ERETEE
Post Title (yyyy/mm/dd) .
iz iy Own Company | Wf /1B | BUEIEE TR A BR
EMBRIREIG | BESOME | g (TR i
HIH &/A/8)
EE/R/H)
Lee Wai-man District Commander 2020/02/04 Canfield Management | Consultant 2020/10/06 | To be responsible for providing consultancy - The application be approved, subject to the - Same as the advice of ACPE.
RfE (Yuen Long), Hong Consulting Services | services on corporate restructuring, corporate following conditions - B ZE By RARNE © [BEA]
Kong Police Force Limited security, human resources management and re- TETNFIRECT > HEAEEEE - (A
EAELHETHERE YSEHENREE engineering of work.
e MRAE] (@) the standard work restrictions N”‘CS;
Bl TAERATT A
(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and
HEE AR SR B BB AR LI EE
o i P S B AR BUR AR PGS
HYETH SRR A
(c) the applicant will not deal directly or
indirectly with the Police in any matters in
the course of undertaking his applied-for
work, except where Police deems it
necessary.
FRIFE AL HED HETRE SR
MNEPERHFE T LERRE D - RS
LA S B R e R L R R
& o [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record FEREL MR EBRIEE 120115 E ARIE S LR R BN LFVBOR el - R E Rt I Es A E&EEsh
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register TR RSS2 R iy NS AN » I FIE AR S HREME - SlERE— TN S mA - EEHE AL
uploaded on the CSB wcb§itc. Thcl case record is kcpt on the rcgisltcr until cxpilry of the periods of restriction applicable to the applicant, AR SRS SR S FCETE TR (MR aE) -
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The infon’gation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR AN TR DRI B 5 A SE E S s e R 3R
case record.

Note3: Under the standard conditions, the directorate civil servant will not - LR ARISEIRE HEAABELRE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and
(c) dlrectly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) BB HES ST AETBUNT T4 - W55% - 318 - SRUsErEtE

(b) ELPEECRIREE(E SRR T AIEE AR (G TABORSES) - %5 TR ERREBUNT g = SR R AR AR T
BORRTAF ~ BUREER - EUECERER - TIFEGHEIEE » DUENESHE B AR 5 LUk

(©) EPE S SUE M & S BUFE A 1R BRI RS -




the Control Regime in Civil Service Bureau Circular No. 7/2011
1

Information on the Civil Servant

Information on the Approved Outside Work

BRAREH ARSI TS
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Em{)loy(eir Position / Til Date /Of W/?il;lk Brief Description of Main Employment of Civil Servants (ACPE) Dems‘o,%g%;%thomy
i mm, e
ame Title (vyyy/mmydd) | °F Sel-employed | Position / Title | (yyyy/mm/dd) Duties’ BRAT R ARNZ ARG BHNERONER A
e B or Own Company |  BRfir / Bk FRMRIEE 2
BB SR B = IEBURIRES FERH T
b (R | 2YRERER TR
EAE)
Wong Ho-yuen, |Permanent Secretary for 2019/09/28 The University of  |Adjunct Professor 2020/11/01 To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.
Andrew Financial Services and Hong Kong (a) giving occasional lectures restrictions ', B2 B G E AR o [FEA)
BN H H N §=c i = N . "
B the Treasury (Financial EHERE to Master of Public FEE—TERET T s - 24

Services), Financial
Services and the Treasury
Bureau
TS R A A
E R EED)

Administration (MPA)
students;

(b) assisting in arranging
guest lectures for MPA
students; and

(c) co-supervising the
Department of Politics and
Public Administration
students.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEeEl
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MRS —IRAE] > HRENHEEAS
(a) EFERRHES BEHEMBUN L3 - )3 - 518
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRAEEFR BAEEINE TR
Date of .Cessatign Name of . Clg:igls?;s’l::l?t ) o ) Adyvice of the Advisory 'C?mmittee on Post-service Decision of the Authority
N Last Government of Active Duty | Employer or Self- Position / Title| ¢ /mm/dd) Brief Description of Main Employment of Civil Iiervants (ACPE) R
ﬁag Post Title (yyyy/mm/dd) |employed or Own ;; ﬁz" fjto e %ﬁ?& T Duties ERAL SR EEERNEReEHREWER =
(EMBORRERBAL | FIBUTEE |  Company | Tram EERBMAL
B GE/A/R) | SMBERER prefitper
Chan Sai-kwing |Consultant Oral 2020/03/27 Self-employment  |Specialist in 2020/11/09  |The work of Dr Chan - The application be approved, subject to the following - Same as the advice of ACPE.
[ H Maxillofacial Surgeon ElN Oral and includes conditions - Sk ey HAHE - [EA)
i/c, Department of Maxillofacial (a) direct specialist oral and| £ THIEECT » fEAERE - [BEA]
Health Surgery maxillofacial surgery
5 I R AR VR CIREAET AR services to patients; () the standard work restrictions "'%; and
B HEEE (b) general dental HI— TIRIRE; BR324
treatments to patients;
(c) special needs dental (b) the applicant should not use or disclose any classified or
care to patients with sensitive information, including clientele information,
medical problems; and acquired while he was in government service in the
(d) consultation services to course of undertaking his applied-for outside work.
other medical/dental RS AN S E SR SHEEN T @R - (A
colleagues. &ééfﬂlﬁfﬂ"kﬂﬂf'ﬁﬁﬁﬂl M AT E 2 SR )
> BB - A
Note: Under th poliy nd arngemen n pos seiceoiside work s outn Civi SeiceBurea (CSE) Ctelr o, 00110 case oo 3381 {3855 RS 5701 IO E B PELB CBLFOECLE e T 0 AR
uploadedpon the CSB website. The é)apse record is kept onptll)le registgr until expiryyof the periodfofyrestricggn applica%le to the appl%cant, LA flié‘ﬂﬁ%ﬁ”ﬁ'\ Fachy - WJ:%CZE A EP IR - BT Hﬁ;ﬁ%&—”ﬁ/\ sef ﬁ'zﬁ':ﬁ”ﬁ)\m el
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. I > BEUBRAE REB/TEILEEZALIE R (WEDRREERE) -
Note2: The inforrgalion on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR JEHL AN TAERVER Y RIB 5 AIF s HAR/(EEE R bt 38 .
case record.
Note3: ypnder the standard conditions, the directorate civil servant will not - FEEE3: RIS —IRE > HESABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELPES RS SUB R TBUT T3t ~ 3% -
(b) ELFEEH fizﬁ%ffﬁ)\i‘F‘EI{’E(D%ﬁE@YJb
SRAE ~ SR
© Ei‘%ﬁﬁa‘ﬁi‘%}fﬁiﬁﬁ

st AHYBCEETE

EE) - 1% % TIERLEERBUN frik = FHIRTS RBORHIET=0k
- BRECEESER - TFEGETEIRE - DUREVASHERB AR DUk
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Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to

ice Bureau Circular No. 7/2011
1

Z N7 2011355 hl HRAN y i
Information on the Civil Servant Information on the Approved Outside Work
AWAREH ARSI TS
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Em{)loy(eir Position / Tith Date /Of W/?il;lk Brief Description of Main Employment of Civil Servants (ACPE) Demsno'%g%;x%thorlty
i mm, e
ame Title (vyyy/mmjad) | °F Self-employed | Position Title | (yyyy/mm/dd) Duties’ BRAKRREERENERE BRHERENER A
e B or Own Company |  BRfir / Bk FRMRIEE 2
EBRBNERBRY | FEBIFRE FERH T
b R | EEEIRER TR
EAE)
Kwan Kai-sing  |Chief Structural 2020/02/20 Hospital Authority |Senior Manager 2020/11/16 To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.
AR Engineer/Development s AR (a) managing the interface restrictions "%, PIEERE B EHE AR - A
and C_onstrucuon, betw.een the respective TEE—TAER meﬁ%z T s - 22A]
Housing Department hospitals, government
B BB LA TR departments, contractors,
(S5 R R consultants and other (b) the standard work restrictions “**’; and
stakeholders on the capital E— T 1ER HIFEES FEA)

works projects concerned;

(b) organising work processes
to enable the projects to be
delivered on time, within
budget and of the appropriate
quality standards;

(c) the applicant will not use or disclose, directly or
indirectly, any classified or sensitive information
acquired while he was in government service in the
course of his undertaking the applied-for work.

(c) developing, managing and S ATERC B S EN TEER S MEEH#
enhancing quality, safety, S (L S B L BUN R T £
environmental performance IE SRR - [FA]

and risk management
measures of capital works
projects; and

(d) monitoring and appraising
the performance of building
contractors and professional
consultants.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on Sl MRS BRGS0 S E A I IR TS R SEANE T IR BGE R 2l S Bt A T e A e sB o

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TARRYE S EE R R SO 3 PR A S B - S R — ERIIR SO » B AN S
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after B - &HE%UL{?%E$?§F}E{$Jﬁ?ﬁﬁ$%ﬁlﬁﬁ¢ (\W%‘L‘Xﬁﬂ’:‘:%‘)‘%ﬁ }\ i £ 5
=1/ e = L = 8 =t 7 R

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The infongation on the approved outside work is provided in accordance with the language used by the applicant in the application form / FEEEY SEHESNE TIERVE R kIG5 A F SR A E R FiR it 38 -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - FERES MRbEE—IRE] > EESAKETFE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EL PRI S BB (Tl BT -3t ~ 03 - 518 - S4UsCEVEHE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) ELEER R BEE T o (o 2T (B (T RGBSR A B DY) - 3458 T e B B = AR IR B B 5T ol
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and T e i L A B T RS L 1) T ko A e . Iy o :
:gorcemem or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; ZE) g;skﬁ%i;iﬁ; {ﬂ%gﬁ%ﬁ?&ﬁ] féﬁgégggfﬂgéééé%;;fojﬁ R - D

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
A 20115} 7| ST yi %AtEs i

Information on the Civil Servant Information on the Approved Outside Work
AWAREH ARSI TS
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Em{)loy(eir Position / Tith Date /Of W/?;;lk Brief Description of Main Employment of Civil Servants (ACPE) Demsno%g%;x%thorlty
i mm, e
ame Title (vyyy/mmydd) | °F Sel-employed | Position / Title | (yyyy/mm/dd) Duties’ BRAT R ARNZ ARG BHNERONER A
e ERERRARG | LR | CovnCombuy | WL/EET | B :
= ‘ SMETRE R THEEH BB
Hi GF/A/H)
“F/B/H)
Au Wai-kwong, |Deputy Director of 2020/12/07 The University of  |Adjunct Professor 2020/12/07 To be responsible for teaching |- The application be approved, subject to the standard work |- Same as the advice of ACPE.
Elvis Environmental Hong Kong H RS the undergraduate course restrictions ', B2 B G E AR o [FEA)
== i N y=ch "Ll e N . N N
&t Prot_ectlon, ) RS climate, energy and life" of E%ﬂ*lﬂfﬁﬁm"lﬁz TS « 224
Environmental Protection the Department of Geography
Department in the second semester of
BRREERIER 2020-2021 and developing

undergraduate course for
teaching in the academic year
0f2021-2022.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on s MRS BT S 7201 1 SR E A RS L S 1R 1 S A M TR R 228k » Sl Ett fe i e 5% A E e S5 4]

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAER S A E SR E RN SR - 1 R E A E SRR - LS — E A BTN - EE AR HIE
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after & ﬁzﬁﬁ%ﬁéf%l%%%%ﬂ@ﬂ:% SR TR B - (W%ulﬁ$%)ﬁﬁjﬁ) ) N i
/I NN LSS =, B < aw .

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SEEEY JEHL AN TIERYE R YRIBE 55 AE e RIS /EEE R IRt 3ES -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - FEEE3: RIBE IR  HEESABERSE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EPF S SRS (LM BT -1 ~ P38 ~ 5H8 - S4USEERE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) R R BRI R o 2 ] AR T E (RS SAsREsEH)) » 713458 TR e LU i 18 = AR R ER Tk
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and Pty ( G« G El - . o ;[L b . e . - )
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; HELAE ~ SURMERTRS - Er0sR; - TIEGHEPAR » PUREUASUR BRI A - AR

(o) EFEERfE# 2 BTG S BUFIERBCA B0 BRI RIEE) -

and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BEHRABER BRI TAEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work Brief Descrintion of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gov;:triznent Post Active Duty or Self-employed Position / Title (yyyy/mm/dd) Dul:iesz BRAG EREHEENREEEHEEYSN ERRE
i , (yyyy/mm/dd) | or Own Company PRz / PRy BHARIET 2 BR
ERBERBEBL | o L memm | ewmzoR THEESE ERMBAL
B3 &/H/H) (F/A/H)
Chan Yiu |Chief 2020/03/23  |PolyU School of Visiting Lecturer 2020/12/24  |To be responsible for giving - The application be approved, subject to the - Same as the advice of ACPE.
Keung Manager/Management Professional X R lectures, coaching students and following conditions - BRI B e = RAHE © [BER)
[ 5a (Kwai Chung +Project Education and assessing the performance of FERYIMECT » HEAEHES - [
Mana-gemem), Exccutive students. (@) the standard work restrictions "*; and
Housing Department Development o
Sty \ — B— TR ¢ RiEAs
e TR T AR # ¢ (]
H(ERIAHER) B (b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work.

PR A S EIE S R SR LR
oo (A B BUN IR P US:
FME i SR AR - [FEAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

L MUEAT BEEE S 72011 SR E A R LS R RSN TEVBER R 2k - SR E R HEAD
RREBINE TAFR B ARG RIIN B M M EREASEEHEEE © BB —ERF IR EmA -
HEHFANERHEN - KHBENAEREBEROELREZA T AL (WEDBRERE) -

SRR YR TR ERL A o 5 AT S AR S R 3B
SRS ARSI EERASERE

() BT S BB R TR L4 ~ 993 ~ 5181~ &
(b) EBE R E S T AT TGS TRATiE D)) » M TR E B Rtk = AR IR R B
BISTECRSE IR - BURMER  SYUECHESTS - TP EEE - DRSS AR LR

(©) E RIS T ([ @ S BTG M SE 18T B A ETED -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




eglster of Approved Post-service QOutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Servnce Bureau Circular No. 7/2011
1

Information on the Civil Servant Information on the Approved Outside Work
ARANBER ARSI EER
Date of Cessation Commencement Adyvice of the Advisory Committee on Post-service L. .
Last Government of Active Duty Name of Employer . . Date of Work | g, ;¢ Description of Main Employment of Civil Servants (ACPE) DQCISIO';Of ;ge Aﬁuthor ity
Name Post Tie (vyvy/mmjaa) | OF Seli-employed | Position / Title | - (yyyy/mm/dd) Duties? BB LR AR E R O BN E R ONRR EIRAIA
iz y or Own Company | Bfir / B FRsEIE(E n2
ERBUNRERA | FILBURE SRETREE THOAL EERAS I
B &/ H/8)
&/R/8)
Sean Wai-sum, [Senior Assistant 2019/12/03 Self-employment  |Barrister-at-law 2021/01/01 To practise as a self- - The application be approved, subject to the following conditions |- Same as the advice of ACPE.
Eddie Director of Public Sl INE= FANBHE A employed private barrister. B ZE G E RAEE - [BA)]
HRER Prosecutions 11 (2), Fifi fT?UﬂﬁkT  HEAE Y - A
gg%g%;;g;&; (a) :e standard W(n)riq festrictions Note3,
B E 11 (2) # If’EFEé%IJ HEZN|

(b) the applicant will not -

(i) involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter
with which he has been concerned during his government
service in the Department of Justice.
For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and
S AN S E N R BRI S EBUT B B P iy
EfIEH -

() SEESEZAEAIRAEIF
(i) BEZ(EMEEESGEY -

/*—"J%EE%EF? BT AR IS PR BE IR TS > RIPRAERE
(S 4l ZN|

(c) the applicant will not use or disclose any classified or
sensitive information acquired while he was in the
government service in the course of undertaking his
applied-for work.

I ARG IEE SR S LA @R T - (0
HE P BB (LI R PSR
E e [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record FEREL MRS BRI T201 1 S A B I RS R L S N TR B Rl o S o e T B 55 A DR SN

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register - W v o SR o 2 s A R s | pes
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, TARRTHE Mf?ﬁ o ﬁ’?ﬂb’; A E}:ﬁg/\f BEBREE - BBk —EEY BTN - BE P AVEH
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. e > BN REBRCE LN EZHTE L (WELERERE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /
case record.

SRR SERUAES N TORATEDR ORI AR AAE FRSE A R R 2 -

Note3:  Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; RS RS — R g Eég& NEERE :

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (a) ELBEER R RS B (AT 3 ~ W2 ~ 518 SYUsiEefe

any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and (b) BB AR (A A A TR SR s M E®Y) - 5% 55 TAF S (TR BUR IR = AR RN B i s Tk
en(t;orcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; SETHE - HUEMEEOR - SXUSCAEER  T{ESETEIEE - MR RS AR LU

an

(©) B S UL & < BUTIE R ECE 1507 BRI 5E) -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Reglme in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
ARABER T feEES N TAFER
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service Employment L. .
Name Last Government Post | of Active Duty liinéil(;fe];:nmllﬁozsr Position / Title (Date 7;::;;;‘; Brief Description of Main of Civil Servants (ACPE) Decnsnu;g;’};;;;thonty
- ) = HY
g Title Oyyymm/dd) | " Co‘:npiny B/ B yy%y#é i Duties’ BB A AR ESHEREGEREEYNER = )
EBARERG | EEBUERE EEBS L’
iR | TREIRERE TR
@F/R/B)
Cheng Siu-fun,  [Administrative Officer 2020/09/28 Mandatory Director (Policy 2021/01/04  |To be responsible for - The application be approved, subject to the following conditions - |- Same as the advice of ACPE.
Eric Staff Grade C Provident Fund Development and (a) directing the Policy TETHIRET - fbAEREY - A BT EYE RAE - BEAR]
#iykEh B ESRGEBE Schemes Authority |Research) .Developme.nt and Researc.h Division
(MPFA) BRI e m formulatlng:nd exe;utl:g MPF (a) a three-month sanitisation period counting from cessation of
TEHIE AR E | RT5E) strzt?flegto e ([)rm alnR r[e ne . active service, i.e. up to and including 27 December 2020;
oy and the Occupational Retirement o s
B Schemes (ORSO) Systems; {18 R B3 ME H AVES R - i b BURIRES & HEsT > B
(b) steering the review of the MPF BEAFE202012727H 5 [FA4]
Schemes Ordinance and the ORSO
Ordinance and the development of (b)  the standard work restrictions \***; and
legislative amendment proposals & IT’EI?E%UE*‘  REA)
relating to the operation of the MPF ’
and ORSO schemes and reforms on
the issues of retirement protection; | (c) - the applicant will not use or disclose any classified or
(c) strategizing ‘f“d executing multi- sensitive information acquired while he was in government
stakeholders policy campaigns to service in the course of undertaking his applied-for work.
advocate for regulatory changes or BsE AR I S R S (LA TR o » (3 i E
reforms of the MPF and ORSO 6 .
Systems; 1E EU“ {H‘éfaﬁﬂf‘%ﬁﬁ& AL R SRR - [
(d) collaborating with other
divisions to develop and implement
strategies to enhance MPFA's
regulatory functions;
(e) overseeing and advising on the
review and development of policies
with regard to the operation and
administration of the MPF and
ORSO schemes; and
(f) directing researches and analyses
on MPF-related issues and
comparative retirement systems
overseas to support policy
development.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each  33:3#]: g/ B EETE S A 57/201 1 S A TS L IR TS A S80S TAREAYECE 22t » o ot e v 55 A S s o M s TRy
post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on the CSB S AR R YIRS A X EE AT S ERYEE - iSRG — EII BN - B S A NS EIE o s
website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of 5 ,\’ ey T - g -
his/her notification of cessation of the outside work, whichever occurs earlier. AN BB BROFILGEHEATERIE (WHEBRH L) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case gy SRR TARRVER SR A E R RIS MERE R gt sts
record.

Note3: Under the standard conditions, the directorate civil servant will not - ) FERE3: HRIEM—RE > EESNKERS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) T PEE R HE S BUR CE TELTE 1 1L W BB« SUYEEERE |

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and enforcement
or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BB E S AR AT S TR (RS RA R
SRR -
(o) E B2 Bl T

S ANC GV

St

7

G o iM% T B R i (% = AR R ERR TSR A -

EHBCEEER IﬂﬂZquﬂJIEEI DUREUEBGRERSAR » DU
AR AR ES) -




Reglster of Approved Post-service Qutside Work Taken up bV Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BHABEE BRI TEER
Commencement Adpvice of the Advisory Committee on Post-service
LG Da;eA oft ‘Cesls)ation Name of Employer Date of Work Brief Description of Main Employment of Civil Servants (ACPE) Decision of the Authority
Name ast Government | of Actve DUY 11 g1 employed | Position / Title | (yyyy/mm/dd) - BRAK SRR EEAE RO ERE RO BRHVAE
e Post Title (yyyy/mm/dd) or Own Company Wiz / B BB Duties BE,
ERBUTRERML | (ELBTEE EERAEL
D) | EMEEREE TAEE
EFHH)
Tsang Wai-ming |Consultant Oral 2021/01/15 The University of |Part-time Clinical 2021/01/18 To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
R (R Maxillofacial Surgeon, Hong Kong Lecturer supervising students to perform following conditions - BT B E RAHE - (3]
Department of Health BHERE PR AT clinical duties, providing TENFIRERR » AR S - (B4
A CAEE A MR training on basic clinical skills
B A for students and conducting (@) the standard work restrictions ch3; and
seminars, briefings and E— TR G 2N

debriefings.

(b) the applicant should not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his employment with the
prospective employer.
2R (R EHAR - HEE AR S A =k
T ERAEBUN (LR R AT (e 2
BURER) - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case R *Fﬁ; N BB EET7/201 1%}E}E}Eﬁ@ﬁf{;ﬂ_ﬁ%%ﬁ%9}?‘11{’59’]&%&%}&  FFSEE LT R S A DK

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on N TR S AR SR G ET ST - I ST AR B EREEE - WS EEA BTN B
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable @EF' = | BRI » SR A B R M R B TR B 1k ( Hﬂ%‘Uﬁx?ﬁﬁjE ) e
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. o "

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the SRR JERLAESNE TAEMNER TR IB 55 ATE S RREZEER LRt sEs
application form / case record. ' N )

Note3: Under the standard conditions, the directorate civil servant will not - SRR MREEIRAE HESABETREG
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELBEBRR B S B (R EUR L i ~ W72 - 318 - SUsEUSHE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are iy - R - T D — N -
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, (b) H FEEEHEE E R A B LI (B RTRAY {ﬁﬁﬂ/ﬁﬁ) ’ fmﬁg%\l@@ﬁ:{f%ﬂwﬁﬁéiﬁﬁFﬂﬁ’iﬁﬁa’iﬁ
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access STECASR AR ~ BURUEE R - SGHUBCEFEE - TIESGETEDEE - DUREUESRE IS AR » DUk
during his/her last three years of service; and () H sl S T (o] & S BUM BN B A 1A B IR (AR EH) -

(c) directly or indirectly engage in any actlvltlcs which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Reglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

A

Information on the Civil Servant Information on the Approved Outside Work
AWAREH ARSI TS
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Nome Last Government Post | _of Active Duty ii‘;il‘;feﬁlm{’;"eysr position  Title (Da‘e 7;:":’/‘:1;'; Brief Description of Main Employment of Civil Servants (ACPE) D“““’%g%;%th"my
Title (yyyy/mm/dd) poy vy Duties’ BRAKEREFFEHZREEAZEDNER A
e B or Own Company |  BRfir / Bk FRMRIEE 2
BB SR B = IEBURIRES FERH T
b (R | 2YRERER TfeAH
EAE)
Yu Pui-yuk Chief Building Services 2020/01/16 Hospital Authority |Manager 2021/02/01 To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.
R Engineer, Housing BhEE sl (a) managing capital works restrictions V%, HEHZE R R - EA]
Department project with close control on TEB— T VERRET™ T o HEferhss - [EA
BEBEETEH TR quality and budget; . A
ifi (b) providing professional
advice to hospitals on works (b) the standard work restrictions “'*; and
related activities; %{];L{fﬂ]&l%ﬂﬁﬁ? | R[EEA]
(c) overseeing and managing
compliance of statutory . ) ) X
. o (c) the applicant will not use or disclose, directly or
requirements of building o X . .
. indirectly, any classified or sensitive information
services; and . A B ..
- - acquired while he was in government service in the
(d) managing and monitoring . . .
course of his undertaking the applied-for work.
the performance of o
professional contractors and S ATERC B S EN TEER S MEEH#
consaltants. SR e P S B AR (IR T LA £ ]
e B2 N
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR MRS BEEIRAET201 198 B A BT S B R (e SE AN TR R 22tk - 5 Rt e i B 55 A\ e =B o
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TR RS A 2 R R B SO » 6 A B BRI E - TR — BRI SO o B R A
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after e Ryl o e R o .
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. G - RECERIA S BB R O ILERZOR TR IR (LT )
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / FEEEY SEHESNE TIERVE R kIG5 A F SR A E R FiR it 38 -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - I AREBE IR HRBABELRSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELREERH S BB BT L3~ 993 - 51
(b) BRI BHE RS CRAE R ASE(E LAE(RIETRASORUED)) » 3% % LIS ERBUNT (% = SR IIRT0 R BRI T2
SRTAF ~ BUEMEER - SRUSOAERER - TIESGEHEIEE - DURsVASRE RS AR © DU

(o) EPEE RS UL g S BT T[_Tf?/kﬁ?a NS BRI R EE)

BRI




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHEABER FERESNE TR
. Commencemen Adpvice of the Advisory Committee on Post-
Date of Cessation ice Employment of Civil Servants (ACPE Decision of the Authorit
Last Government of Active Duty Name of Employer t Date of Work , service Employment of Civil Servants ) ecision of the Authority
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BBRAGERERFEAREe@EHREDN BRNRE
Post Title (yyyy/mm/dd) 2
e P Own Company TRAL / BT BRfGIEE TEREER A
ERBITRERL | ELEBUTBE
s | EmEEREE THEE
@A)
Chan Shing-wai |Assistant Director 2019/12/28 Ying Ho Company  |Lead 2021/02/03 |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Pefi & 4% (Heritage and Limited Conservation (a) interpretation of fossil test results for further following conditions - BERZ AR RME o (3R]
Museums), Leisure and BTN E Consultant conservation planning; T RFIGRECT » EARERES - (34

Cultural Services
Department,

FREE RS LR EED)
HIEZ R L)

(b) advising on environmental monitoring and
conservation methodology for the park fossils;
(c) assisting with sourcing and procurement of
contract conservation service for the fossils; and
(d) advising on preservation treatment for the
fossils to be relocated from the store to the Nina
Park.

Note3

(@) the standard work restrictions ; and
B TARRETT 5 R[327)
(b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work.

FHEE A (SR E R R (R T IEBAR
o {6 R B BE A BURH T IR P S
HYE s SRkt - [FEA]

TR AT B Rl %7/2011%%EEEEET ?JJ:H%H‘;J{’*’“%S’I\F?IVEE’JE&(%)E’@HJF I
r%n‘*ﬂiﬁﬂﬁ"%lﬂﬁw Eiﬁﬁ HAIE
E$?§SHE{~JJ: $‘“EIT’EFHJ: (m?ﬁ‘u@m—%' #) -

TERUAESNE TARRY RS RIR H 55 A FE R s A Rk LRt 23S -

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record ).
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register RS TR R S5 22 0k
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, SIHAE > BT
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. o
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / FERE:
case record.
Note3: Under the standard conditions, the directorate civil servant will not - SR AREBEIRE > EESAETRSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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ice Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

BEHRABER BRI TAEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work Brief Descrintion of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gov;:triznent Post Active Duty or Self-employed Position / Title (yyyy/mm/dd) Dul:iesz BRAG EREHEENREEEHEEYSN ERRE
i , (yyyy/mm/dd) | or Own Company PRz / PRy BHARIET 2 BR
ERBERBEBL | o L memm | ewmzoR THeHE ERMBAL
B3 &/H/H) (F/A/H)
Chan Yiu- |Chief 2020/03/23  |Hong Kong Housing|Term Senior 2021/05/03  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
keung Manager/Management Authority Maintenance (a) overseeing the comprehensive following conditions - BRI B e = RAHE © [BER)
[ 5a (Kwai Chung +Project BHEEEZRE Surveyor review of General Specification & | £ R » HEAEHES - [F2A)
Mana-gemem), Quality Doc‘uments; . (@) the standard work restrictions “**; and
Housing Department (b) formulating strategies and work -
o Er i SEEE3 . 2
JBEBYEE K plans; Bl — TR {2 N|
H(ERIAHER) (c) preparing papers/ (b)  the applicant will not use or disclose any

submissions/reports to the senior

management;

(d) procuring and supervising

consultants; and

(e) consulting and liaising with

stakeholders.

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work.

PR A S EIE S R SR LR
oo (A B BUN IR P US:
FME i SR AR - [FEAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

ARl

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

FERR:

B

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

RIS TS B i e 55 7/201 SRR A BRI LIRS (R T S5 N TAERECR R 225k - Bor g S it T s AT
RREBINE TAFR B E R ARG RIIN B M M EREAS EEHREEE © BB —ERF IR EmA -
HEHFAEREN - KHBENAEREEROELREZA T AL (WEDBRERE) -

ALY ME AR BRI 5 AT S RS MR R B PR 5h S -

RIS S — RG] HRELNHEEFRSE -

(a) EHESHIHES U EIEUT L3 - Y055 - 518 S4U=EEtE |

(b) B B URE R SR TR (B SR SOSUEED) - M % LA AL EREUT (& =S HIR RECR
FIETEOARIAF ~ BUEMEER - GEIB0AEERS - TESGTHEIHE » DIRSVESGRERB AR © DUk

(o) BRI S BUT e S BUTIE R s0R 1R BN RA 1SS -




Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BN B AR PRSI TR

Information on the Civil Servant

Information on the Approved Outside Work

BHABER EARTINE TAEE R
. Commencement Adpvice of the Advisory Committee on Post-
Last G ¢ Da;e;oft'CesIs)atlon E ll\Iame Ofs " Date of Work Brief Description of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast overnmen of Active Duty | Employer or Self-| -, cion/ Title | (yyyy/mm/dd) .2 BBRABEREHERAZEEGEHEEDN ERHIRE
", Post Title (yyyy/mm/dd) |employed or Own WAy / B HE 4G Duties =5
ABBUTBRERL | FLEBUTRE Company TrEEE EEBHIL
=] /A/IA) | RBEERARE
A GF/F/E)
Chan Wai-shun |Assistant Director of 2019/10/11 Urban Renewal Planning 2021/05/18 To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
(= Planning/New Authority (URA)  |Consultant (a) providing expert advice to following conditions - BEREZE B = HAHE o [BEA)
Territories, il E (Part-time) take forward Institutional and FETRYMECT - HEAEEES - A
Planning Department FHEREM GER) Implementation initiatives and | (a) e standard work restrictions N: and
HEFEE R the master urban renewal plan N ’
- A . =
& formulated in the Yau Mong B TTAERRET 5 K[FEA]

District Study to develop
planning strategies;

(b) providing in-house town
planning consultancy support to
take forward the Project
Preliminary Feasibility Studies;
(c) developing practical district
planning strategies with support
from Government Bureaux and
Departments; and

(d) assisting URA by providing
expert advice to implement the
upcoming planning driven
Business Plan/Corporate Plan
projects.

(b)  the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his employment with the
prospective employer.

TEZ (R e R EHIRT - HEE A
S B A B (AR PR S A (T
TR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

L

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

b

The information on the approved outside work is provided in accordance with the language used by the applicant in the

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and . . o
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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C AR E IR

HEALBEFRS

(a) EHE TS BUBHEMEUT L3 - P53 -~ 518 - SLUsEei

(b) EL B BB SRR M AR T E(ERETAE
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Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABER EEEINE LR
Date of Cessation Commencemen Adyvice of the Advisory .C?mmittee on Post-service B )
Last Government of Active Duty Name of Employer t Date of Work ) » ' o, E/r{lployTent of Civil Servants (ACPE) Declsm:l' of th? Authority
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BBAKERENFENEEYEHESSD) ERHIHRE
i BB | B FRTR Own Company WAL / B BRsEHE T FERB L WER
h h ZHETRERE TfEEH
B &/H/H)
EE/AH)

Chan Chi-pui, Controller, 2019/09/08 Hong Kong Senior Instructor | 2021/06/15  |To be responsible for teaching, training, |- The application be approved, subject to the - Same as the advice of ACPE.

Michael Government Flying International Aviation |(Part-time) coaching and tutoring students of HKIAA. | following conditions - Bl B e ERAE - [EA]

[Eny e Service, Government Academy (HKIAA) | S 45 EATGERL) ETHEERT - B - A

Flying Service EEBIEATE R
BURF AR TR PSR (@) the standard work restrictions “*; and
B TR s R
(b) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work with the prospective employer.
TEZ R AE R THAR - HEE AR STEESE
FREEE Y TIREiE T - [ s FRAE B
LI PR USSR A
o EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case R IRBAKEEEFEEET201 5 E AT E L % A‘E%&FF?J—T’EE’J&ﬁKQ}QF IS A LT S A AR
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a SN TR S (R E SR ey S MR - Y REAREERENEE - B EHE TR S mA B
regis.ler uploadfd on the CSB. Websit‘eA The case relcord is kept on the registelj until expiry pt‘ the periods of relstriction applicable to the VS HIEER - SRR AA R AR SR S E TR (HEME RS ) -
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: "{he it}formation gn the approved outside work is provided in accordance with the language used by the applicant in the application FEEEL L AN TAEREDR TR IR B 5 A B S AR AT Rt s -

orm / case record.

Note3: Under the standard conditions, the directorate civil servant will not - AEFES MREE IR HRAAHERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) B PSR P 2 B TR T4~ % - 518« SYysErsE |

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) ELEEEHBEES AR AIEE L IF(ERETRASORERES) » 3% S LF R ERBUT Rk = GRS RABORHIET
BOASRLAF ~ BURMEROR - SUECEESERS - TFEGHEIHE - DUBVASHERBAR DUk
(o) EAE SRS BT (0 & < BUE I 50A RS B RS
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Information on the Civil Servant

Information on the Approved Outside Work

AWAREE BEEEINE TSR
D £C . Commencement Advice of the Advisory Committee on Post-
Last G ¢ a:;o " esls)atlon E ll\lame Ofs " Date of Work Brief Description of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast Lovernmen of Active Duty | Employer or Self-1 -, oo/ Tivte (yyyy/mm/dd) . 2 BBAHERETFEAREGEHEEDN ERNHE
g Post Title (yyyy/mm/dd) |employed or Own WAy / MR B G Duties EH
EEBFRERL | (FIEBUFES Company TEEE FERBEL
=] /A/IE) | ZEEERERE
B @E&RHA GEA/H)
Li Tin-chui Director-General of 2020/04/09 Hong Kong Chief Executive 2021/06/15 To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
o N Civil Aviation, International Officer (a) establishing Hong Kongasa | following conditions - Bk B e RAHE - (34
Civil Aviation Aviation Academy |{FEC4E, regional civil aviation-training | fETFGHCT - HeAer 34 - [(3%5)
Department HKIAA hub to strengthen the . Noted,
Eﬁﬁﬁ% %;‘%[ﬁ%ﬁﬁ%f‘% competitiveness of Hong Kong's (@) the standard worlf rfastrlctlons ;and
= - aviation industry; B TERE™ ; R[3EA)
L (b) developing a HKIAA brand

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his employment with the
prospective employer.

TEZ R AR E IR - B aE AR
B R AR (E R A S A (T %
HHURER - [FEA]

and establish a market position in (b)
the region to create significant
value for Hong Kong's aviation
industry;

(c) nurturing Hong Kong's young
talent by providing opportunities
to train and participate in Hong
Kong's aviation industry and to
inspire and motivate young
people to make aviation their
career choice;

(d) providing career advancement
opportunities for airport
employees by providing on-the-
job coaching and on-site training
opportunities; and

(e) collaborating with industry,
local universities, international
tertiary institutes, and vocational
schools to ensure the appropriate
academic and vocational training
programmes fulfil Hong Kong's
aviation industry requirements.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a SR MBS BB EmEET7/2011 58 B A RITE S LIRS R 1 BN TAEAYE S 228k - o Bt AT A DK
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is WESNH TR RS AR IR BTN - I LR E AR EEREEE - SR — Eay R En e
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction B S A NS I SR AT N S S S B A T THE B 1 (T L s ) o
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. B ! e - e " "

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the ERERD EHL NG TAEM SR YR IE 55 AMEH B SR EESR FE 5= -
application form / case record. . = = N

Note3: Under the standard conditions, the directorate civil servant will not - s fEpEE R BHESAKERE

a) directly or indirectly be involved in the bidding for any government land,é)_ropcrty, projects, contracts or franchises;

b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and . . . .

(c) directly or indirectly ‘engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPESRFFS BB L3 ~ Y92 ~ a1l - SXYSCEEE -
(b) BRI BT SR LA AT TAE (G TTRABORE S E) - 13 % TR EIBUN itk — IR R
HETECATTAE « BURIIMEER - SEVBUAESR - TIFSGHEIEE - DURUASURERASE AR © LUk

(©) HFE T2 LM G SBUNB R AR ATS SR MRS -




Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
ERARER RSN TEER
. Commencement . . . g .
Date of.Cessatlon Name of Emplayer Date of Work ) o ) Advice of the Advisory .Ct.)mmlttee on Post-service Employment of Decision of the Authority
N Last Government Post of Active Duty Self. loved Position / Titl ( /mm/dd) Brief Description of Main Civil Servants (ACPE) S
- mm, e G R
ame Title (yyyy/mm/dd) or Self-employed or) Position IE e | vy Duties’ EBATARERFEHZETEHEZENER =
A . Own Company R / B BAMBIEE 2
FERRBUR SR IR (L = 1 BURFIRRS FER T
R R | EMEIRAR TrEEH
&R\
Lee Sau-kong |Deputy Solicitor General 2021/02/16 The University of  [Principal 2021/07/01  |To be responsible for - The application be approved, subject to the following conditions - - Same as the advice of ACPE.
B (Policy Affairs), Hong Kong Lecturer (a) designing and delivering | {£ FHIIECT » S - [3245] LR BB E AT - (24
Department of Justice N =l course modules on various
. s i Noted,
(D of I) topics under the (@) the standard work restrictions
BRI A ERERE R undergraduate or B TARIRAET ; [384)
(BORERS) postgraduate academic law (b)  the applicant will not -
programmes of the X involve herselfi tak "
Department of Law; (i) m‘vp ve ezsﬂe in or take up any work, cases or
(b) conducting tutorials; . assignments; .or . o
(¢) conducting examination (ii)  accept any brief or instructions in any matter
and invigilation; and with which she has been concerned during her government
(d) conducting academic service in the Department of Justice (D of J) (including the cases
research. with which she was previously involved in D of J or of which
she was aware from her official dealings with professional
colleagues or government departments);
EEE AR TS RLE DA CRECTE (R BUNT o5 AR s e 19 e
HH(BAEMZ A EREE R S MRy 2 - SR
SRR R S U PR A SRR AT S E I F ) -
()  SHEEEAEM I - BOHSTE K
(i) PEZAEMZEREETIET; (34 ]
(c) the applicant should be proscribed her involvement when
engaged in the applied-for work in anything relating to (1) two
identified major proposals from the Law Society (i.e. Common
Entrance Examination and Law Society Examination) as they
may have significant impact on any or all of the three law
schools in Hong Kong by altering the current system of gaining
qualification to enter the solicitors' branch of the legal
profession; and (2) when and how the Postgraduate Certificate in
Laws programme conversion
(to be continued in next page) (to be continued in next page)
(BEFD (& H#E)
Notl Under e poliyandarangerent o pos s ousiewark sl ot G Servi Burew (CO) Cirulr No. 72011 aseenrdon ot 58551 R8BS ORS8O BAUE W LTS LN T SERREH - GRS
- 2t 1) e SIS sl EVAS 9= YT o 3L B E AT s B S EREE L S Fos L BH
website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of his/her EEmﬂ[éIifﬁﬂ@ﬁk?lJﬁ’}%@ﬂﬂ[* j/t%ﬁjii* f%ﬁgii%)%t%“ BT — HRGIR BN - R LERIERER - S8
notification of cessation of the outside work, whichever occurs earlier. HAESFHROE ILEEZIA TR (WEBRHRAE) -
Note2: ;l“elleo 1fgformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / case L. S S S N TR OB T (R E 55 A FE S A (E R ) PRt 2B -

SRS (RISEI R R RRE

Note3:  Under the standard conditions, the directorate civil servant will not - . 2l B 132 S B 3% @ =3 R 7E N O ERBUSHE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; @ Eﬁf*ﬁﬁ%;’”@&Eﬂﬁmj—ffﬁ‘ A%% Dj %Uv /'?\MJ \kgfu*g e il =gy — N T gy e
(b) EHEE PEE SR A IEE LIE(EETTASOREIEE) » 1% % TS EAERRBUT fik = SR RBORHIE TSRS A -

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any wa; D N . PR, .
with the ermulation ofy any policy or dezisions, seifitive infonn)'.;tion, cuntractufl orylegagl dealings, ass}i,gn%nems or projects, and enfurcementyor Y BUEERR - &4 EEEETS  TAFSGHEVAE - DRPUESGRERBIAR AR
regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and () HFF B2 BU T M & S B E MG 18 A1 SR (R EE) -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.



Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

programmes of the
Department of Law;

(b) conducting tutorials;
(c) conducting examination
and invigilation; and

(d) conducting academic
research.

(d)

EMARER BEEEIME TR
Date of Cessation Cp““i““’;‘t:/mel:'t Advice of the Advisory Committee on Post-service Employment of Decision of the Authorit
N Last Government Post of Active Duty Nasm lefof El:lplo‘i’er Position / Titl ( ate (/) /[()il;i) Brief Description of Main Civil Servants (ACPE) R Y
- mm, e G R
P Title Oyimmidd) |0 | e i | BB Duties’ BWAK ARRTAENEASEHEATNER =
FERBUR SRR AL B EERF I
B Ry | EBEERER B =
(&F/B/8)
Lee Sau-kong |Deputy Solicitor General 2021/02/16 The University of  |Principal 2021/07/01  |To be responsible for (following the previous page) (following the previous page)
BFT (Policy Affairs), Hong Kong Lecturer (a) designing and delivering (PEERTE) (PEERTE)
(DDer())z;r}I)nent of Justice EBRE B ::llif:ﬁg‘::i;i on various examination for those graduated from non-Hong Kong - Same as the advice of ACPE.
IR B l:l duat universities might be conducted during the global COVID-19 B Z BN E RAHE - [FEA]
del%(EJEH ; E = un tergr; uta eor demic | pandemic, which were discussed at meetings of the Standing
(BT postgraduate academic faw Committee on Legal Education and Training when she was a

member of which in her then capacity as a person nominated by
the Secretary for Justice; and

FEE N HEE (B LARAS B Nl - A2
BLEC () EEERATE R AT e T SR 4 — e
AT 55 » FhZ FE @ KSR TR S A1
DUIIAGEEEEESE T AT o S A HIRE - SR AT —

AT = HIAEREPT R EAEE | DR QTR RERIT201

OTEMNIF B IR - (I Ko A0 o] Ry F R A A B B A 5
TTRBHE NBERE > WA EHEEE =&
IRBEEARERE R ERZERGRA - TIEGLHER
B Z B & Galimd e ) [FR)

Bk

the applicant will not use or disclose any classified or sensitive
information acquired while she was in government service in the
course of undertaking her applied-for work.

FSE ARSI B BB TN L@ - (8
BUREREHRI AT HUS AT TR s R -

[EZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each
post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on the CSB
website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of his/her

Note2:

Note3:

notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case

record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way
with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and enforcement or
regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

L

a2

FEEES:

HRAB IS B 5 5 B 15 55 T20 1 1 SRR E A BRAE A5 L IR 1 MBI AR ABOR B2l » (95R JE E JR A T H 35 N e S8 M ARy
HEFEEZORERIINEMA - L EREABEEHREE - SERRRK—ERTINER M - B2 A E IR s

HABEBBRESIEREZH T ERIL (WELERE RHAE) -

TS NE] TR B S R E S ATE B AR AR B BRI 2 5= -

MR —RE] - HRBABERE

(a) B PR EHES SRR L AIBUN o3t - P03 - ST - S4B

BY) > %% LB RRBUN i (e =S R B R HIR TSR SR LA
R - TAESGTEIEE - DURBUASURERB AR © DUk

G SEUTIE RS 180 R IAER RS -
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PREEE - &
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eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABE REEESNRE TEER
. Commencemen Advice of the Advisory Committee on Post-
Date of Cessation . . . .
. Name of Employer t Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govet:nment of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties’ BRAGEREREZIAZREEHZEEDN BIFNAE
Post Title (yyyy/mm/dd) -
%4 , Own Company WAL / BkAT et an FERRGE ST BR
ERBIFRERL | (EEBUNRE IR R TIEEE
HiH &/A/H)
E/R/H)
Lee Wai-man District Commander 2020/02/04 Palace Banquet Independent Non-|  2021/07/14  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
EN-9Y (Yuen Long), Hong Holdings Limited Executive (a) overseeing management of the Group following conditions - Bl B e = HAEE o [EA)
Kong Police Force B A TR\ E])  |Director (INED) independently; T RFNERCT » AR - (A
EAREKIE TGRS FELIETES (b) providing independent advice to the Board of
HHE Eh: g?mp??}{§ . ) level of skill (@) the standard work restrictions ~°*;
¢) diversifying the experience and level of skills . SE3 L g
of the Boar::l o% the company; and LR A
(d) strengthening the corporate governance of the
Board by acting as additional INED. (b)  the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and
EEE AT BT T FB1E
o i P B B AR BUR (AR P S
SR B Gy Ak %N
(c) the applicant will not deal directly or
indirectly with the Police in any matters in
the course of undertaking his applied-for
work, except where Police deems it
necessary.
FRIFEABE B AR S
MNAETEE %EWLWL$¢'$Q
BT B B R P A R
& o A
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record e fRR A BB E RS 7201 1SR B A RAE S (S 18 (S MU LR AYECE f 228k - & st AL T FR a5 A AR EEsh
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register R TR ERS ﬂa%ﬁ,uﬁﬁﬁ” B i FERE AR S EREEE - SR — E RSN BRSNS
uploaded on the CsB web_site. The_ case record is kept on the regis_ter until expi}'y of the periods of restriction applicable to the applicant, SIHHE - ORI AT B R B - O TRl (T Ll st ) -
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / RN S SN TAEAY R S BR 55 ATE B S5 EAs Ml 22k HR it > 3Es -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - 3 BB —TRE > HRGAHEFRG

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work mcludmg any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

(2) EL PRS2 BB AT BT L3 - P93
(b) BB BRI E B AARAL A AL T A (D%uﬁ”‘i i
B GHYBCAEERS - TFSGETEIEE - DUBVASBIERG AR © DU

AR ~ MU

ST SEEEEE
JEE))

and . . o o (o) HENHESIUEM G S BUTERSARAT BRI S -
(ﬁ) (g_reclt or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

% % LB HAERRBOR i & = F IR R A BCRIE T2




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
= e ‘A 4 %

Information on the Civil Servant Information on the Approved Outside Work
HEABER BERESRLIFER
Commencement Adyvice of the Advisory Committee on Post-service
Date of.Cessation Name of Employer Date of Work Brief D inti £ Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | - of Active Duty | g ¢ omployed or | Position/ Title | (yyymmidd) | o | BRABERETEENZREGEREAD) BRBIHRE
s Post Tlfle (yyyy/mm/dd) Own Company BT | B BB Duties ‘ R,
ERBUTRERBA | ELBTERE SRR RE(E TEES FERRBEL
=i &/B/8)
EE/R/IH)
Tsang Wai-ming |Consultant Oral 2021/01/15 Translucent Crown  |Specialist in Oral 2021/08/04 To be responsible for providing |- The application be approved, subject to the - Same as the advice of ACPE.
0 (FHH Maxillofacial Surgeon, Centre Limited and Maxillofacial service in dental extractions, following conditions - Bl B ERAE - [EAR]
Department of Health FEHFEFLEIRLY | Surgery minor oral surgery, dental TETFHNEECT » St - 32
HEE O S MR =] CIPEEHm S M 2 implants and emergency dental
AR B 4 Rleg4 treatment to relieve pain and

dental sepsis; and management o
. (@) The standard work restrictions
for dento-facial trauma as well

as jaw deformity. %’J*IT/FL'&"M&:% VS %N

Note3
;and

(b)  the applicant should not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was in
government service in the course of his
employment with the prospective employer.
TEZ R (R L - HaE A S EEHI =G
W BATEUN LR AT S Y (AT A el
IREER  EFER A AR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case ayamm IR BB B = RN PPN VERELSE T ZeHE e R R
o record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a FERRL: MRIRATE LT /201 IR AT AL 2 TR 1 e AN TARRIBOR 228 - SRttt AR 1 \ et

register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to FHMNE AR E EZR GG S5 it - 3 FIRE AN BRB/HNH - SR — iy axmn - 52
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. 35 A\ HIHAE N » SEEAIATS S BRI R EZIE T E B (WD RE ) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

AN TARRYER S (IR B 3 AE S RASME R R LRI 2o S -

Note3: (Ur)l%@r th? stan_dzhr_d coFdigio_ns, t{le gi'recﬁfl)rzg% (cii_vil sfervam will not - and. ) et FEEES: MREEIRA HEGAKELRSE
a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (2) ELBEERRTIE S U (LB T4 ~ 72 - 5481 - SQUsEshE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are - iR . A NNy, . [ N .
connected in any way with the formulatﬁm of any policy or decisions, sensitive :gnformation, contractual or legal dealings, (b) BRI BEEE S RFBAE M IS TIE (BT VEE) » %S TAE BRI s = A R B BCR
gflsrii%nn}ll?;l/thse(r)rl ;)Srto{}elrcéz, a:;g Seg?osr;;cvrinceer}ta%rd regulatory duties in which he/she had been involved or to which he/she had access HIETECRSE T/E ~ SUEMES R - GQUsAEER - TIESETEPEE » DUREUAsHE IS AR - DL
(}(1:) (g.rgeg:ltl or indirectly }e/ngage in any activities which will cause embarrassment to the Government or bring disgrace to (o) HAFE RS BUL (& BUNE I EA 18 B R EE) -
the Civil Service.



to the Control Regime in Civil Service Bureau Circular No. 7/2011
Y y: %

Information on the Civil Servant

Information on the Approved Outside Work

HRABEHR BERESRLIFER
Commencement Adyvice of the Advisory Committee on Post-service
LG Da;eA oft .Ces]s)ation Name of Employer Date of Work Brief Description of Main Employment of Civil Servants (ACPE) Decision of the Authority
Name ast Govermment | - of Active Duty 1 gy employed or | Position / Title | (yyyy/mm/dd) o BRABERRIEENERGENERD) BRHIRE
s Post Title (yyyy/mm/dd) Own Company BT | B BB Duties R,
ERBUTRERBA | ELBTERE FERRBEL ‘
B Ry | IR TAERH
E/R/HA)
Tsang Wai-ming |Consultant Oral 2021/01/15 Dr Ng Chi-kit Specialist in Oral 2021/08/05 To be responsible for dental - The application be approved, subject to the e as the advice of ACPE.

Y

Maxillofacial Surgeon,
Department of Health

R E AR S Mo

B AR

ST

and Maxillofacial
Surgery
CIPERRE MR
FHEE

extractions, minor oral surgery,
dental implants and emergency
dental treatment to relieve pain
and dental sepsis and
management for dento-facial

following conditions -

FETFURRCT - LA - (B4

Note3
5

(@) The standard work restrictions and

B TIERE™ s RIFEA]

(b)  the applicant should not use or disclose any
classified or sensitive information, including

clientele information, acquired while he was in

government service in the course of his
employment with the prospective employer.
TEZ R (R L - HaE A S EEHI =G
W BATEUN LR AT S Y (AT A el
IREER  EFER A AR - [FEA]

% BEHE AR - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(}(1:) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.

L RS BB EEEET201 1 S E A RIE T BB R I BINE TIERIBOR R 2k - EE g Bt AT 3 A D&
FINE LAFRI AR GRS - A L REABEEEREEE - ERBHR—ERIIN SN > 52

R ANAVE TR - B AT REE/OE LR EZIHA T ERIE (WEDEREERE) -

RIS — (R

AN TARRYER S (IR B 3 AE S RASME R R LRI 2o S -

BHROOBERRE

(@) FHE S BURHUEBURT 130 - 913 5181~ EUsierett |

(b) EHESHEBEEESRAREM AEE T @RS

W) - T

S TARBLEERREUR i (% =R RAVBCR

HETECARTAR ~ BUEIMERR - SQBUERSEE - TIFEGEHEIHE > DURBASRE B AR Dk

(OR=REELES

SHUEG S BITER SR HAT BRI ETEE) -




Information on the Civil Servant

ERABER

Information on the Approved Outside Work

FERESNE TAFER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-

service Employment of Civil Servants (ACPE) Decision of the Authority

Brief Description of

Name X or Self-employed or | Position / Title | (yyyy/mm/dd) . .2 BRABERERFEAZEGEHEEEN ERWRE
2, Post Title (yyyy/mm/dd) Own Company Bh(ir / BhAs BEBIBAE Main Duties
EBBIFRERY | FELBUBE EERB L
Ean | EmEEsEE TAF I
(#F/AH)
Chow Shun-yee, |Assistant Director of 2021/04/26 Hong Kong Executive 2021/08/10  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Subrina Administration, Committee for Director (a) the day-to-day operation | following conditions - SR By E B o [BEA]
fESEE Chief Secretary for UNICEF QA of UNICEFHK; HETHIEKT - S - [FEA]
Administration's Office (UNICEF HK) (b) providing leadership in
(Administration Wing) SR L building and :‘namtalnmg (a) the applicant may only take up the proposed
B E] w A S HFEE UNICEF HK's 3“4 employment after expiry of her final leave
e N UNICEF's profile in Hong L .
T EE Kone: and a three-month sanitisation period
& counting from cessation of active service
(c) leading the development | X N .
and implementation of the (i.e. up to ‘and mclpdmg 25 Jul}{ 2021 if she
strategic plan of UNICEF cealses actlYe service on 26 April 2021),
HK; whichever is latter;
(d) providing leadership for B AT R AT R B R — (i
fundraising and revenue IRBUNI G & HASET R B3 (8 H 09I
generation; (AMEREH AAE2021 464 F1 26 F 5 LS »
(e) leading the advoca_cy Bl E W RE2021457 H25H )E‘,ﬁ?ﬁ s
programmes to champion DAt R - A A {E AR IR 5 [
children's rights and acting Note3
as spokesperson on behalf | (?)  the standard W(Trlf restrictions " ; and
of UNICEF HK; B TAEIRAT s R
(f) leading the enhancement
and development of the (c) the applicant will not use or disclose any

organisation; and

(g) engaging with UNICEF
HK staff, corporate donors,
volunteers, and stakeholders
from government, media,
headquarters and peers from
the UNICEF family.

classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEZ IR e 1A - s AR 1S
P BEAE RN LR AR TS AT
AR - [3EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

REREL MRS AT B R S EET001 1 S A SE A A 5 L S 1 (e S NI TR R ek S R A T e A
EAGEEINE TAFATH S ER B G RIN FL MmN - I EREAB S FHRME - BRI —E#RGINE
ety - BRI AREREN - RHBNABEEBREF IR EZHA T ERL (WEAERERAE) -

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had

access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

heE: JEALASNE TARATEDRE S RIGE S AFE A R ME R 2ok bRt 56 -

s IREE—IRE > ERBOBERS -
(2) ELFESRRE S BURRALMBURT 15t ~ W73 - 518 - SETSEERE
(b) ELEBHEEERAREM S E L F(ERETRAZOREUED) » M3 %F LR ERPUT R = FHIR
BORBIETBOAR AR ~ BN - SB0ARSE - TIFSGHEIHE - DURESHEBB AR - DRk
(o) EFEE 2 IHEM G S BUTE A 1801 SR EAYEH) -
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(ESEJNE i

to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHRABEE EAREEIME TS
Date of Commencement Adpvice of the Advisory Committee on Post-
Cessation of |Name of Employer Date of Work Brief Descrintion of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name |35 Govje{;:nent Post| A ctive Duty | or Self-employed | Position / Title (yyyy/mm/dd) Dult)iesz ERATGERENFERNREGFEHEED) ERWRE
#E = (yyyy/mm/dd) | or Own Company B / BBt FRsRIELE - HER
EREIRER | o P | SmmERoR TrEAL EEWBRL
BE &/A/8) (F/A/A)
Tang Director, Shanghai 2020/03/25  |Hong Kong Satellite |Consultant 2021/08/14  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Chung- Economic and Trade Manufacturing (a) carrying out research and following conditions - Bk B ey S HAHE o [EA)
man, Office, Limited development of acrospace-related FETHIMERCT - HEAEHE - [
Victoria Cor}stitutional 'and TR EEATR network ir.lfor'mation technolog}/; (3)  the standard work restrictions “** and
Bl i Mainland Affairs NG| (b) engaging in the manufacturing - L -
Bureau of satellites and transportation Bl —TARIRA P R[]
A BEOEE S, logistics in the industry; (b)  the applicant will not use or disclose any
WFRIE EE (c) engaging in the wider scale classified or sensitive information acquired

commercial application of research
outcome; and

(d) providing field training to
tertiary institutions in the arena of
aerospace technology.

while she was in government service in the
course of undertaking her applied-for
outside work.

FEE AN TERE S A A R AR
o (A S B BUR LR AT S
HE IR SRR T« [BAN]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

Note2:

Note3:

placed on a register uploaded on the CSB website.

occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had

access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

o

=98

auk
i
0o

BY

C MRS IR HERAABENS

(2) EHESHES BURHAEMTEUT L3 - P15 - 518 - SRSV

(b) ELEESH AT QR AT AYEE TR (B ETTEAS
FIETECARIAF ~ BUMEET - GHUBOARER - TIFSGHETRE - DIRBVEASIRERB AR - IR
(o) B2 UL SEUFIE M S0 180 B AR R EE) -

L MRUEAT BEHEEE 72011 S EA RIS (LR IE S N LEMEER R 28k - g EieamFEAD
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eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Servnce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BEHWARER BAREIME TSR
Commencement . . . .
Date of Cessation of] Advice of the Advisory Committee on Post-service .. . .
Last Government Post Active Dut Name of Employer Date of Work | - p,sot Description of Main Employment of Civil Servants (ACPE) Decision of the Authority
Name Y or Self-employed or| Position / Title (yyyy/mm/dd) 2 - ERNRE
Title (vyyy/mm/dd) ’ Duties BERATERETFSHERY@EHZEADNER
# s Own Company WAL / BRET BASRIB(E sn2
FEBB TR AR R L = I BT FERRESE T
R, | EREEREHE T H
(/A
Wong Wang-wah |Assistant Commissioner 2019/10/14 The Hong Kong Professor of 2021/08/16 To be responsible for - The application be approved, subject to the standard work - Same as the advice of ACPE.
R for Innovation and Polytechnic Practice delivering lectures for various restrictions Bl ZE B E RAEE - (A
Technology (Finance & University (PolyU) subject courses provided under Eiungiﬁ\ﬁﬁm&ﬁz T HOEES o[22
Quality Services), T T KRB the undergraduate programme of]| B
Innovation and Technology Bachelor of Science (Hons) in
Commission Analytical Sciences for Testing
AR B HEE (B and Certification as offered by
BUR S EET) PolyU.
Notel:  Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each post- sl AR B PR 7201 1 SR RLE S BIE 5 BT B e AN TR R 2ok - S5 IR e T R 3 A E AR AN TR s
e i ok ppleaionwich s proved by oy ndakenu byt ppcn s plced o gt ulsied n e COB wese ERRHORA SN - 2 ERELHHFHAR - BRSO - St
> g 2 GRS Rk ) o
cessation of the outside work, whichever occurs earlier. AFBRCE LR LRI (R EUh$ B
Note2:  The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case record. FERRY  IEHUAESNE TIEMTERYKIE R AE ARG/ R R 23 -
Note3:  Under the standard conditions, the directorate civil servant will not - GERE3 MREEETRE] > HEGABERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with
the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and enforcement or regulatory
duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELPEREHE2 AUE BRI 13 5% ~ G181~ SRS

(b) ERESEI B R A TR (RS TASU G E)) - M TIFBLELERRBUT R (& = S REBCRHIETEOR R T - 8
VMR » SRUBCAERERS - TIFSGTEIEE - DURBUASURE AR © DU

(0) BRI S BT & S BUNBREA HAT B EEED) -




Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Servnce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
ERMARER A EIH TSR
Dat(? of Commencement Advice of the Advisory Committee on Post-service Employment of .. .
Cessation of | Name of Employer Date of Work Civil S C Decision of the Authority
N Last Government | - ;0o put Self-employed or| Position / Title | (yyyy/mm/dd) |Brief Description of Main Duties’ s () ERAE
ame Post Title v _|or Self-employed or| Position / Title | (yYyy. i iption of Main Duti BBABERERSRNEAGGHERYNER §
i RS R (yyyy/mm/dd) | Own Company WA / Wk FAvRIEE FERR G
EIRBORE | ZBEEIRERE IERA
H# @&/R/B) &/R/B)
Lee Tin-yan |Senior Assistant 2021/05/24  |Office of the Privacy |Deputy Privacy 2021/08/24  |To be responsible for - The application be approved, subject to the following conditions - - Same as the advice of ACPE.
R Solicitor General Commissioner for ~ |Commissioner (a) assisting the Privacy TERHMERT - fbAEEES - (324 BEAZE SIS RAMAEE - 3R]
(Policy Affairs) 3, Personal Data, Hong |for Personal Data Commissioner in the discharge of L X X X
Department of Kong (PCPD) SIE L the Commissioner's functions and (a) a tl?ree-mm'nh sanltlsatlon pgrlod c?untlng from cessation of
Tustice EEEATHLE Bas powers under section 8 of PD(P)O, actlye servnf:e, i.e. up to and‘ 1nclud{ng 23 Alugust ?021 and
G s HEND including monitoring and expiry of his final leave period, whichever is latcr,
L B (S isi — & Ry 3 ME H AVEERIS - R L BURROS E Bt - Bl
BEEE B (BCE supervising the performance of -
)3 various operational Divisions, BEERE20214F8H23H » RERATR RN 5 W
handling complaints, investigations T DAg 3 R 5 [REAR)
and prosecution work, and )
examining any proposed legislation | (b)  the standard work restrictions Note3,
that t_he Privacy Commissio_ner guglﬂgﬂgﬁﬁﬁﬁi (524
considers may affect the privacy of . i
individuals in relation to personal (¢)  the applicant will not -
data; (i)  involve himself in or take up any work, cases or
(b) assisting the Privacy assignments; or
Commissioner in formulating the (i)  accept any brief or instructions in any matter
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Note3:

record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
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Advice of the Advisory Committee on Post-service Employment of

HBABEREPEEHZEYGEHZERIRR

Civil Servants (ACPE)

Decision of the Authority
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2021/05/24  |Office of the Privacy | Deputy Privacy
Commissioner for  |Commissioner
Personal Data, Hong |for Personal Data

2021/08/24  |To be responsible for
(a) assisting the Privacy
Commissioner in the discharge of

Lee Tin-yan |Senior Assistant
ESNS) Solicitor General
(Policy Affairs) 3,

the applicant should be proscribed his involvement when

(following the previous page)
(BEETATED

(following the previous page)
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- Same as the advice of ACPE.

Department of Kong (PCPD) BIHE N ERFL the Commissioner's functions and
Justice é /&{H}\ SRIFARE |fSEE powers under section 8 of PD(P)O,
BEE SR A BAE including monitoring and
PR B (B supervising the performance of
)3 various operational Divisions,

handling complaints, investigations
and prosecution work, and
examining any proposed legislation
that the Privacy Commissioner
considers may affect the privacy of
individuals in relation to personal
data;

(b) assisting the Privacy
Commissioner in formulating the
PCPD's policies and strategies to
achieve the objectives of the PCPD
and meet changing needs; and

(c) liaising and working with the
PCPD's counterparts in places
outside Hong Kong and
representing the PCPD in
international conferences.

engaged in the applied-for work in anything connected with the
enduring/continuing powers of attorney context with the
requirements under Cap. 486, including but not limited to
preparing public consultation which will address, inter alia,
possible issues on the protection of personal data; and
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the applicant will not use or disclose any classified or sensitive

information acquired while he was in government service in the
course of undertaking his applied-for work.
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Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each
post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on the
CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of
his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case

record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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